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THE CONTINUOUS STUDY ON THE STATE OF PROTECTION OF THE
RIGHTS OF FEMALE SERVICEPERSONS IN THE RA ARMED FORCES IN
2023 - 2025 YEARS BY HCA VANADZOR

From September 2023 to March 2024, Helsinki Citizens' S§xcowme  &ods
UULULS hPULNILRLEPR

Assembly-Vanadzor, aimed at the implementation of UN Security — MUCSTULAHRIUL
uSUUC CC INLULD

T ¢

Council Resolution 1325, initiated and conducted a research to
observe the progress in the work carried out towards the Second
National Action Plan for 2022-2024 and the state of protection of the
rights of female servicepersons involved in the armed forces, as a
result of which the report on the “Situation Of Women's Rights In The
RA Armed Forces" was compiled.

As a result of the research, the Organization identified problems related to the involvement
of women in military service, the formulated recommendations for addressing these problems
were sent to the Ministry of Defense of the Republic of Armenia and other interested parties in
March 2024: the Standing Committee on Defense and Security Issues of the National Assembly
of the Republic of Armenia, the Ministry of Foreign Affairs of the Republic of Armenia, and the
Human Rights Defender of the Republic of Armenia, with the aim of discussing and taking steps
toward resolving the identified problems.

The majority of the recommendations were taken into consideration by the Ministry of
Defense of the Republic of Armenia. The recommendations submitted by HCA Vanadzor
regarding legislative amendments, which were taken into consideration by the Ministry of
Defense of the Republic of Armenia, are presented below:

1. In the RA Law "On Military Service and the Status of a Serviceman”

According to Part 1 of Article 26 of the RA Law "On Military Service and the
Status of a Serviceman", within the framework of the announced call-up for
mandatory military service of privates, the designation of places of military
service of female servicepersons of private rank performing mandatory
military service is carried out without drawing lots, in accordance with the
procedure established by the order of the RA Minister of Defense.
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Considering the fact that currently there is only one
women's battalion in the RA Armed Forces, it is certainly
not practical and logical to assign places of military service
to female servicepersons of private rank performing
mandatory military service by drawing lots. At the same
time, considering the issue in the context of a longer-term
outcome, it is necessary to develop and implement a
mechanism, the implementation of which will make it
possible to observe the service of female and male

servicepersons in the same battalion (for example, in the

USA, male and female servicepersons participate in
military training together,).

To achieve this goal, efforts should be made to strengthen the principle of equality between
male and female military personnel and the prohibition of gender-based discrimination.

2. According to Part 2 of Article 26 of the RA Law "On Military Service and the Status of a
Serviceman", when assigning mandatory military personnel to places of military service, the
education received, the degree of fitness for military service, as well as "other conditions
established by law’, which are not mentioned in the law, are taken into account. It was proposed
to clarify the principles on which the wording of “other conditions established by law” is based, in
particular, to clarify what conditions, in addition to the education received and the degree of
fitness for military service, are taken into account when assigning conscripts to places of military
service. In addition, it was proposed to clarify the content of “other conditions” for female and
male servicepersons.

"RA AF Code of Internal Service" in the RA law

Article 264 of the Code establishes that during peaceful times female
servicepersons are not appointed for the day duty, except for the dorm day
duty. If necessary, they can be appointed as doctor on duty (medical
assistant), staff duty officer, and letter delivery person. Female
servicepersons are also appointed to duty according to their profession.
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Taking into account the fact that male servicepersons, being involved in the performance of
wider service duties, have greater opportunities for
service advancement, as well as based on the
principle of non-discrimination, it /s important to

guarantee the  appointment  of  female

servicepersons in the day duty, which will ensure

equal opportunities for service advancement. At the

same time, it is necessary to provide the necessary

conditions for female servicepersons included in the
day duty to ensure the proper performance of

service duties, taking into account the specific

requirements of women due to their physiological /

characteristics.

2. Article 268 of the Code establishes that a regiment duty officer, regiment duty

officer’'s assistant, assembly point duty officer, checkpoint duty officer, regiment

staff duty officer appointed from among officers and warrant officers are armed

with pistols with two loaded magazines. While assembly point duty officer,

checkpoint duty officer, regiment staff duty officer, as well as checkpoint duty

officer’s assistants, duty officers and daily duty officers of subdivisions, except

female servicepersons involved in the dorm duty staff, assembly point daily duty

officers and mailmen (delivery officers) are armed with bayonets.

The issue of restricting the weapons provided to women contradicts the provision on allowing
female servicepersons to perform combat duty, which also stipulates that they must carry
appropriate weapons.

Based on the need to amend Article 264 of the Code regarding the appointment of female
servicepersons to the daily duty, the Organization proposed that Article 268 of the “Code of
Internal Service of the Armed Forces of the Republic of Armenia” establish equal opportunities

for all servicepersons on duty to be armed, regardless of the sex of the military personnel.
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By the way, the recommendations which were acknowledged, according to the RA Ministry
of Defense, will be discussed in the RA Ministry of Defense within the framework of the ongoing
reforms.

At the same time, the RA Ministry of Defense addressed a number of recommendations for
legislative amendments separately. In particular, during the study of the state of women's rights
in the Armed Forces in 2023-2024, the Organization recorded that, while Article 5, Part 4,
Paragraph 1 of the RA Law "On Military Service and the Status of Servicemen" establishes the
provision for women to undergo mandatory military service on a voluntary basis, regulations that
take into account the physiological characteristics of women are not established, in particular,
the procedure for examining the health of female servicepersons involved in mandatory military

service during pregnancy, and the regulation on the

scope of service duties. It was proposed to establish in

the RA Law "On Military Service and the Status of a
Serviceman" the procedure for conducting health
examinations of a female serviceperson during her term
of military service in case of pregnancy. In response, the
RA Ministry of Defense informed that there is no need to
establish such a procedure, since all servicepersons are
provided with quality medical care in accordance with

the procedure established by the aforementioned law, in

the relevant departmental military medical institutions
or in other medical institutions in accordance with the procedure established by the RA
Government's decree.

In response to the Organization's proposal to establish a list of physical exercises for
pregnant female servicepersons based on the indications given by medical specialists regarding
physical load restrictions, the RA Ministry of Defense stated that, according to the RA
Government's Decree No. 404-N of 2018, the initiation of amendments to the provisions defining
the list of diseases determining the degree of fitness of a citizen or military personnel for military

service and the conditions of military service contraindicated for their health condition is within
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the competence of the RA Ministry of Health, and the coordination of these processes in the RA
Armed Forces is carried out by the only staff body conducting military medical expertise, the
Central Military Medical Expertise Center of the Ministry of Defense.

Another problem noted by the Organization is the ban, established by Article 270 of the

RA Law on the "Code of Internal Service of the Armed Forces of the RA" on assigning

female servicepersons to work that involves carrying and moving weights exceeding

the maximum norms set for them by Labor Code, which is discriminatory against

male servicepersons in cases where female and male servicepersons have an equal

level of physical fitness. The Organization proposed to take into account not the physiological

characteristics of women, but their level of physical fitness. In response, the Ministry of Defense
of the Republic of Armenia informed that it is not advisable to make an amendment to the
provision, since the criteria for assessing the physical fitness of female and male servicepersons
are different, due to physiological characteristics.

The disciplinary penalties provided for in Part 1, Paragraphs 3, 5 and 6 of the RA

Law on the "Disciplinary Code of the Armed Forces of the Republic of Armenia”

("deprivation of regular discharge from the place of deployment of the military unit

for a period of up to 1 month" "postponement of the granting of basic leave for a

non

period of one month to three months” "sending to a disciplinary company for a

period of ten days to one month" disciplinary penalties are not applied to female

servicepersons.). It is known that, especially in recent years, for the majority of

mandatory military servicepersons, the release from the place of deployment of the

military unit and the provision of basic leave are of great importance. In this regard,

the deprivation of reqgular release for a period of up to 1 month and the postponement of the
provision of basic leave - the application of penalties for a period of one month to three months,
which are intended to ensure discipline in the troops, should not be applied to servicepersons in
a differentiated manner based on their gender. In particular, the Organization emphasized that

the application of the type of penalty "sending to a disciplinary company for a period of ten days
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to one month" should not be conditioned by the gender of the serviceperson. In response, the
RA Ministry of Defense informed that the issue will be considered in the event of an increase in
the number of female conscripts, along with ensuring appropriate living conditions in places

where disciplinary punishment is served.

The RA Law "Code of Garrison and Guard Services of the Armed Forces of
the Republic of Armenia" stipulates that female servicepersons are not
included in garrison and guard services, except for cases of paying tribute at
the funerals of servicepersons and laying wreaths at monuments and graves
of servicepersons who died in battles for the freedom and independence of
the homeland, as well as participating in garrison events.

It is known that internal service in each military unit is
organized on a daily, continuous basis, one of the most
important components of which is garrison and guard
service. This type of service includes daily duties, oversight
of essential objects in a military unit, but the Code of
Garrison and Guard Service of the RA Armed Forces
prohibit the inclusion of female servicepersons in this
service.

The Organization proposed to establish by legislation

the procedure for organizing internal service in military units

where all servicepersons are women. In response, the RA
Ministry of Defense stated that it is not appropriate to establish by law the procedure for
organizing internal service for military units staffed only by female servicepersons, citing the
approach repeatedly mentioned in the Organization's recommendations that it is necessary to
eliminate such differentiated, discriminatory definitions in legislative reqgulations. (See Appendix
7)

In addition to legislative proposals, the Organization also submitted recommendations on
practical issues, the following of which were taken into account by the Ministry of Defense of the

Republic of Armenia:
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1. 1. Develop military preparation programs necessary for six-month military service of
female servicepersons, ensure direct participation of the sector’s female professionals in the
development of the package of legislative amendments and legislative regulations ensuring

organization of military service, and put draft legislative amendments for public discussion.

By the way, this reference separately refers to the program of studly for 6-

month mandatory military service for women on a voluntary basis.

2. Considering that the majority of servicepersons join the military to solve their financial
problems, the Government should make necessary efforts to promote other motives for
undergoing military service, in particular by enhancing attractiveness of the military profession
and respect for the military profession within society.

3. Establish effective mechanisms for appeals in cases of discrimination, while encouraging
servicepersons to apply such mechanisms in practice in
order to promote legal equality. In particular, prior to the
launch of the IT application for anonymously reporting
human rights violations and instances of corruption in the
Armed Forces, ensure thorough awareness among
servicepersons to facilitate its effective use.

4, By promoting opportunities for career
advancement of female servicepersons, contribute to an
increase in the level of involvement of female

servicepersons in the decision-making process in systemic

and strategic areas.

5. Ensure establishment of equal opportunities for all servicepersons, irrespective of sex, to
participate in military education, professional skills development training courses, and promotion
in service ranks.

6. Provide all servicepersons with minimum conditions for decent service, including building,

facilities, and hygiene items.
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7. Make efforts to provide comfortable and high-quality military uniforms to all
servicepersons, including pregnant servicepersons.(see Appendix 2, 3)

In addition, the Ministry of Defence of the RA referred to a number of recommendations,
particularly;

Referring to the Organization's recommendation to make the necessary amendments to the
regulations of organizing military service in order to exclude the possibility of manifestations of
discrimination at the legislative level, the RA Ministry of Defense, in response to the
Organization's letter, referred to a 2023 amendment made to the RA Law "On Military Service
and the Status of Servicemen", which establishes mandatory military service for women as
privates for a period of 6 months. At the same time, the Ministry of Defense of the Republic of
Armenia informed that “A draft decree on making an amendment to the RA Government Decree
No. 712-N of 03.07.2014 for female servicepersons undergoing contractual military service in
the women's company is in the development stage, the final text of which will be put into public
discussion.”1t should be noted that the draft decree on making an amendment to the Decree No.
712-N has not yet been put into public discussion.

At the same time, the Organization proposed to make the necessary efforts to overcome
the obvious discriminatory mindset and stereotypes towards female servicepersons through
educational and periodic training programs, in response to which the RA Ministry of Defense
reported that during meetings with the public, including high school and college students,
representatives of the Ministry of Defense present the need for full and meaningful involvement
of women in the Armed Forces, their achievements during service, as well as the importance of
the Women, Peace, Security agenda.

In response to the Organization's recommendation to increase the level of awareness of
servicepersons along with the development of an IT Application for anonymous reporting of
human rights violations and corruption cases in the Armed Forces, the RA Ministry of Defense
only stated that the development of the IT Application is in progress and a tender announcement
and procurement are expected in the near future.

It should be noted that on February 18, 2025, during the closing ceremony of the “Promotion

of Human Rights in the Armed Forces of Armenia” project implemented by the Council of Europe
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Office in Yerevan, the “Citizen in Uniform” mobile phone application was presented, which allows
servicepersons to submit anonymous reports on violations of their rights. The problem is that
due to restrictions on the use of “smartphone” type mobile phones in the Armed Forces of the
Republic of Armenia, those performing mandatory military service will not have the opportunity
to personally submit alerts on violations of their rights. Instead, according to the representative
of the Ministry of Defense of the Republic of Armenia, alerts of servicepersons can be submitted
by their family members. While emphasizing the importance of introducing new mechanisms
aimed at increasing the protection of human rights in the armed forces, but also taking into
account the fact that the mentioned function is implemented through mediation, we believe that
the mechanism cannot sufficiently and objectively reveal cases of violations of the rights of
servicepersons in the armed forces. At the same time, it is worth noting that the use of such a
mechanism for reporting human rights violations in the armed forces will be more effective if the
issue is viewed from a broader and deeper perspective, namely, if changes are implemented in
the educational system, creating an opportunity for school-age persons to acquire sufficient
knowledge, be more literate and legally aware before being drafted into military service. We
expect the direct participation of the Ministry of Education, Science, Culture and Sports of the
Republic of Armenia in the mentioned process.

In response to the Organization's recommendation on ensuring equal opportunities for all
servicepersons to participate in education, professional development training, and service
promotion regardless of gender, and to a request for information on whether legal acts have
been adopted to guarantee equal opportunities for female servicepersons, the RA Ministry of
Defense stated that "no separate legal acts have been adopted regarding the military education
and professional development and training of female servicepersons, as equal opportunities are
provided for servicepersons of the RA Armed Forces, to participate in military education,
professional development and training, and service promotion regardless of gender."

By the way, according to the Ministry of Defense of the Republic of Armenia, as of
September 1, 2024, 5% of the RA Armed Forces servicepersons were involved in trainings
organized in the Republic of Armenia and abroad aimed at developing professional capabilities

and military education, 25% of which are female servicepersons.
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The mentioned indicator can be justified only
taking into account the ratio of the number of
female and male servicepersons in the RA Armed
Forces, while observation of the targeted
application of the knowledge and skills acquired
by servicepersons as a result of the mentioned
trainings should become one of the important
goals of the RA Ministry of Defense.

Regarding another recommendation of the
Organization, which concerns the minimum
conditions of decent service for all

servicepersons: building, household maintenance,

hygiene, and providing servicepersons, including
pregnant female servicepersons, with comfortable and high-quality military uniforms, the RA
Ministry of Defense stated that "For all servicepersons, regardless of gender, the Logistics
Department of the RA Ministry of Defense procures and provides only soap, soap dish, shaving
razor, shaving foam, toothbrush, toothpaste, comb, toilet paper, and nail clippers. And within the
framework of the process of acquiring new and high-quality uniforms, uniforms and accessories
of various NATO member countries have been and are still being examined." It was also added
that within the framework of the process of acquiring new and high-quality uniforms, it is also
planned to hold a relevant discussion with the interested structural subdivisions in order to
amend the Order of the Minister of Defense of the Republic of Armenia No. 510 of 2021 and
include a new quantity to provide female servicepersons with the necessary hygiene items.

In 2024, the Organization submitted a recommendation to create legal guarantees ensuring
the protection of the rights and dignity of female servicepersons in the armed forces during their
recruitment and military service in the armed forces, in response to which the RA Ministry of
Defense announced that “A “Draft Code of Conduct for Contract Servicepersons of the Ministry
of Defense System” has been developed, which has been submitted to the Corruption

Prevention Commission for its opinion and is currently at the stage of international expertise.
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The Organization proposed to establish by law a provision to take into account the period of
leave for childcare when awarding a regular military rank, which would promote the service
promotion and representation of female servicepersons in high positions, to which the RA
Ministry of Defense responded by stating that "the law does not prohibit awarding a female
serviceperson on childcare leave with a regular military rank or suspension of the term of holding
a rank is not prescribed by law."

Meanwhile, one of the problems recorded as a result of a study conducted among
servicepersons by HCA Vanadzor in 2023 was the commanders' exhortations to female
servicepersons who had gone on pregnancy and maternity leave not to return to service. The
RA Ministry of Defense reported that the ministry has not received any complaints of such
content, which suggests that the mechanisms for reporting human rights violations in the armed
forces are currently ineffective, since servicepersons who have been discriminated against do
not even try to use these mechanisms to restore their violated rights.

As for the awareness of servicepersons, taking into account the insufficient level of
awareness of servicepersons about UN Security Council Resolution 1325 and the RA National
Action Plan (NAP) developed on its basis, the Organization proposed in its 2024 research to
guarantee the regular participation of all servicepersons in awareness trainings, events, and
discussions. In response, the RA Ministry of Defense reported that, within the framework of UN
Security Council Resolution 1325 and the actions developed on its basis, and the first and second
national plans, awareness-raising of Armed Forces personnel on the provisions of Resolution
1325 is being carried out jointly with local and international partners (DCAF).

In response to the Organization's recommendation for training on human rights, equality
between women and men, anti-discrimination, and the prohibition of violence against women in
the Armed Forces, the Ministry of Defense of the Republic of Armenia stated that within the
framework of the 2020-2022 Human Rights Strategy, training courses on human rights, in
particular, the right to life and the prohibition of discrimination, have been regularly conducted
for Armed Forces personnel, which are of an ongoing nature.

In response to the Organization's recommendation to ensure the visibility of materials

(photos, videos, articles, press releases) highlighting the involvement of female servicepersons
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in the armed forces on the official website of the Ministry of Defense of the Republic of Armenia
and other online platforms in order to increase the attractiveness of military service among
female and male servicepersons, the Ministry of Defense of the Republic of Armenia reported
that "Materials and videos highlighting the involvement of female servicepersons in the Armed
Forces are published on the official website of the Ministry of Defense, and reports on their

service are published within the framework of the "Zinuzh" TV program.”

STUDY OF THE PROGRAM FOR A SIX-MONTH MANDATORY
MILITARY SERVICE OF WOMEN ON A VOLUNTARY BASIS

The introductory part of the subclause on reforms of the armed forces of the RA
Government's five-year program for 2021-2026, among other things, also mentions the
importance of greater involvement of women in the military subdivisions of the armed forces.

It should be noted that women in the Republic of Armenia have had the opportunity to study
at the Vazgen Sargsyan Military Academy since 2013.

e // In 2019, a department for working with female
g servicepersons was formed within the Department of
Moral and Psychological Support of the Armed Forces,
the purpose of which is to analyze and conduct studies
on the organization of military service for women in the
Armed Forces and ensuring equal opportunities, as well
as to present proposals for solving the issues and

problems raised.

And since 2020, Military and Sports college named

after Monte Melkonyan has also begun accepting

women.
One of the steps aimed at involving women in military service was taken by the Government
in June 2023, when amendments and addenda were made to the RA Law “On Military Service

and the Status of Servicemen”, in particular, Article 19.1 was added, which established the basis
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and procedure for organizing the conscription of women who applied for mandatory military
service on a voluntary basis.

As a result of the legislative amendments, a “women’s battalion” was formed, where women
can voluntarily undergo 6-month mandatory military service. It was envisaged that those who
successfully completed the 6-month service would receive an honorarium of one million drams
and the opportunity to continue their service within the framework of the “Homeland defender”
program. This innovation was viewed by the RA government as an additional incentive to
increase the involvement of women in the armed forces.

However, since the justifications for setting a 6-month duration for women to undergo
military service were not clear, the Organization still addressed the Ministry of Defense of the
Republic of Armenia with an information request in September 2023. (See Appendix 3)

In response, the RA Ministry of Defense stated that the six-month period of women’s
voluntary military service is established based on the assumption that during that period a
serviceperson shall master “the peculiarities of combined-arms combat, obligations related to
their position and profession, procedure of independently preparing and conducting combat,
protecting against and concealing from the adversary’s air attack means in different conditions
of territory, weather and day, material part of service weapon, shooting rules, methods and ways
of firing, main provisions of combined arms statutes, issues of combat duty and their
implementation obligations, combat preparation and daily safety rules, after which female
servicepersons shall have a clear idea of continuing their service in the RA Armed Forces or be
discharged into the RA Armed Forces reserve.”

The RA Ministry of Defense added that ‘practices and challenges of other countries are
being studied in order to make women’s voluntary involvement in mandatory military service
more effective, emphasizing that Geneva Centre for Security Sector Governance (DCAF)
organized in Armenia a presentation of best practices of countries implementing call-ups for
women”.

In the previous_report on the “Situation Of Women's Rights In The RA Armed Forces"
published in March, 2024, we have addressed the issue that the program of study of female

servicepersons for 6-month military service is still not prepared and they shall be quided by the
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combat training program envisaged for “Motorized infantry, rifle (mountain) and tank units
(subdivisions)”, which covers one year.

In fact, female servicepersons involved in the voluntary mandatory military service study the
program of military readiness envisaged for one year during 6 months, which according to the
Organization can negatively affect the quality of their military readiness due to the program's
double workload.

In July, 2024, the Organization again sent an information request to the Ministry of Defence
of the RA to acquire information on the program of study of military readiness envisaged for
female servicepersons for a 6-month voluntary mandatory military service (see Appendix 4)

First, referring to the behavior of the Ministry of Defense of the Republic of Armenia in terms
of the time frame for providing information, we note that the Organization received a response
to the inquiry sent by the Organization to the Ministry of Defense of the Republic of Armenia on
July 29, 2024, almost two months later, on September 16. Moreover, to the Organization's
question as to whether a military readiness program necessary for the 6-month military service
of female servicepersons had been developed, the Ministry of Defense of the Republic of
Armenia provided the following written response: "The military readiness of female
servicepersons in the Armed Forces of the Republic of Armenia is carried out in accordance with
the program approved by the Chief of the General Staff of the Armed Forces of the Republic of
Armenia, " which did not essentially address the Organization’s question.

The Organization sent a second request to the Ministry of Defence of the Republic of
Armenia asking to provide the copy of the program of study for military readiness of female
servicepersons in the Armed Forces of the RA approved by the Chief of the General Staff of the
Armed Forces of the Republic of Armenia, about which the Ministry of Defence of the RA has
cited in the previous response letter. At the same time, citing the information provided to the
Organization by the Ministry of the Defence of the RA on December 25, 2023, according to
which, the military readiness program designed for “Motorized infantry, rifle (mountain) and tank
military units (subdivisions) is applied for female servicepersons for a 6-month voluntary
mandatory military service, on July 29, 2024, the Organization applied to the Ministry of Defence

of the RA with a request to get the copy of the mentioned program. (see Appendix 6).
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In response, more than two months later, on October 4, 2024, the Ministry of Defence of the
RA informed that “The military readiness of female servicepersons in the Armed Forces of the
RA is carried out according to the program approved by the Chief of the General Staff of the
Armed Forces of the RA, which mostly contains information for official use. Thus, due to
confidentiality, itis not possible to provide the whole information requested in the letter”. The
letter also added that “In case of necessity, an article or a theme from the mentioned readiness
program, by the order of the Chief of the General Staff, may be provided, if it does not contain
confidential information”.

The Organization, emphasizing that it has the purpose to observe the program of study,
particularly to see how it best serves the women’s interests and human rights and in case of
necessity, present recommendations, applied to the MoD of the RA with the request to provide
the Organization with the all themes, articles and sections of the program of study for military
readiness of female servicepersons for a 6-month military service that do not contain confidential
information (see Appendix 7).

In addition, on November 5, 2024, having not received the response of the request, the
Organization had a meeting with the head and an employee of the MoD Human Rights and
Integrity Building Centre of the RA, during which, in addition to the discussion of the problems of
rights of women in the Armed Forces, an agreement was reached with the head of the MoD
Human Rights and Integrity Building Centre of the RA that as soon as possible provide the
Organization with the requested information, namely, the non-confidential and human rights-
related sections of the military readiness program for female servicepersons for a 6-month
voluntary mandatory military service.

After the mentioned meeting, only one and a half months later, as well as two and half
months later after the last information request by the Organization and only five months after
the letter first sent to the RA Ministry of Defense requesting the provision of a training program
for the 6-month service of female servicepersons, it was possible to obtain from the RA Ministry
of Defense those parts of the copy of program for the preparation of female servicepersons for
the 6-month mandatory military service on a voluntary basis, which, according to the RA Ministry

of Defense, do not contain confidential information.
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The behavior of the Ministry of Defense of the RA manifested in the provision
of the information is not only a violation of the timeframe established by law,
but it also creates an impression that in reality, there was no program
adapted for women's 6-month military service as such, or the ready-made
text version of the program was not available in the defense department.

It should be noted that for the implementation of the program of female servicepersons for
the 6-month mandatory military service on a voluntary basis, the defence department of the RA
is guided by the combat readiness program designed for “Motorized infantry, Rifle (mountain)
and military units (subdivisions)”.

Turning to the content of the program, we emphasize that even a brief observation made it
clear that the program for the 6-month mandatory military service of female servicepersons on
a voluntary basis does not contain any substantive
reference to human rights.

The currently applicable program of study for the 6-
month  mandatory military service of female
| servicepersons on a voluntary basis includes the “Socio-
State Readiness” component, within the framework of
which the following educational objectives are cited: “to
equip them with a solid knowledge of Armenian history,
the best traditions of the Armenian national liberation

struggle, current issues of state and military building, legal

norms, and the basics of service relations.” Although the
mentioned educational subcomponent includes equipping with knowledge about legal norms, it
is not specified what norms are being taught, who is presenting the educational materials on
human rights norms, and how.

With this study, HCA Vanadzor presents recommendations on making addenda to the
program of study for voluntary mandatory military service of female servicepersons in the armed

forces.
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ADDENDA TO THE PROGRAM OF STUDY FOR MANDATORY
MILITARY SERVICE OF FEMALE SERVICEPERSONS ON A VOLUNTARY
BASIS IN THE RA ARMED FORCES PROPOSED BY HCA VANADZOR
OFFICE

The currently applicable program of study for the 6-month mandatory military service of
female servicepersons on a voluntary basis includes the "Socio-State Readiness" component,
within the framework of which the following educational objectives are cited:

“to equip them with a solid knowledge of Armenian history, the best traditions of the
Armenian national liberation struggle, current issues of state and military construction, legal
norms, and the basics of service relations.”

Although the mentioned educational subcomponent includes “equipping with knowledge”
about “legal norms,” the program of study does not specify what kind of knowledge about human
rights will be transferred to female servicepersons within the framework of training in these
norms and to what extent.

Hereby, HCA Vanadzor presents recommendations on making addenda to the 6-month
mandatory military service program of study for women in the armed forces, which aims to
promote the effective fulfillment of military service obligations by female servicepersons based
on human rights education.

We propose to include the following provisions on human rights education in the program of
study of the 6-month mandatory military service of female servicepersons on a voluntary basis,
which, by the way, should also be included in the program of study of the mandatory military
service of men, as well as in the programs of study of military educational institutions of the
Republic of Armenia.

Thus, in the section "Socio-State Readiness" of the current program of study, we propose to
add the following themes to the list of "main problems of training servicepersons":

- The concept of human rights, the principles of equality,

- The international legal framework on women's rights,

- The concept and content of anti-discrimination, gender equality,
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e Recognition of forms of rights violations, especially discrimination, sexual harassment,

] possibilities for their prevention and mechanisms for the

b protection of rights,

- Specific skills training and methodological instructions,

in particular:

. Leadership skills training,

o Labor rights and norms training,

o Communication skills training, including communication

skills between women and men,
¢ Introduction of a gender sensitivity component, cultural, including gender norms and

customs training.

TO TEACH AND PRESENT

1. The concept of human rights, the principles of equality

In 2006, the Parliamentary Assembly of the Council of Europe confirmed the importance of
member states ensuring the human rights of military personnel: “Members of the armed forces
cannot be expected to respect humanitarian law and human rights in their operations unless
respect for human rights is guaranteed within the army ranks. It is therefore essential that the
Council of Europe’s efforts to lay down guidelines on human rights protection within the armed
forces be accompanied by a policy in the member states of heightening human rights awareness
among their own military personnel.”

The OSCE “Manual on Human Rights and Fundamental Freedoms of the Personnel of the
Armed Forces”! states that “military personnel are called upon to directly protect the security
interests of the Republic of Armenia within the armed forces, and also play an important role in
the protection of human rights. Treating military personnel as citizens in uniform clearly stems

from the goal of integrating the armed forces into society, as opposed to the approach that the

1 http://www.osce.org/files/f/documents/5/9/100924.pdf
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armed forces are isolated from political and public
life.” If the armed forces are to serve their society
effectively, there will be no room for oppression,
anti-social behaviour, offences, discrimination,
harassment and other unacceptable behaviour. Both
officers and non-commissioned officers can be on
the front lines of the fight against violations in
military units. Their leadership is crucial to ensuring
respect for human rights. In this regard, commanders
are obliged to be proactive (take a proactive role in

creating an atmosphere of mutual trust and respect

among military personnel) and take all necessary

measures to prevent illegal actions by their subordinates. Servicepersons are obliged to respect
human rights and observe the norms of international humanitarian law while performing their
duties. Servicepersons, both in military units and in combat conditions, will only maintain the
aforementioned rights when carrying out the tasks assigned to them if their own rights are
ensured."

Thus, we propose to include more in-depth training in the concept of human rights and the

principle of equality in the military program of study.

2. The international legal framework on the rights of female servicepersons

Military personnel should be informed and trained on national legislation, as well as regional
and internationally adopted resolutions, recommendations, guidelines, and legal acts that relate
to the protection of women's rights, for example:

e United Nations (UN) Security Council Resolution 1325 "Women, Peace and Security" and
the National Action Plan of the Republic of Armenia based on it,?> which emphasizes the role of
women in conflict prevention and resolution, as well as peacebuilding, urges Member States to

ensure increased representation of women at all decision-making levels in national, regional and

2 https://www.securitycouncilreport.org/atf/cf/%7B65BFCF9B-6D27-4E9C-8CD3-CFEE4FFI6FF9%7D/WPS%20SRES1325%20.pdf
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international institutions and mechanisms for the prevention, management, and resolution of
conflict;

e The UN Convention on the Elimination of All Forms of Discrimination against Women,3
which is based on the principles of equality between women and men in various areas,
establishes the state's obligation to protect women's rights and prohibit discrimination.

o The Beijing Declaration*, which addresses the removal of all obstacles to women's active
participation in all spheres of public and private life through a full and equal share in economic,
social, cultural and political decision-making.

e The fundamentals of international humanitarian law °® , including measures for
differentiated and prioritized protection of children, women or persons with disabilities.

e The Revised European Social Charter, which provides for the right to equal opportunities
and equal treatment in employment and occupation without discrimination on grounds of sex,
according to which, with a view to ensuring the effective exercise of the right to equal
opportunities and equal treatment in matters of employment and occupation without
discrimination on the grounds of sex, the Parties undertake to recognise that right and to take
appropriate measures to ensure or promote its application in the following fields: a) access to
employment, protection against dismissal and occupational reintegration; b) vocational
guidance, training, retraining and rehabilitation; c) terms of employment and working conditions,
including remuneration; d) career development, including promotion.

e Recommendation No. 1742 (2006) of the Parliamentary Assembly of the Council of
Europe on the human rights of military personnel®, in which the Assembly instructed the member
states of the Council of Europe to “pay greater attention to the issue of the status of women in
the armed forces”. A great many female soldiers are subjected to sexual harassment. The issues
of access to military duties and to specific posts in the armed forces, career structures and equal

rights are all relevant to discrimination against women.

3 https://www.ohchr.org/sites/default/files/Documents/Professionallnterest/cedaw. pdf

4 https://www.un.org/womenwatch/daw/beijing/pdf/BDPfA%20E.pdf
5 https://www.icrc.org/sites/default/files/document/file list/what is_ihl.pdf , https:/www.icrc.org/en/document/what-international-

humanitarian-law
6 https://pace.coe.int/en/files/17424/html
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e The Convention against Torture and Other Cruel, Inhuman or Degrading Treatment or
Punishment’, which defines the term "torture" and obliges States Parties to take measures to
prevent, investigate, prosecute, punish and provide compensation for torture.

e The European Convention for the Protection of Human Rights and Fundamental
Freedoms®, which clarifies the rights enshrined in the Universal Declaration of Human Rights. The
European Convention on Human Rights provides for absolute rights that can never be derogated
from by the Contracting States: these rights include the prohibition of torture and the right to be
free from slavery.

% Particular attention should be paid to the fact that certain rights and freedoms protected
by the Convention may be limited only by law if this is necessary for the protection of national
and public security, public order, public health and morals, the rights and freedoms of others, and
the honor and reputation of others.

o The UN Universal Declaration of Human Rights? is a landmark document that sets out the
fundamental rights of every person, regardless of nationality, race, sex, religion or other status.
These rights include the rights to life, liberty and security of person, freedom from slavery and
torture, freedom of opinion and expression, work and education, social security and adequate
standard of living.

2.1 Also teach domestic legislation and by-laws, for example:

e The Code of Internal Service of the Armed Forces of the Republic of Armenia'®, paying
particular attention to, for example, Article 6, which stipulates that “military personnel are under
the protection of the state. Their life, health, honor and dignity are protected by law. Defamation
of a military personnel, threats, violence or encroachment on their life, health, property and other
actions that impede the performance of the duties assigned to the military personnel, as well as
violation of their rights, shall entail liability established by the legislation of the Republic of

Armenia.” This liability, depending on the offense, may be disciplinary or criminal.

7 https://www.arlis.am/DocumentView.aspx?doclD=60506

8 https://www.gov.am/u files/file/kron/2%20EuoroConvent-Arm.pdf

9 https://www.arlis.am/DocumentView.aspx?doclD=1896

10 https://www.arlis.am/DocumentView.aspx?DoclD=175851
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e The RA Law'! "On Military Service and the Status of Service member", paying particular
attention, for example, to Article 4, Part 1, which defines the principles of organizing military
service, including the supremacy of the RA Constitution and laws, the priorities of the rights and
freedoms of servicepersons, respect for the honor and dignity of servicepersons and the
prohibition of discrimination, and the legal and social protection of service members and their

family members.

3. The concept and content of anti-discrimination, gender equality:

Ensure training in basic knowledge of gender equality, as well as the importance of the role
of women in the military, the needs for the protection of women's rights, and the recording and
response to sexual violence.

From the perspective of this topic, it is important to teach the provisions of the Convention
on the Elimination of All Forms of Discrimination against Women, which, among other things, is
designed to ensure women's equal rights to participate in political and public life, as well as to
receive education, maintain health, and have
employment, and to prohibit all forms of
discrimination in both legislative and legal practice.

3.1 Recognition of forms of rights violations,

especially discrimination and sexual harassment,

and measures to prevent them

As women are increasingly involved in the
military, the likelihood of sexual harassment

against them also increases, which can negatively

affect the desire of women to join the armed forces.

In recent years, cases of rape and sexual

harassment have been recorded at the highest

levels in the armies of a number of countries, such

11 https://www.arlis.am/DocumentView.aspx?docid=199723
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as Canada, the United Kingdom, the United States, Spain, and Germany, which means that there
is a vicious culture of sexual violence in the armed forces.

Sexual harassment and sexual violence not only cause emotional or psychological harm to
the victims, but also negatively affect the quality of work of female servicepersons, as well as
damage the reputation of the armed forces in society. Therefore, preventing sexual harassment
in the armed forces is important to ensure a safe and non-discriminatory environment for all
servicepersons. However, many abuses go unpunished.

Extensive research into the nature and prevalence of sexual harassment in the armed forces
of some countries has led to the conclusion that special measures should be taken to effectively
combat this problem. This was particularly the case in Denmark, where in 2003, following a report
on research conducted by the Department of Psychology at the Defence Academy, the Danish
Defence Forces Command initiated several measures to prevent and combat harassment, in
particular, it established a psychological counselling hotline and a local counselling service.

In practice, the only mechanism for complaining about discriminatory treatment of female
servicepersons in the RA Armed Forces is currently to contact the Ministry of Defense's "Hotline"
service, while only a small number of women report discrimination and sexual harassment to the
"Hotline" service.

The IT application for anonymous reporting of human rights violations and corruption cases
in the Armed Forces, initiated within the framework of cooperation with the Ministry of Defense
of the Republic of Armenia and Council of Europe Office in Yerevan, which, according to the
Ministry of Defense of the Republic of Armenia, will allow, on the one hand, to raise the level of
awareness of military personnel, and on the other hand, to prevent the increase in cases of
violence, has not yet been launched, although work on developing the mechanism began about
2 years ago.

Based on the above, we propose to include training in recognizing various manifestations of
sexual harassment and sexual violence in the program of study for female servicepersons.

3.2 Training on mechanisms for appealing against cases of discrimination against female

servicepersons in the Armed Forces and protecting the rights of military personnel
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The number of women who seek help from formal and informal grievance procedures in the
military is also low, as they lack confidence in the mechanisms for restoring rights within the
armed forces. Many women do not tell anyone that
they have been victims of sexual abuse and seek

ways out on their own, fearing that reporting it could

negatively affect their careers, fearing that they will l , [
lose their jobs, and feel that no one will believe i ,C\(\\

them. Some women even decide to leave the
service.

Based on the above, we propose to include in

the program of study for female servicepersons

study on grievance mechanisms for cases of ‘ ]
|
o . : : | \
violations of the rights of female servicepersons in | ‘
|
the armed forces and manifestations of | LF
) —

discrimination against them, and the effective

application of these mechanisms.

4. Teaching specific knowledge and skills and methodological instructions

o Leadership skills training, including command responsibility training

VTeaching women leadership skills in the armed forces is important from the perspective of
their potential for career advancement. As a result of the 2023 study on “The State of Women's
Rights Protection in the Armed Forces of the Republic of Armenia” conducted by HCA Vanadzor,
it became clear that, in the opinion of female servicepersons, career advancement is possible
through corrupt mechanisms, “with personal connections and money.” At the same time, the
same study revealed that the career advancement of female servicepersons mostly occurs
within the framework of promotion from one rank to the next in the junior non-commissioned
officer or officer ranks, and not in higher positions. Obviously, the level of representation of
women in the RA Armed Forces in high military positions, in positions with the rank of major and

higher, is currently very low.
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Thus, teaching women leadership skills can be an additional incentive to form a mindset that
women can also have aspirations to occupy high military positions.

e Teaching labor rights and norms

Within the framework of the study on the "State of Women's Rights Protection in the Armed
Forces of the Republic of Armenia" conducted by the Organization in 2023, addressing the issues
recorded by the Human Rights Defender, we once again emphasized that there are no incentive
norms for female servicepersons who have the opportunity to take leave to care for a child under
three years old, but did not take advantage of that leave of their own free will for the purpose of
serving. The lack of incentive norms can be an obstacle for female servicepersons to make a
decision to return to service. In addition, the Law “On Military Service and the Status of a Service
member” excludes the time spent on childcare leave from the calculation for receiving the next
military rank. This is one of the obstacles due to which female servicepersons are
underrepresented in high positions and are largely deprived of the opportunity for promotion.

Thus, training in labor rights and norms will enable female servicepersons to acquire the
necessary knowledge, which will contribute to their career advancement.

From the perspective of labor rights, taking into account the physiological characteristics of
women, we also emphasize the importance of paying special attention to teaching female
servicepersons about their rights during pregnancy.

Article 11 of the Convention on the Elimination of All Forms of Discrimination against Women
stipulates that states are obliged to try to create, as far as possible, social services (such as
childcare facilities) that will enable women to combine their family responsibilities with military
service. Article 11 also stipulates that the state is obliged to ensure special protection of women
during pregnancy in types of work harmful to their health. In addition, as a result of the study on
the "State of Women's Rights Protection in the Armed Forces of the Republic of Armenia"
conducted by HCA Vanadzor in 2023, it became clear that some female servicepersons do not
return to service after pregnancy and maternity leave for a number of reasons, including the

attitude of the superior command, in particular, the fact that the latter, after accepting another
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serviceperson in the same position, convinces the female serviceperson on pregnancy and

maternity leave not to return to military service. The above clearly contains corruption risks.

Thus, teaching female servicepersons about their rights during pregnancy will enable female
servicepersons to demand the protection of their rights and counteract the vicious
manifestations of arbitrary decision-making by higher command.

e Teaching communication skills, including communication skills between women and men

In military service, women and men may have different approaches to combat or practical
situations. In addition, conflicts in the military environment can affect the quality of military duty
performance.

Thus, teaching communication skills is important from the perspective that servicepersons
will know how to best express their opinions and positions, trying to minimize misunderstanding.
By developing communication skills, it will be possible to resolve interpersonal conflicts more
quickly and effectively.

e Introduction of a gender sensitivity component, cultural education, including gender
norms and customs

Gender-sensitive training ensures equal career advancement opportunities for female and
male service members. Gender-sensitive training in the armed forces can reduce the incidence
of gender-based violence. In addition, training in cultural and gender norms can contribute to the
equal participation of female and male service members in the performance of service duties. It
also promotes that all service members, regardless of gender, have equal rights and
responsibilities.

Thus, we propose to include gender sensitivity training in the program of study for female
servicepersons, which will contribute to organizing military service based on the principle of the

rule of law.
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pjwl bwhiwpwpnipjwl hpwdwunyejniuiph 2newtiwynud, huly 2hudwd nidtpnud wyn gnpdpl-
pwglbph hwiwywpgnut hpwlwlwgunw £ nwqiwpdlulwl thnpdwplunyeini hpwlwlwg-
unn dhwy hwuwnhpwiht dwpdhup® ML Yeunpnbwlwl nwqiwpd2fwlwl thnpdwpliwlywl
y&Uwnpnlp:

2. «&< qhtijwé mdbph bbppht dwnwynipywl Yuwbnbwghpp» << opbip

3-pn. Yhwnh Jupwpbinjw)

Ugfuwnuwtipwihti opbiunpnipjwdp Yht ghudwnuwynnubiph hwiwp uwhdwujwsd wnw-
Jbjugnyt unpudbtinp glipwqugnn Swupnyejniiubinh inbnwthnfudwl U nbnwowpddwl htiwn
Yuyywd wyluwwnwbptibiph Upwbwydwl wpgbipp uwhdwunn 270-pn hnnwdh thnhnfunyeiniu
Yuwwnwpbip' Ypghtbiphu $hahywlwt wwinpwunwdnipjwt dwlwpnuwyh bjwnwndwdp,
uywinwwhwpdwp sk, pwih np wpwywt b hquiljw ubinbiph ghudwnw)nnubiph $hahlwlwu
wwnpwuinywdnypjwl  quwhwwndwl swihnpnohsubipp  wnwpptp U’ wuwydwbwynpywsd
$hghninghwlw wnwbdbwhwwnynypyniuipny:

5-pn. Ywnh Jupwpbinju|

Pninp wwpuwnhp dwdlybnwiht ghudwnuwynnutiph hwdwp, wulwfu ubnwiht wwnjw-
ubhnieyniuhg, << RN phiyntuph Juipgnipejwt Ynndhg dtnp k pbipynud L hwinlwgynd dhwju
own, oSwnwiwl, uwthpytnt wdtih, uwthpybne thptng, wnwdh funquiwy, wwnwdh dw-
dnily, uwtip, gniqupwbh pnne, tnniugyuphs, nph dwuht pwquhgu wnbnbywgyby b <buhulyjwu
pwnuwpwghwywl wuwdpbwh Ywbwénph gpwubtywlyhu:

Lnp L npuwlyw| hwdwgqgbuntbph &tnppbipdwl gnpdpuewgh 2newlwlubnnud wjwtiw-
Ynpywsd £ bwl wugyugtibp hwdwwwwnwufuwl putiwpynui owhwgnpghn unnigwdpwihl unn-
puwpwdwunwutiph htin' < wwaunwwuniejwl bwhuwpuwph 2021 pywlwuh N510 hpwdwund
thnthnfunieynit Yuwnwpbnt b Yht ghtdwnwjnnubtinhl wuhpwdtion hhghbuwh wwpwgqwutbipny
wwwhnybint unp swihwpwliwl bbpwnbint bywwnwyny:

3. «&< qhtiwé mdbipp Yupquywhwlwb Yubntwghpp» << opbtip

1-ht Ytwnh Jbpwpbipju

Uhtu ghudwnwjnnubiph Uwwndwdp 23-pn. hnnywsh 1-hu dwuh 3-pn, 5-pn b 6-pny Ylnk-
pny Uwiuwwnbujwsd Yunpquwywhwlwl wnnydtiph («2npwdwuh wnbnwpwytudwt Jwphg htippuw-
Ywt wpdwynuwhg qpynud’ dhtsk 1 wdhu dwdlbnnyy, «hiuwlywt wpdwynipnh wnpdw
hirnwagnut' Jbl wduhg dhusl bpbip wdhu dwdlbiingy, «Yuwnpquwwhwlwt Juow ninwplybp'
wnwub ophg vhtsk Uk wdhu dwdytnny») Yhpwndwl hwpght wunpunwpd Yywwnwpyh
hqulwu ubnh dwdlybnwiht wwpwnwnhp qhudwnuynnubiph pwtwyh wybpugdwt nbwpnd,
Yupgquwwhwlwl nnydh Ypdwt Juptipnud (Yupquwwhwlwt Junbpnw) Yagnypjul hw-
Jwywinwufuwl wwydwbubph wwwhnydwup qiquhtin:

4. «&< ghtjwé mdtiph Yuywqnpuyhtn b wwhwlught Swnwynipymbbbph Yubnbw-
q.,lpp» <9 oplsz
1-ht Yhwnh Jbpwptipju
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Uhwjl Yht ghtdwnwynqubpny hwdwipywsd gnpwdwutiph hwdwn opbuunpnuejwdp ubip-
pht Swnwjnipjwt Yuqiwybpydwt Ywpg uwhdwbbp bywnwlwhwpdwnp sk, pwuh np, hug-
wbiu tayty b wnwowplynyeyniutiipnud, «Uuhpwdbn £ optilunpuljwl Ywpguwynpnuwiubpnud yb-
pugub) bdwb nwppbpwyyws, funpwlwl uwhdwunwubpp»:

Uhwdwdwtwl hwjntnd bup, np.

1. «&< 2N LO utntwghpp» U «&< 2NR Y4niMNO Yuunbwghpp» << opkupubiph’ Yhtu
qhudwnwynnubipht Yepwptipnn handwdubpnud (pugnuiubp L thnthnfunieyniubip uwwnwpbint
twhuwgdbph Jowlwl wyjuwwinwupubpl pupwgph dbg bu U wnwohlwynud  optupubiph
Uwhuwgdtipp Ynpybl 2pgwtiwnnipjub:

2. Ujnw wnwowplubipt pinniugty B h ghwnnyagni b yputiwplyybl wwounuwlniejwu
Uwhiwpwpniginiinu® hpwlwtiwgynn pwpbithnfunwiubph opowliwlyubipnud:
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«2htuynpuljuh Swinuynipjui b ghibwpwynnh upquyhd&wlh dwupb» 22
opklpp

1. «Qhnpuljub dwrwynipjut b ghidwpwynnh jupgquyhdwlh dwuhb» 22 optuph 26-
p hopudh 1-ht dwup hwdwdwy hwpnwpupus swppught juquh wwpuwghp
qhtynpujutt  dwnwynpjub  gqnpuljnsh  opewbwljubpnud  Jwbwbg pwppughtt  Juquh
wupunwnhp ghidwnwnnikph Swrwynipjub Juypkp bpubwlnudt ppuwbugdmd £ unabg
Yhfumljuwhwimpyub' 22 ywonywini pjub bwpowpuph hpudwing vwhdwbgwsd upgny:

Zuplh wpbbym] wybh hwihquniwbpp, np tEpumnudu 22 20-nud gnpdmud t jubwbg dhugh
Ukl gnmuiuipumaly, hhwplik gpdtunljubtinud hpunkih b npodupabwlub sk jububg suppught
Yuquh wupnunhp ghtdwoeuynqutph Swruynipjub Juypkp Gpwbwymdt hpuluinugity
Jp&mlmhmbm pruntp:

Uhltnyh  dudwlwy, Jubghpp ghwwpllyng  wdbh  Eplupwdudybn - wpyniiph
huwdwwnbtpunnud, gutnid Eup, np wbbpwdbtn k' dpwlly b ubkpphly Jkjawbhqd, nph
hpugnpdiudp htwipuigonp Yhth ghuwpyly ght b wpudupg ghidwruynnbph Swewnipjut
hpujuitugnudp inyh gnudwpuuynud (ophtiuyy , WUL-nud nquidwpn, b h ghudwnpwynnubpp
dwpgnuitbpht dwubulgnud Ba dhwuhhb):

Uyju bwwunwhhtt hwutkm hwdwp wbnp b gwlpkp gnpsunpl) qhudweuynnibph
oppwinud  Yhti b wnuiwpny ghuSwnwnnutph  ppuwjwhunjuwuwpmpyui, ubong
wpupiwbunjnpjus ppnpuljuimpyub wpgbph uljqpmiph wdpugbpinh nuonoupyudp:

2. «Qhtuynpuljub dwrwnipjui b ghtdwrwynnh jupquihdwljh dwupt» 22 optuph 26-
pn hngush 2-pn dwup hwdwdwyt' pwppuyghtt juquh wwupnunhp ghidwpwynpkphb
Swnwnipjut Juypkp bywbwlkihu hwydh o wnimd vinwgus ppnipniip, ghtynpuljub
Swnwmpjul hulwp ywhunwihmpub wunhdwip, hyybu twb «opkupny vwhdwbgws wyy
wupdwtiitipy, npnig dwuht opklipnud tipmdtukp st

«2hjnpuljwt dwnuynpjul b ghudwouynnh Yupqujh&wlh dwuhts 22 opkuph 26-pn
horpjwish 2-pnp vwund hunwghly wyt uljqpoibiptitpp, npnig hhdwb Jpu vwhdwingnud
«opkiipny] vwhiwinjws wy wwyplwbibkps dbwhkpynudp, duubuynpuybe’ hunwlbghly, ph
pugh unwugud Yppnpiniip, ghinjnpujut Swruympyub hudwp yhunwihnejub wunh&mup
bty wwydwbbbp &b hwph wobmd pwppuyhtt juquh wwpnwghp qhtdwnuynniikpht
sSunumpqutt  Juypkp  bpwbwlkhu: Pugh wyy, hunuhbgul] «up  wuypdwbbbkp-h
pnjuibmulmpinibp §htt b wnudwpn ghbbwnwmnnbkph hudwp:
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3. «2hnpuljull Swpuwynipjub b qhidwrwnnh jupquyhdwlh dwuhb» 22 opkuph 5-py
hnpwsh 4-pp dwuh  1-ptt jEung Jwbwbg Judwynp hhdnitbpbbpnyg  wwuwpuunghp
qhtuynpuljutt dwrwnipinit wugubne npoypp vwhdwbbne htn dbjunkn vwhdwiws skt
Juwbwbg $hqhninghwlwt wpwbdbwhwnlnipnitbtpp hwyyh wetng jupquijnpnudbbpp,
dwubunpuybu’  dudjbnwghtt  ghtynpuljuwi  Swouymppub ke plngplws  Yhb
qhudwnuynnukph Unwn  hnhmpjut  dudwbwluptpugpnid  Jkpehtitiphu  wpnpewljwi
yhdwlh quimput  Jupgp, Swnuynnuijub  wuwpunuluinmpmbubkph  Swdujbkph
Ytpuptipyuy jupquujnpnudp:

Uyuyghuny, «2htfnpuljubl dwpwmpyub b qhbunugnnh  jupquupfwljh dwuhis 22
opkupny wuhpwdtow k uwhdwil] dudjinuyht ghtynpuljut Swewynipjuit pipwgpnid Yhu
qhiswnumnnh Unn hnpmipput . weljunppub ghypnd Jkpghthu wnnnguijwt Yhawlh
htwvnugnuinmpymbitph hpwljwbwgdwh jupgp:

Zunmkguty Ght dudjtwughtt  ghtbwewnnh  hnhmput  dunfwbujpuhwnjudnund
ykpghthu qhwwwpunmput jupgp vwubnphgibiny, pk hnhnipjui woluynipyui
nbypmd wpynp fhip swpmbwinud k tkpgpun]jws |hil ghinjnpuljwh Swnuynpjub ke b
Epk uyn, wyjw hiyy dundynny (Uhtish hnhmpywt np pupwpp), hiy wuydwbibpoud, opdu hiy
Yupqugniguilny, phqhhmljul Swbpwptnijudnippui bty dwljupgugng:

Uhwdwdwibiwl bnh dudljnughit §hit ghibwnwnnibph budwp vwhdwbly hohluljut
Jupdmpymibph  guwtly  hpfudbnd  pdhol-Uwubugbwibbph  Yoqihg  wpdws
swipuphninjwsnpjul vwhdwbuhwlnulubph JEpupkppuog gmgnufbph Jpu:

Znpmpjmt wplumpjut phypmd dundlnught Yhtt qhiweuynnutph ghinjnpuljut
Sunuympmiip  Juubkguknt  wbhpudbynmpub phypmd  optiunpmpjudp  wwhdwbby
hudwyunmuujewt jupg:

4. «Qhinpuljub dwpwympyut b qhdwruynnh jupquhdwlh dwuhts opkiph 53-pn
hnnuwdh 4-pn dwuny vwhdwiymd b, nv «Zphnyppul o dhbhnwpkpmppul, hiswybu bwh
Epbpiugh jbdph hunfwp wpdwimpnp hwpwplpynid F hlh qhbdwnuynnph whphnhun
Swnuynippull  wvnudnul' wupwnnbughl ppoypuswhp vwhidwhbm,  hEppulub
qhlfnpulusts Yoyl plmphbym (ruguenpyunlp Epbpugh fulndph hunfup wpdulmpn
dudwbwlmhwunjush), ghin/npulul Swpuynipiniihg wpdwlpybhu ppunfwlui oginipub
sunthp b ghln/npulpul §EGuwpnowh sunpp hwpjuplylym hundwp:»

«2hinjnpuljmt Swrwmpui b qhdwoupnh Ywpgqulhdwlh ywuhb» opkuph 15-pn
hogqwsh 5-pp dwun] pdupljud i wi dwdwbuwhwndwditpp, npnup sk
huguiplpmu ghwpuynnh’ hkppuljut ghinjnpuljub Yoyl vinwbugn dky: 2nhmpput b
Sutnupbpnipjub wpdwlnipnp bpqws ppoypnid wnljw sk, hsp bpwbwlnud E, np uyb jupnn
E hwpjuplyyk; Yhu ghibwpuynniphtt hEppuljuwi ghtw)npuljut Yongnud ptinphbjhu: Uhtsntn
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gnpdhwljuimd hnpmpub b Shiquwpbpmput  wpdwlmpnh dudwiojwhwndwsp  sh
huptuplpnud Ght ghtswmugnntibpht hppulput qhtapuljut Yngnud ptnphbhu:

biikm]  bpngpuhg bbb qhlbumugnnbbph  $hqhnnghulyub
wnuwidbwhwwnlmpmutkph wuwdwnny Swpuynnulju wowgrunuglui
htnupunjnpmpniiihg soqum]bjnt thuunwgh weljw jtnphg, wmthpwdtow b opklipny uwuhdwity
hnpmputt b sttpupkpmpub wpdwympnnd quinjon Yhtt qhtdwrugnnbph  Epkhaugh
Jutndph hunfup wpdwnipnh dundwiuljwhunnywdp Yipghitbphu htppwljut ghinjnpuljwt
nsnud ginphlym hunfwip hwgyh webbyny npoypp:

«2Z qhiws ndtiph ukppht dwpwynipjut jutntwghppp»

QM bkpphli Swnuymppul juinbwghppp vwhidwimd F juppugsh jubnbbkp, npnip
linyl Ykpuy Bl gopénad b hhl, b inguidwpy qhidumugnankph hundwp, vwlugh wola B Gl
jwpgun/npnufilp, npnbp puguenud kb Juwiobg  Jwebwlgmpimbp  ghinfnpulpob
Swnuynipjul apnowlh npnpunbbpmd jud wnwppbpulfué b Ghpumind §ha b niqudupy
qhidwnuynnblph hunfuwp:

1. Ywlnbwgpph 264-py hnpfuwédp wwhdwbnwd £ np jprwpguwn  dudwbwl  Yht
qhubwnunnubpp  opyfwr  YEpwlupgh juqunid  sEG bpwbhwlynid, pugupnipruadp
hwbpulmgupulbh optfn JEpulpupgh: Ubhpudtynmpub nhwypnud tpwbp puwn hpkag
qhtnpuljut Ynyudwb b qpunkgpus wuownbh, Jupnn Eu tpwbwlt] npybu hippuuuh
pdhoy (pmdwl), pwwph htppuwywh b pppwwwp  (gphy): Ypt  qhbdwnwnnubpp
htippuyuwhnipjut ki tpwtwlynud twl pun dwutiwghwnnipyub:

Zugyh wnplkny] uwyl hwiqudwbpp, np wnudwpn qhtbwruynnubpp tkpgpudykng
Swnunnuiljut weunfl] uyb yupunuwimpemibbiph junwpdub gppwbulnud, nibkimud
ki Swruynnquimb wewghmunqugimt wreun]k] Uks htwpudnpmipmiittp, hisybu twb
tlibyon] prunpualjutinepgt wpgliph ulqpnttiphg, ljuptnp & puphun|npky opdu Jpuljuipgh
juqumd pugh nnqudwpy qhubwruynniubphg twh Yht qhidwmunnubph bywinolnuip,
wywhnjtine hwdwp  Swownnuiuwit  wrwohwunugdwi  hwdwp  huduwuwp
htwpunjnpmpmibtitip Yhtt qhudwrwnnubph hwdwp: Uhbingh  dwodwbwl wbwnp k
wywhndl wihpudbon wupiwbbkp JEpulwpgoul plngplpgog Yhtt qhtidwowngubph
hudwp, Swpuwpnnuijut ywpnwjuimpnibtbph wwuowsd juwnwpnidt  weywhndbn
hunfuip” hwgtfh wnbikym] Jububg wowbdihuwnnly yuwhwbiglibpp tpwtg $hqhninghwlju
wnuwbdiwhunnmpinibbbipm] wuwydwino]npws:

2. Ywbnbwqpph 268-pnp hnmpjuwdp wwhdwbmd k, np uwwitphg b Gipwuuwikphg
wtwljuwd qunph hbEppuwywhp, quph  hippuwywhh  oquwlwip, hwjwpuljuyumith
htippuwwuwhp, huljhy-wigugpuyhtt jinh hkppuwywhp, qunh pnwph hippuwywhp ghtynud

3
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kb Epynt (hgpunnpjwd wywhtunmwnnuh niiignny wnpdwuljutipny: bulj ukpdwbnitphg
pwbwljjwsd hwjwpwluywih hkppuuywhp, huljhs-wigugpuyhtt Yenh hkppuwwhp, qinh
ownwph htippuwwuwhp, hiyyhu bwb huljhy-wbhgugpuyhtt Yhnh htippwwwhh oquwljwuttpp,
unnpupwdwbnudubph hbppuwwhubpt o opwwwhubpp, pugh hwbpulugupubh opyjm
YEpwlupgh Juquh dbp dnbng §hh qhbdunuynnbiphg, hunjupuljujuh opwujwhibtpl nu
prnpwwnwplbpp (gphsttpp) qhtynud o wh-nputwljutipnd:

Yuiwbg hwnluglny qkuph wwhdwbuhwlywh  jubighpp hwiwunwd E Yht
qhdwnwnnibph dwpwnuwlumt htppuwupuhmpimbt hpulmbughbm poypumjnipjut  dwuhb
npnypht, npm] vwhdwinmu £ iwb hudwgunnuujuwt qEbiph Ypnuip Jipghtttphu Ynnuhg:

Blukn] Ywintwqpph 264-pn hnpjudnud Yhit qhbwnmuynniubpht opdu JbEpuljupgh
juqunuf  bpwhwllyn  Jkpuwpbpuy  podmumpmt junwplne wihpudbpunmpymbhg,
wlhpwdtown k bl «22 Q01 Ubkpphl Swpwynipjut» Juintugpph 268-p hnnjuidny uvwhdwiby
hippuywhmppub Uk plngpljjws poinp qhidwpwynnitph qhinjlgnt hufwp hunjwuwp
hwpunjnpmpyniibp whljwju ghbdwrwnnh uknhg:

3. Ywlntwqgpph 270-pn hnpjudp vwhdwimd E, np wpglipdnud £ §ht ghidbwnwynnutpht
pwtwlk;  wiyhuh  wypiwwnwbpbbph, npntp  juuyduwd  Eh wphiunwtipugh
opunpmpjudp  tpwig hwdwp vwhdiwijwd wewdbjugnyb tnpdpp  ghpuquigng
Swipmpniitiph mknuimpudw b wknuwowpddwb hkwn:

Yuinbwgpph 270-pp  hapjudny]  vwhdwijwd pponypp  pnpulub £ unudwupn
qhtbwmunnibkph tunmdundp wy pgpoud, pp Ghtt b wqudwpy qhidwpwnnubph mukh
$hqhjuljub yuwwnpuwuwumpub hujuwuwp dwljpoppul, vwljpugh §ht qhbdwowgnnitphb
wpgbpnud £ bpwbull] wphiwnubipughtt opbunpmpqudp tpuig hudwp uvwhdwinfud
wnmuEjugnyt topdkpp qipuquibgng Swipmpymbbbph wknumpilwb b wiqpuoyupdiub
htwn jungpjus wphmnowmbphbpmd : Zknbwpmp, unyh npnypp vwhdwiihu wihpudtyn &
hwph welly ny phk Jubwbg $hqhninghuljub wrwbdbwhwpympmbtbpp, wy bpuig
dhqhjuljub wwwnpuwunjwdmpiub dwlwpgulyp:

4. Yubnbwgppnud wnljw kb AtwljEpuynudukp, npntp, b uljqpuk, pnpuljut Eu Yhbo
qhtdwnuynnutph hwinby: Uwubu]npuuybu, qhtdwpwnnutphtt pjuplbjhu puquihgu
tgynud k «awquibph, Guipuwuwuibph yupiwbwgpuyhtt swpwynipyut ghibwnwynnbtph b
4phtt qhudwpwynnubph» (hnpjus  228), «Uwyuwbbpp, Bupwuwwibpp, wuwydwbwgpny
Swpwmpult  wbguwd qhdwpwnnubpp b Yhtt  ghdwewnnutpp, pun pdolh
Lqpuijugnipjul, pnudnudp Jupnn B unwbu) wabips (hnpjws 352):
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Pubh np Wlwh dbwhkpynulbbpl npulwh bb Yhtt ghbswouynnibph Gljwndwdp
qhinjnpuiljut Sunuynmpjub Wupnuljuimpnitbph vwhdwinfob wkuwljinhg, wyw yhnp
k Jtpuguk) qhudwpuynniubph hpunmitipibpht b wwpnwljuwimpmubkphtt JEpupkpnn
qpoypbbph  upquujnpnulp  pun ubnwjwhh - gunfuobijhmppub: - Quunwgh  Jht
qhusununnutph hudwp dhwl nuppbpuljhy honlwuihyp, tpdws opkungpuljmb tnpdnd,
wuydwtunjnpynud £ ipmtg ukony, dhiynte §ht ghibwpwmnnbkpp jupnn Bh bk b uywubtp,
b Bipuuyuiibkp, b gwippunht qhidbwnuynnubp:

Utthpwdtow t opkiunpuijub upquunpnufutpnud JEpughly lwh nwppbpuljjus,
Juwnpuljut vwhdwmbnmulukpp:

5. 2023 p. hmuhuhti «2hnpuljub Swrwympub b qhtdwrwnnh Jupquh&wlh
dwupt» opkupmud QJuwduwnp hpunitpubpny wwpuwnhp qhtnpuljut  Swrwympina
whgtnt hwdwp nhdwd hquljut uknh punupwghubtph qnpuynsh juquuljpuyudwi hhdpp
b Jupgp vwhdwinn pugnudubp b hnhnjumpniittp b thwpbphg, wwupq sk phk wpynp
twhwnbudmd £ qhtiduwd mdbpht wpudwnpynn pmgknud hwnugnudibp junwply

wuwpuuwnhp ghtynpuiuwt dwpwympmb wbhgunn Yuwbwbg hhghttugh wwpwqubkph
npudwnpuut hwdwnp:

Shubwmwynnubph  ppgwtnuf  YwqUuhtpymppui  Yoqdhg  hpujubugfus
hwpguqpnyghbphg wwpq E qupdk), np jutbg hunuggon hhghbugh wwpuquibpp skb
pujupupnid  juwbwbg wwhwigdmpubphtt b tpwip unpyws tu |hund ubkhwlub
uhongubpm] Alnp phply hudwyuwunwupiub yupwquiibp:

«hinjnpuljmt  Swowmpyub b qhtdwpugnnh  Jupquyh&wlh Jdwuhb» 22 opklpny
uwhdwil] wwpuowunhp qhtdwruynn Ywiwbg bhhghkugh wwpwquiukph npudunpdut
Yupgp hwph wnbitnyg Jkpohtitphu $hqhninghwlmb wrwbdbwhunnlnpnbitpp: Unyhp
Ybpupbpmud E bwb wuplwbwgpughth hhdmbphbpny] qhinjnpuljuh Swrwympmb whging
Julutg:

«2Z qhinjud mdtph jupquuyuhwljub uimbwghppp»

1. 22 NP Ywpquuuhbwlwh Ywinbwgpph 23-py hnpjwdm] vwhdwinjws G
qhubunuynnibphlt  wpdny  jupquuwhwlwh  nnydkph  hbnlywy  nbuwlbkpp” 1)
bjuunnnmpni, 2) phunn  Wjunnnnipimb, 3) qopudwuh nbnupwppodwt Juyphg
htppuwljut wpdwlnuihg qpymud’ Jdhbgh 1 wdhu dudljbnny, 4) wduwljut yupnnbught
npnypwswthh hobignud' 5 winljnuhg Uhtish 30 wnynup Gkpwepuy UEY widuhg Uhbsh kpkp
whu dudljnny, 5) hhpdttwuwt wpdwlnipgh npdwb hbnwdgnud® Uk wduhg dhgh ptp
wihu dundjliviny, 6) jupquuuwhwljwb Juown mnuplkp® wwub ophg dhtigh Jkl wilhu
dudljininy, 7) ghipuwnbuymljut Ypdputipwbhg qpynud, 8) twpnwggnipugnd”® wwownbthe ny
inhy  hwdwyuwunwupuiinipjut dwuht, 9) wuwpwunbh hebgnud® Ukl wuwnmh&uting, 10)

5
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qhtynpuljutt Yngdwbt holignul® bl wuwnmhdwiing, 11) hEppuljut qhtynpuljut §ngnud
unwbwn  dudljbnh  Juubgnd®  Jkly  wduhg Jhbgh  JEkg wdhu  dudbEnng, 12)
nuqUunuuniftiwjuwt hwunwnmpniithg htinwgnud, 13) qhtydnpuljutt dwpwynipinitihg
wpdwlnul: Yhtt ghibwnuynnutph tundundp skt hpuend 1-htt dwuh 3-pn, 5-pg b 6-py
JEnkpn] twhunbujuwd jupquupuhwlju wnydbpp («qnpudwuh nbnupwshodwt Jujphg
hippuwlwt wpdwlnulhg qpynud’ dhtsh 1 wdhu dudljlinny», <hhdtwljut wpdwlnipnh
npdwl hbnwdgnul® Ukl wduhg dhish Epkp unfhu dudljinnyy, qupquuyuhwljub Juown
nmuuplkp’ nwub ophg vhish Ukl wdhu dudjbnn)» Jupquuyuhwljwb winydbpn:)

Zuymth E  np  hwnljwwybu  dbkpght  wwuphlbphh  wuwpunumhp  dwdlbEnught
qhuswrwynnutph ks dwuh bhudwp qopudwuh nbqupuwohidwutt Juyphg wpdwloudi no
hhdtujut wpdwlnipnh npudungpnudb otk suwhwuquitg Uhs Jupbnpnipini:

Uju wnnuim] hkppuljut wpdwlnuihg vhtyh 1 wndpu dudjfinm] qpynudp b hpdtwljwb
wpdwlmpnh wnpiwh hbnwdgnuip® Uk unduhg Uptigh Gpkp wnipu dunlhtnm] wnydtph
hpupnudp, npnbp huwhiunbwjws . gnppipnud. jupquuyubhmpiu wyywhmjdwi hunfup,
swhwp E wwppbpuljwd Yhpumlh qhidbwpuynnubtph tjuwndwdp pun tpubg ubpwhb
wuwnjubkhnpjul: Uwubudnpuybu <qupguuyuhuljwt Jupn mquplkp' nwub ophg
uhtiyh By wdhu dudhbnng» wmydh wbuwbh Yhpummulp sybknp b wuyudwinjnply
qhbbwouynnh ubknwgh npunljwingg hnupyundp:

«Z qhijws nudtinh Juymqnpuyhtt b yuwhwlught Swnwympyniutitph
Yutintiwghppp»

1. 22 M Yuwyugnpuyhtt b wwhwluwjhtt dwpwympnitikph uintwgpph 8-py
hnpjudny vwhdwiymd E np §ht qhdwnwynnutpp jujugqnpuihtt bt ywhwljught
Swnwympnibibpnmud skt pungpyynud, pwgh qhudwnwnnubph punqiut  dudwbwuly
hwpquip dunnmglnt b hnipwpdwbbbph nu huypkihph wquumpjut b wijujumpu
huwdwp dnjws dwpunbtpnud qnhjwd qhudwrwnnutph gbipkquuitiphtt wuwly nubny,
hsybu twl jujugnpuyhtt thengunmudutiph wyyuhnfdwbp dtwubwljglyne nuptph:

Zwpnbh L np jmpwpwigmp qopudwumd tbpphtt Swouympymbp juqiuljbpuyoud £
unfkhopjw, whptiphunn nkdhuny, nph jupbnpugnyt puqugphstikphg dkyp juywgnpuyght b
wuwhwluyhtt Swowmpmbt b Cwnuympjui wju wbuwlh dky tkpueind &t opju
Ybipwhwpgbpp, qopuiwund nbuiwpyws  jupbnpugoybh  bpwhwlmpymb  mbkgnn
optyunikph  JEkpuwhulnpmpnitip, uwwlugh 22 20 juyugopuyghtt b wwhwluyh
Swnwympymubtph juintwghpp wpglymd t Yt qhtdweugnnubpht plngpyty wyy
Swnuynipnilnd:

Ulhpwidbown k opkiunpnipjundp uwhdwiily ubkpphtt Supuynipjutt juquulkpupdwt Jupgp
wyl qnpuniwiund, npntn popnp Swnwynnbpp Jutngp Gb:
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qULU20Ck G UUBL3UY
HEd HELSINKI CITIZENS' ASSEMBLY
PnEmSL VANADZOR OFFICE

2001 Zwjywuwnwbh Zwhpwybnnpynt,
YQuwbwdnp Shgpwl Ukdh wynnnuw 59
59 Tigran Metsi st.

Vanadzor, 2001, Republic of Armenia

Tel. (htin.) (374 322) 4 22 68

Fax (pwpu) (374 322) 4 1236

E-mail: info@hcav.am

©/2024-19.03/402 ZZ wyupnuywbnipjub bwjuwpwp
19.03.2024 p.
Unipkl My hljjubht
Zupghih wupnt twpiwpup,

ZEuptlut  punupughwljutt  wuwdpibugh Ywbwdnph  qpuubiyulp 2023 p.
ubyuntalpip - 2024 p. dwpn dudwbwjuwhwnmjuwdmd bwpwdbeil] b hpuljubwugply |
htmugnuumpmb UUY-h Ubjuwbgnipyut funphpnh phy 1325 pwbwdbh Ghpuljpuwbb

nunjud  2022-2024  pywlwbtbph  gnpdnqmpmitbbiph  wqquyptt  Eplpnpn  dpugph
nunnpjudp  ppujuwtuguwd  wpjuwwnmwbpubph  qupqugmdubpp, qhtdwd  mdbpnud

utipgpuyws htt ghdwrwnnutph hpunnibpubph yuonyuimipjut Jhdwljp nhunwplbne
tuunulyny:

2knwugninmpyutt hhdpmud npyby k22 ghtws mdbipnud jubwbg ukpgpun]jusnipput
Ybpwpbpjuy ftnhputpp jupquynpnn ppufujub wnbph ipndmpymip b qhijws
ndipnud jht b wiqudwpny  ghbwpwnnubiph hkn hpujubuguws  hwpgupqnygubph
unlthnthnudp:

Upymibpnud, Ywquiby bt «Qulwbg ppunjnilpbbph wwpnuwbnypnul Jhdwlp 22
qhlnjms mdtpnuds qkhnygp, npnud tkphuyuglus ki pwpuyhtt Swpwymppub Yk Jubwbg
tupgpuiwt dwljupnuljt nt pbghptbtpp,  jnpuljwimipput gpubnpnudubpp ghtnfws
mdbpnud §htt qhudwrwynnutph tjuwndwdp, dwubuwynp Jyubph wjt npnputbkpp, npnug
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wnbgynud ko Jubwyp ghtwd mdbpnmud Swnwgkjhu b ghbwnwnnubph swpmibwluljwub
hpugbluw nu Yppnipjub nuppnupjudp hpulwbwgynn dpugpkpt nt gnpdnnnipinitibpp:

Zhnwgnuunipjut - wpynibpmd Ywquuwlipynpniop Jiphwtl B jububg
qhtuynpufjubt dwrpwmppub  thipgpuydwt htn juuywsd jounghpubpp, npnig msdwb
nupnnipjudp dhwlkpy by £ wpwgwplynipnitiibp:

Uhbhywynid Ed  2&p  dEjbwpwbmpmnibblpp qEhnygmd  bEphuywgdus
wnwgwpynyeyn bbbph Jepupkpyuw):

Uhg ikpywyugnud b

1. «Qubwbg hpuymbpubph wuwpunuyuwinipjui Jhdwljp 22 qhtduwd mdbpnud» qlnygh
Htyupntught (huybkpkl) wwppbpulp b wiqkpkt nwppbpulp’ ny wdpnpewljwb

(qynygh wiipnnowlub whqbpkh pupquuimpmbp hwuwibh Yhbh wikh np
Juquulpynipjub Juypkemu’ www.hcav.am),
2. Qklnygnud ukpluyugyud wrwewplnipmbtkpp:

2wpquiipny’
Juquwlipynpub twpwguh’ U m Uppmp Uwpnibg
Vv

Yuwnwpng U, Unjubujub
Ep-thnun’ nmovsesyan@hcav.am
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<< MUTSMULNRESUL LUUrurnike@3ul
QLloudNr, 2Uursnraur

A 03 e
NEL510-%8/ 353/

«<BLUPLUSUL LUNULUSPULUL UUUURLEUSH
Jduuuanrk ¢ruusL3uu» <u-h LUUSUL
murnu U. uuenkhushu

Cwpgbiih’ ywpnt Uwpniug,

b wwinwutuwb 3bp' 19.03.2024p. phy 5/2024-19.03/402 gpnipjwl’ inbinblwgunid
blp, np «4wbwlg hpwyniiptiinh wwnwwuniejwl Yhéwyp << qhuqwd ndbipnui» qb-
Ynygp b 2tynygnu bbiplujwgywd wnwewnynyzjniuttinp Muwunuwwuniejwl bwhuwpw-
pnieyniund nunwluwuhpyb bu:

Yhg wpwdwnpnu bup wnwgwplynygyniuiiph Yupwpbinjwy dtp nhunwpynuiubipp:

1. Uwyby Ypt qhtidwnwynnubiph 6-wdujw Swnwynipjwt hwdwp wihpwdtizn
qhtynpwlwt  wwwpwunmpjul  dpwgpbp, qhuynpwlwl  Swnwjnipjwl
Yuqiwybpynit  wwwhnynn  opbtiunpuljwl Ywpquynpmuubpp  Jawlbkijhu
wwywhndb; npnpnp  Jwubwgbn Ywiwbg  wbdhgwlwl Jwuliwlgnipyniip
opbtunpwlwt thnthnjunipyniiibph  thwpebph dwliwt  wluwwnwuptbpnud,
htswbu twl opbtunpwlwl thnthnfunipjwl bwiuwghép tubpYwjwgil) hwtpwjht
putiwpldwl:

Ctnndly k b ghipprpynil:

2. Cwpyh wnbbng wyt hwbqudwupp, np qhtdwnwnnubph dhdwdwutinuypyniup
qhtynpuywt dwnwjnipjul § wbglnud $huwbiuwlwt futinhpubph médwl
tywwnwyn] Ywnwwpnipyniip  wuhpwdtzn pwlpbp wbwp £ gqnpdwnph
qhuynpuwlwt  Swnwjmpjub  wbgbbine  w)) qwpdwnhplbph  jupwldwl
nunnipywip, Swubiwynpwwbu® ghtynpulwi dwubwghnnpju gpwysnipnitip
L hwtpnypjwt pgwtinud ghtifnpulwl Swnwynpjwl tjuwwndwdp hwpquupp
pwpdpwgbint nupnnipjudp:

Cunnmtily k h ghippnypynib:

3. 2ptuynpulwt Swnwynipjwl juqiuybpydwl Ybpwpbpyu) Yupguynpnudubpned
whwp £ Ywwwpb] wuhpwdtizn thnihnfunipynibitlp  pwgwnbint  hwdwp
junpwlwinpywt  ppubnpnuiubph hwjwiwywunpynitt  opbuunpnipjwl
Jwiwpnund (Ywiwbg wnpwdwnpynn qhtwwnbuwlubph vwhiwbwhwldwl
hwpgnud, Ybpwlwpgh twbwldwb gnpépupwgpnud, wnydbph Yhpwndwl
wwppbpwlywd Jdninbigdwl  hwpgnud): Qnpéwnpb] wuhpwdbn puipbp*

0044, GPEUUL, PUSPEUULY 5, <bI.' (+374 10) 29 45 87, EL.9NUS' hamletbatikyan@mil.am
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Yppwlwl, wwppbpwywt Jepwwywwnpwundwl  Spwgpbiph  dhengny, Yht
qhtéwnwynnubph tYwwndwdp wajw wythwpn funpujuwt dnwsbpulybipyh,
Yupdpwinhwbiph hwnpwhwpdwl nipnnipjwdp:

2Nk Gupquuwwhwlwt Yubntwgppmd wnlw k 4pt ghtidwnuwynnbibph Jbpwpbpjuw
bpbp pbuwlh pnydh puppbpwlmd, npntghg bphymup wwydwbwgpuyht 4t
qhtidwnuynnbbiph tlyupdwdp 6t Yhpwndnd, pwbh np npwbp pnywbnwluwyht
wnniny pupwéynd & dhuyl wuwpipwnpp dwdytpught ghidwnuwynnbiiph Jpw,
huly «qupquuuwhwlub Jupyp niqwpybp» gpinydp Yht qhtdwnuwynnlibph byupdwdp
sh Uppwnynd" hwpdh wnbbiny Jp pwpp hwbquidwlplbbp (ptpwbhp  mibibbwp,
Ywpquuwwhwlwl Ywpippbpmd wbhpwdtpp bpwlwnmgyuwdpbbph
pwguwlwynygnibip b wyb):

htis Yapwpbpmd £ 4pt ghidwnwynnbibph bywypdwdp wnljw whbhuyyp pppuilywl
Uipwétpulbpyhtt b Gupdpuphwybppt' MU bbpluwywgmghstibpp - hwbipnyeywb
opowbin  (wyn  pymd  wiwq  nwpngbbph,  pnibglibph - undnpnnbph - htp)
hwtnpymdtbph pbpwgpnd  Ubpyuywgbind & 2Nh-nd  Ywbwbg hwpdbp U
pnjwtinwlught bipquiduut wihpwdbaypnyeuwl, Sdwnuynipqul ppwgpmd bpwbg
dbnppbpmudtibph,  plswbu  bwl  Ywbwyp,  uwnunnyeind, Ubyipwtignipynils
opwlwngh Yuplnpmipyul Jwuhb:

4. Uuhpwdbin thnthnfunipyniiubp YJuwwnwpby twl opbuunpwlwb

Yupgquynpmuiubpnud wnlw  Sbhwlbpynuitbpnud L qpuynpulwl Yngnudubip
qpwnbgunn  qhtdwnwinnubph  pYnd siwpwbgwinbk]  Ywbwug'  «Yht
qhudwnwnn» Suwlbpuydwdp:
«Rptnpuwljwt dwnwynipjut b ghtidwnwinnh Yupquidptuwih dwupti» << opbiiph 34-
nn hnnywéh 2-pn Jwuh 4-pn b 48-pn hnndwéh T-hb Jwuh 5-pn Ytppbph ne 53-pn
hnnywéh hwdwipbpuipnd bpdwé wnwewplyp (pugnighs phbwpydwl Yuphp nibp,
pwbh np hnpnyeywt U Sttinwpbpnyeywl wpdwlnipn Yupnn E yppyly Jhuyb Yot
qhtibwnuynnbibppt, huly bpbuugh  pubwdph wpdwlhmpn' bwl  wpwlwb  ubnh
pwnwpwghtiphti' hhdp plnnibliny << wphuwipwbipuyhti opbbiugnph wwhwbgbbnp:
bts Jbpwpbpnd  F - ghbynpwlwt Yngmdulbppl,  www  npw htyp  Guwuwé
hwpwpbpnyggmiitbpp - Yupgwynpnn - opbtiph npnypbbpmyd  «ypti  ghtidwnuwynn»
puwpwbguigpmd wnljw sk:

5. Quuynpb; qhtjwé mdbpnud  Yhu  ghtdwnwjnnubiph hpwyniuptbiph,
wpdwbwwwnynipjwl wwwnwwlniyniit wwwhnynn hpwywlwu
bpwjuppubp, pb qhtdwé mdbpnud bpwig ubpgpuydwt, pb qhuynpuwljwi
Swnwjnipjull  pupwgpnui: Wu wbuwlbnhg Juplnp tywbwlnipynit muh
qhtws mdbpnd  pwpbjwppnipjwl ywuntbbph ubpnpnuip, npnug
pwgwlwynipynitp'  pwgwuwpwp  wqnbny wnwdwpn  qhudwnwnnubph
qhtynpwlwl Swnwjnipjwl, ghtynpuljwl wwpnwynpnipynibibph unwpdwb
dpw, b wyblh pwgwuwlwl wqnbgnipynit £ mubtund Ypt qhtdwnuwynnubph
hpwyniuptibph  bpwzjuwynpiwt L Swnwynqujwt  wWwpnwlwunipyniibiph
uwnwpdwt  Jpu:  Vwubwynpuybu, pwpbdwppnipjwt  Ywunbbbph fuhun

0044, 5PEUUL, PUSPEUULY 5, <M. (+374 10) 29 45 87, EL.#NUS' hamletbatikyan@mil.am
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wwhywtnwip  Yuwplnp  wbwympymtt  mup  bipwlw-hpudwbwnwp
hwpwpbpnyeynittbpmd gnynyeyni mubignn jutinhpubpp, Ynanuyghntt nhultiph
npubinpnuitibpp, hndwbwynpsnipynitp pwgwnbint hwpgnud:

Vowlly £ «MU  hwdwluwpgh wuwydwbwgpuht qhtidwnwynnbibph  Juppwqdh
Ywhntbbph bwpawghdpy, npp bbpluywgyly £ Ynanwyghugh ywbpnwpgbwl
hwtidtwdnnndp Yupdhphtt b wydd qupbdmd £ Jhowqquyhti hnpdwpliinsjust
thnymd:

6. Unbndt; puwnpwlwumpjwl  ppubnpnuitbph  gbwpbipny pnnnpwpldw
wpyniiwybn Skjuwthqiubp' dhwdwdwwy fupwfunwbing qhudwnwynnubpht
gnpStwlwind  Yhpwnbk]  Ldwb dbjuwbhqiubpp'  ppwyjwhwywuwpnipjwl
jupwilwlt  twwwwyny: Vwutwynpuwbu, qhtjws nidbpmd  Jwpnnt
hpwynitpbiph fuwunnidubph b Ynanuyghnt nhypbpnud whwbniu hwnnpndwt
SS hwybpwsh Gwldwlp gmgntpwg bLpwzfuwynply qhudwnwynnubph
hpwqbydwl pwpdp Swlwpnuyp' wjt wpynibwybn Yepyny Yhpwnbine hwdwp:
Cunnwly £ b ghippniyynit:

7. vpwtbind  Ypt  ghudwnwinnubph Swnwjnnulijwt  wnwgliwnugdwp
htwpwynpmpynitibpp®  tywuwnb]  hwdwwpquihtt L nwqiwywpwlwl
ninpuntipnud npnanultbiph Yujwgdwl gnpépupwgnud Yht qhudwnwynnubkph
ubpgpuyjuwénpjut Jwhwpnwyh pwpdpwgdwlp:

Cunnayly £ h ghipniagnia:

8. bpwyjuwynpb] wblwfu ubnhg pnpnp  qhUdwnwynnubph hwiwp hwywuwp
htwpwynpnipyniiibiph  unbndnuip nwqiwlywt Yppnipjwl, Jwutiwghunwlwl
Yuwpnynipymtbph  qupqugdwl Ybpwywwpwunmdbbpht  Jwubwlgbing,
Swnwynnuijwb wnwfuwnugdwb hwdwp' wilwfu ubinwyhu
wuwwnwubnpniuhg:

Cunntifly £ h ghipnyyni:

9. Opbkupny uwhdwlb bpbfuwh futiwdph hwdwp wpdwynipnh
dwiwbwlwhwinywép hippwlwl ghtiynpulwi Yngmd Junphbint hwdwp hwayh
wnbbnt  gpnyep, npp Yupwbh  Yht  ghtdwnwynnubph Swnwjnnuijwb
wnwghiwnugdwbl nt tEpjuywguénipjulip pwpap wuwunnbubpnud:
«Qptunpulywt Swnwynyeywt b ghtidwnwynn yupquidhbwlp duuply << onpbitiph 15-
nn hnpywdh 5-pn Jwuny uwwnhs puplws bl wb dwdwbwlwhwpduwdbibpp,
npntip skt hwaduplyymd ghtidwnuynnh’ hbppwlwt ghtidnpuiljwt Ynsmud uipuibiwgnt
dwdlypilbph Jby:
bpbfuwgh  pubwdph  wpdwlynipnmd  qipbignn - Yt ghtdwnuwynnhti  qpunbgpwé
hwuphpny bwpiwgpbudwé hbppwlwt ghbynpwlwl Yngnd 2unphbint wnqbp Yud
Ynsdwb Ypdwl dwdybph Yuubgnd opbtipny uwhdwbifuié sk:

10. Pwgwnby gnpdtwlwind  wnlw wjt  pbwpbpp, tpp  hnhnipjwt L
Suinwpbpnipjw wpdwlnipn dblbwd Yhu qhudwnuwynnubpht
hpwiwbwnwptibpp hwdngnud bu gdbpwnwnbiwint dSwnwjnipjwl:
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Ldwt  pnjwbnulynyuwtb  pnnnpblp  Mwpypuywbmput  bwhawpwpniginbp  sh
uypwghy:

11. Pnpnp  qhtidwnuynnbibph hwdwp wwywhnyb] wpdwbwwwwnhy Swnwjnipjwl
tuqugnyt  wwjdwbtbpny' pb 2bupwiht, pb Ybugwn-uwwuwpldwl, pb
hhghbuwh Wwhywidw:

Ctnncuytyy £ h ghtpniygymt

12. Quupbp qnpdwnpby pninp  qhtdwnwnnubphl, wn pEyYnud twb hnh Yht
qhtdwnwynnubphtt  hwpdwpwdbn L npwlyw; qhtynpwlwt  hwiwqgbuwnh
wnpwdwnpdwl nipnnipjwdp:

Cunnlyy £ b ghgpniyayni:

13. Cwyyh wnbibiny UUY Uh 1325 pwbiwdlh b npw hhdwt Jpw Swljws << SUD-
h dwupt gqhtdwnwynnubph hpwqbyjuénipjwl ng pwdwpwp dwlwpnuyp'
Gpwfuwynpb hpwqbydwl nwuptpwglbphl, dhgngunnudubphl,
phtiwpynuiubpht pninp qhtidwnwynnubph wWwppbpwywh Jwubiwlgnipynitip:
UUY Uk 1325 putiwdlih b npw hhdwit Ypw dpwldwé gnpdnnmipyniiiph b wnwght
U Bplypnpn wqquyht Spwgph spewbwlbibpmd plnuljwl (Hadnypwiphuwb wyuop <4)
U dpowqquipti gnpéptiptiph (Ubypwbgnupyuti ninpiph Ywnwywpdwl dblywb
Ybtppnti (DCAF)) hbp  hwdunpbn, wwppbpwpuwp hpwlwbwgymd G RNk
whstwlwquh ppwqblymy’ 1325 pwbwalih npnypbbph Jbpwpbpw:

14.2ptujwé  mdbpnud  ppwlwbiwgty  Jwpnnt  hpwyniupbiph, jwbwug L
wnwdwpnyuig  ppwiwhwjwuwpnipjul, hwywhinpwlwnipjwl, Ywbwlg
tiwwndwip pnunipjwt wpgbiph Jwuht phdwtbtpny nwnignd, nph 2unphhy
dbpohttibpu  YYwpnnubwt wwynwwb) hpbug hpwyniuptbpp qhuynpwlwi
Swnuynipjwl hbn Juyyws nwppbp npnpuntbpnud:
2020-2022pp. UhM nwquwywpnipjut spgwtwlbbpnd 2Nk wbdbwluwqdh hwdwp
wwppbpwpwp hpwlwbwgyby b dwpnnt ppwymbiptibph' dwubwynpwwybu Ywlph
hpwymbpp,  puppwlwbmput - wpqbph  pbdwltbpny Ybpwwyuppuupdut
nuupbpwglibp, npnbip pwpnibwlwlwl plinyp &b Ypnid:

15. &€ wwonwwinipjwt twhiwpwpnipjwl wwwnnbwlwh Yuypbenud b wy) wngulg
hwppwltbpnd  wwwhnyb] qhudwé  mdbpnud Yht qhudwnwynnubph
ubpgpuyuénipynitip (nuwpwlng tnipbph ((nwwblwpbbp, nbuwhnindulbp,
hnnwéttp, dwdnyh  hwnnppwgpnipynititp)  wbuwbbijhnyeynitp, husp
Yuwwuwnh qhtdnpwlwl Swnwynipjwl gpwysnipjwl pwpdpwgdwip pb Yhu, pb
nnwdwpn ghtidwnwynnubph 2pgwitinud:
2htijué mdtipmd Yt ghtidwnuynnbibph blpgpuydwénipimibip (nwwpwbinn tynyalp,
buwhmnduilblp  hpwwwpwlynd B Nwpgpuywbingewl bwpawpwpnipyub
wwoypnbwlwl Yuypkemd, huly bpwbg dwnwjnipywt Jbpwpbpw) hwnnpnmwtibpp'
«2htinid» hinnwpwépwagph spowbwlbbpnud:
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Attachment 3.

2ELUPLUSUL LUNULUSPUYUUL UUUUELLEUSh ULUQNCE
A UUBL3UY
H i%K HELSINKI CITIZENS' ASSEMBLY

ASSEMBL VANADZOR OFFICE
2001 Zwjwuwnwbip
Zwbpuwybnmpinih,
HYwbwdnp Shgpulb Ukdh
wnnnwnw 59

59 Tigran Metsi st.
Vanadzor, 2001, Republic of
Armenia

Tel. (htin.) (374 322) 422 68
Fax (hwpu) (374 322) 41236
E-mail: info@hcav.am

29.07.2024 p. Unipkt Mwughljjubihb

Zwipglijh wywpnt bupowpup,

UUY-h Uiunubigmpyub vnphpph phy 1325 pwtwdbih hpuljdwbh nignus 2022-
2024 pyulwbbtph gopdnympymbtph  Uqquupl  tpypnpn  dpwgph  mupnnipyundp
ppuljuiwgjus wohwnwipttiph qupqugnudubpp, ghtnfws mdtpnud tkpgpufqus Yht
qhudwnwnnutph hpunupbiph wuwonuwinmpput Jhdwlp nhunwplbne tupunwlng
2023 p. utiynbdptp - 2024 p. twpn dudwbwljwhunfusdnud ZEjuhuljjwb punupughwljui
wuwdpibugh Swbwdnph gpuubbyjuljp twhwdbnbil] b hpuljutugply E hbnwgnunieind,
nph wpmyniipnud juquyl] £ «Ywbwbg hpuynibpbiiph yupnuywinipjut Jhdwljp 22
qhtjud nudipnud» qlynygp:

Zhknwgnuunipyut wpyniipnud Yuquupynipyniup Jiphwit) | jutuig ghgnpuljub
sSwnwjmpjub bhpgpujdwt hbn juyyws punghptbpp, npnbg msdwt nippnipjudp
Atwlpuywd  wpwowpmpnibtbpp  ©/2024-19.03/402 gqpmipjudp muquplpgl) Bo 22
wupnywhmpyui twhwpupmpuip piinpjut wobkn b wpdwbwgpjwsd jutnhpikph
[nwddwl mugnmpyud pwypkp dinbwplline wnwewplny: 2024 pYulwih dwpnp 27-
bt MU/510-9£/3231 yuunuwupiwt gpmipjudp 22 wuwpunwwbnipjub twpiwpupnipniihg
hwpntky ki, np Ywquuljkpynipjub §nnuhg bkpljujuglus dh wpp wnwgwplnipnibibpl
plunniinfk) Eu h ghnnipym:
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Zudwdwyt 22 Uwhdwbwunpmput 51 hapjush, «Sknjumnipput wqunmppub
dwuhbs 22 opkiph 6-py hnpwdh’ jutgpnud kU npudwngply nknbympmbtp wb dwupb,
pb wnwgwpynipimbtikph tkpluwyjugluh wyuhhg 2024 p dwpnhg dhis opu’

l. wpynp Upwlyly t Yht qhbdwowynnubph 6-wduww  dSwowympul  hudwp
wihpwdbon qhtynpuljub yuwnpuunmpub spughp, (MU/510-9L/3231 gpoip)ndd,
Y 1)

L1 Epk wyn, www punpmd Ed wpudwnplp §ht ghidwnwnnubph  6-wduyu
Swinwymipjul ghinpujut Wuwwnpuunmpub dpugph  nuundbwljub wwbp,
npu hwunuwndwb b jhpupdwb JEpuptpju; hpuduljut wjnh quwndtap,

2. wpyn’p hpwhwbwugyk) kb opkhunpuijub thnpnjunpymibtkp Jubwbg qhignpuljub
dwnuwmput juquuljpynudp vwhdwbng opkunpmpjut dke, (MU/510-9-£/3231
gpnipjmil, Yan 1)
21kpk wyn, wyw np hpujwlui whnbpnd b p'hy  hnpoumpmbbtp b

Quunupyty,

2.2 pk nhrlu sk Juwnupt], wyu pigpnud B wpudwnpl) himhnjunepyniiiiph
Ytpwpkpuy hpujulub wljnbph twhwghdp jud twhwugdtpp,

23 wpyn’p opklunpuljwb thnthnjumpymbbkpp Upwlkjhu wywhnydk; £ npnpunh
duwutiughn jubwbg widhpwljut dwubwlgmipymbp,

2.4 m|pkp/ hisuhuh wupwmnuubp qpunbging Juwbwp kb dwubwlgh) opkiunpuljut
thinthnjumpnibubph hwpbph dpwlplwip,

3. h'ty hpwwhuwl whnbp b pugnigl) Phtwbuwljul wywhngnipinithg pugh wy
pwpdwnhpitph gnpdwplpiwh nuappulp’ juiwbg qhinnpulul Swnwynipyut
whglbn jpputidwt hudwp, (MU/510-9£/3231 gpmipyni, Y 2),

3.1 kpk nhintu skU punnitil), wyw punpnud Bl npudwnpl) jubwig qghtdnpuljut
Swpwympjub  bhpqpugbine wpymbwdbn dbjowbhqdubph JEpupbippug
hpudulwl wlnh bwiughsp,

4. p’ty thnynud k quindnud qhinjwd nudbpnud dwpgnt hpuymibptibph pwhinnudubph b
Ynpmuyghntt  phwplpmd wbwimt  hwnnppuwt - SS huwbpjuwsh  dpwljuwb
gnpdplipwgp, (MU/510-G£/3231 gpnipnil, Y 6),
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4.1 tpk hubpwsh dowlmdt wjupumly E, wyw gnpswpljdwi py Ghoynud. |
quinjnud wyly, b Epp Eiwpiunbugnud npu JEpetiuljuts gnpdwplynudp,

. pugh ytpngpuy hunfbjwsh dpwlnuihg h'uy wy) hpudwlul winbp kb plgndly

qhudwowjnnutph  Ynnuhg hpklg  hpufoibpibph  pwpomadibph Epapbpgug

wiwbnitt hwnnppiwb dkjowthquikph tkpypdut byyunulyng,

5.1 kpk nobu skb Upwlpll; hwh Vkwbhqibpp, wyw Epp b wwnbugnod
npuig Upwlnudp b Yhpwenudp, (MU/510-9£/3231 gpnupnil, Yn 6),

. Pty ppudujwit wlnbp kb phgmbdl hwdwlupquyht b puqUujupuljub

nnpubtpmd  npnomudubph juyugdwt  gnpdpiipugmd  Yhtt  ghidwnwnnukph

ubpgpufjuwsmpmtt  dwluppulh  pupdpugdwb  JEpupbkppug, (MTU/510-9£/3231

qpnipnih, Y 7)

6.1 kpk nlrlu stu pugnigbl, wyw Gpp B twpounbuynud gpuitg puyniinodp b
Yhpunnuip,

6.2 pt Juib, wyw utgpoud Bl wpudunply gpue Jipuptppu) hpujuiut wljnh
twfuwghdp,

. 1ty hpuguljwh winkp kb pigniil) Yht ghidwewynnitph pwquwlwb Ypenipjub

b dwubwghnwlut Jupnqmpnibibtph qupqugiwt  JEpuyunpuunnudubph

dwubwljgmpyub Epupkpjuy, (MU/510-9£/3231 gpmipyni b, Ewn 8),

7.1 kpt nplnlu 3k pingmin]k, wyw Lpp | bwjiwnbumd npulg jhpuenudp, b
utnpnud Ed wpudwnpt) gpuJEpwptpyug ppujujwb wnh bwhwghsp,

. 2024 pywlwih phpwgpnud pwith” Yht b pulih” nnuiwpg qhdwnwyng b dwubwlgly

dwubwghnwlut jupnpmpmbbph qupgugiubt m pwquuljub Yppnipjubh
nunyus YEpuyunpuunnidubiphl,

.t ghudwnwnnutiph ghtnpuljut Swpwympyub pkupuyht, jhugun-uyuuwpljpub

wuplwbbbph  pwpbjufdwi nt hhghkbwh  wwhywidwl  nggoupyudp,  hoy

ppujuljwtt wlhwkp o ppmigl,  pigpnd Bd wpudwnpl] ppubg

wundkhbpp(MU/510-9£/3231 qpnipyml, Yhn 11)

9.1 pk nbknbu sk punmindl), wyw pinpoud B wpudwunpt) gpue Jipupkpyug
hpuuljut wljnh buhuughdp,
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10. ghidwinwynnubpht, wyn pynud twlb hnh Yhtt qghidwrwnnitphtt hwpdwputn b
npuljju)  qhtidnpuljut hwdwqqbunm]  wwywhndbne byuwnwlng tnp
swthnpnphsutpp hwunwuk) B, phny,

10.1  Epk wyn, wyw juippmud B0 wpudwnply npu JEpupkppuy ppuduljut wijnh
wun&klp,

10.2  Epk ny, wyu wyw pinpnud B wpudwngpt] npue Jipupkppug hpugujub
wlwh  bwpughdp b Epp b bwpwnbumd  ppuitg hwuonwnnudp b
Yhpwenudp (MU/510-9£/3231 gpoipymil, Yhwn 12):

Zudwdwyh «Shnkjunynipjut wquunmppub dwuhbs 22 opkuph 9-pn hngjush’
punupwughtiiph mbnkmpmit vinwiwnt gpunjnp hwpglwip Wunwupowb npynud £ owyb
unwbwnig httin 5 opju dwdljinnud: Muwnh, Glubkm] Jbpp tpqusdhg, futnpnud Gl
ubnbjunmpnb vnwbwm hwpglwbu yunuupubl) opkipn] vwhdwidws upgny b
dundljkintikpnud:

Yhg tkpjujugynud £

1. Yuquuljkpynppub ©/2024-19.03/402 gpnipjut wuwndkp,
2. 22 MU 2024 pywlubh dwpwnh 27-h MU/510-9£/3231 wunnwupimb - gpmipjub
uuwndkup:

Yuquulkpympub twpuguh’ Uppnip Uwpnilg

Yuunwpng U Unjubujwib
E-thnuwn nmovsesyan@hcav.am
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1. Upwll; Yht qhudwpwnnubph 6-wdujw  dwpwymppub  hwdwp  wihpudbyn
qhuynpuljub wwwpwunnpjub dpugptp, qhtdnpuljut dwrpwnmpjut juqiuljipynuit
wujwhmjnn opklunpuljwb jupgquuinpnudibpp dpwlhbjhu wwywhnlp npppuh dwubiugbn
Jwhwhg whdhpwlub  Jwubwlgmpmip opkbunpuljui  thnhnfumpymuubph  hwpbph
Upwldwh  wpluwnwbpubpnud, huyybu bwb opbhunpulijub  hnhnjumpub  bwpwghdp
ukphuyugut) hwbpught phtiupldwi:

2. Zwph webbm| wyb hwbquulwbpp, np  ghbdwnuynnubph  dEdwdwubinipniip
qhtynpujubt dSwouymput £ whgnud $htiwbuwlul jubinhpikph mddwb bupunwlyng
Yupwwpmpjnmp wihpudbyn ewbpkp whwnp L gnpdunph qhtnpuljut dwnwynippub
whghtim wyp pwpdwehplbph pwitwi nogymppudp, dwubwgppugb’ ghinnpuljul
dwubwghnmpyut  gpuyfympymip b hwbpmpjut pppwinud ghinjnpuljub Swpwynpjul
uundundp hwpquiipp pupdpughbjne nupnnupyundp:

3. Shinjnpuljub Swrwmpub juquulbpudub JEpupkpu) jupgunnpnudbbpnud wkup
E lJuwwwpk) wbhpwdbpn  tinthnfumpimbkp  pugwebim hudwp  jonpuljubinippub
npubnpnuibph  hwjuwbwliwbmpimit  optlunpmipjut  dwlwppulnud  (Jububg
npwidwnpynn  qhtwwnbuwljubph vwhdwbwhwlpfwb hwpgmd, JEpuljupgh  tpwbwljdwh
qnpdplipugpnud, wnydbph Ghpundwb wwppbpuljpjuws dnnbgdub hwpgnud): Snpswngpky
withpwdbon pwhpkp Yppulwh, wuppbpwlwt JEpugunpuumiub spugpkph dhengny,
4pt  ghdwpwmnutph  Wjwuodwdp  weljw  whihwpn jpunpulub  dnwdkpulkpyh,
Yupspuwnhuytph hunpwhwpdwb manmpjundp:

4. Uthpwdtpn thnthnjumpinmbbitp Junnwpl) twl opkbungpuljub jupqunpnudtbpnud
wnljw dbwlEpynudbbipmad b ghtnpuljwt Ynymudukp qpuinkging qhidwnwynnbtph pynud
stwpubownty Ywbwlg «Jpé ghlbdmnuynygs Abwkpupiundp:

5. Qbunnpk]  qhljwd mdbpnud  Yht qhdwnunnubph hpun]nilipitiph,
wpdwbmyunynipyul gunywinipyniit wyywhngng ppuwlwi kpwpjuhpbp, pk ghtnfud
mdbpnud bputg bkpgpunjuwb, pt qhtnpuljub Swpwymppub pipwgpnud: Uju wkuwljkinhg

59 Tigran Mets St Vanadzor, 2001, Republic of Armenia, Tel (#1374 322) 4 22 68; E-mall; hoasidbeay.um
Shgpuwh Ukbh 59, Wwhwmanop, 2001, 2 h Zwbpassbumpyols, bk, (4374 322) 4 22 68; by, hnuwn® hoayieheay am
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YJuplnp tpwbwlnipmb mbh ghtwd mdbpnud pupbjuppnipjut jubnbubkph Ukpgpoudp,
npnbg pugulumpnibp’ puguuwpwp wepbing wudwpn ghidwnwnnibph ghiynpuljul
Swnwmpuil,  ghynpuijut  wwpnunpmpmbbbph  juuwpdwb  Jpu, b wdkh
puguuwlul  wgpbgmpmb b mubkumd  Yht ghdwpuwynnubtph hpuynichpbikph
tpuphiugnpdwl b dwownnquijwh  wwpunwlwbnipynbbbph juuwpdwt Jpuae
Uwubuwnpuybu,  pwpbjuppmpjut juunbbbkph  juhun  wwhwywinuip  Juplnp
bpwbwlmpintt mup Ehpwlw-hpudwbwwnwp hwpupkpnipymbbbipnud gnympymt nubitigng
futinhpubkpp, Ynenuyghnt  phuljkph  ppubnponufubpp,  hndwbwynpsmpiniip pugunkpm
hwpgnud:

6. Uwbndk) nnpuljuwimppub pgpubnpmudubph ghwplpny] pannpupiwt wpynmbunjbn
Ukjuwtihquutp’ dhwdwiwbwl fupwjuniubinyg qhiswnwnnbbpht gnpstwlwbnud Ghpunk)
tdwh Ukwbhqubtpp’ ppujuhufuuwpmpiut ppwitul tywnwlny: Uwebu]npugby,
qhinjwd nudbpnud dwpnym: hpumbplbph frwpinnudukph b §nemagghnt nhyplipnud whotimt
hunnppiw 8§ hunjbpjwsh  dpwlpdwbp qmqutpwg  Epuploannpk)  ghbdwpwnnubph
hpwqbiiwt pupdp dwluppulp’ wb wpyncuwgtn Gipyng Yhpuetjne hwdwp:

7. lupulbny Yhtu qhbudwnwnnubph Swpwnnuljul wnwghiunugdubp
htwpwynpmpmitbkpp  twuwunk] hwiwjupquipt b pwqiudupwlwl  nppabkpnud
npnonulibiph  Jujugdwb  gnpdplipugnud §htt qhibwpwynnikph  tkpgpujudnpput
dwhwpruh pupdpuguwip:

8. Gpuwppuuninplp  wblwp  ukphg popop qhudwnwynnbitph hwdwp hwjwuap
hmmpun|npmpmtiutph unbndnulp nuiquuljub ppnippub, dwulughnuljub
Jupnympinbiph qupqugdut JEpuywnpuunnudubphtt dwubwlghpng, Swnwynnuljub
wnwguwnugiuh hufwp’ wiljwle ubpwght yunwitmpymihg:

9. Opkupm] vwhiwbk] Gphjwgh utwdph hwdwp wpdwlmpnh dwdwbwljubunusp
hkppuljut ghinjnpuljub Ynynud pbnphknt hundwip hwoh wnbkne npnypp, npp Ypwbh fht
qhtdwnuwynnutph  dwrwpnuijut  wewghunugdwitt n bkpuyugludmppuip  pupdp
wupnnbbbpnul:

10. Fugunk) gnpstmljubnud weljm wji gbkwpbpp, Epp hnhnipjut b dhigupkpniput

59 Tigmn Mets St., Vamadzor, 2001, Repubbic of Annemia, Tel (4374 322) 4 22 68; E-mail: heavicheavam
Shqpuls Uksh 59, dmbmudnp, 2001, bip Zusbpung bunuppmd, bn. (4374 322) 4 22 68; by, shnuin® boaviibeay.am
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wpdwlnipy  Jdkjuwd  Yht  ghdwnwynnubphtt  hpudwbwwwpbbtpp hwdngnud Bu
sytpumupbwnt dwnwynipjub:

11. Bnpnp - qhdwpuynnubph  hwdwp  wywhnl]  wpdwbwwguny]  Swpwynpjul
juqugnyb yupdwbbkpn]® pk gkbpuyhl, pk Yhugun-uywuwpuwl, pk hhghkbwgh
wuwhuywinfwh:

12. Quupkp  qnpdunpkp  ponp ghbdwpwnnubtphl, wn  pynwd  Gwh  hnph Yht
qhdwpwnnutiphtt hwpdwpuyin b npuljw] ghinfnpuljub huduqqtunh wpudugpdut
nunnipjudp:

13. 2wpyh webkm] UUY Ul 1325 pwbwdbh b npu hhdwb Jpu dpulpjuwd 22 QUO-h
dwuplt qhtdwowynniikph  ppuqbkljusnipputl ny pujwpup dwwpgulp Epugunnpby
hpugqkljiwt npuuptpwgubpht, dhgngunnudubphb, pbwpymudutpht pojnp qhidwnwynnikph
wuppkpujwh dwubwlgnipnibp:

14. 2hinjwd mdbpnmud hpwlwbwghly dwpnne hpudmbplitph, Jubwbg b wnudupnljubg
hpujwhuwjuuwpnipput, hujwpnpujuimpyub, jobubg tjundudp ppinipput wpgkph
dwupt phdwttpny nuunignud, nph oinphhy Jkpghttkpu upnnutiwb wuwpnuwik) hpkug
hpuympltpp qhtnpuljub Swpwymppub htwn juapwsd nwppkp npnpubbpnuad:

15. 22 wupunuyuimppub bhwhwpupmpub yuwpnnbwljuwt jupkend b wyp wngubg
hwppuljubpnud wywhndbp qhtnfwd nudbpnud §ht ghdweuynnubph tkpgpunuwdnipniip
pnwuwpwiing - mplph (nuwblupubp, wbewhnpnduljilp,  hnpjuwstbp,  dwdnyh
hwnnppugpmpmbttp) wkuwbbjhnpiip, hlisp Yuywunh  ghtnnpuljub Swpwympput
qpusmpjub pupdpugdutip pk Yht, ph wnuniupn ghdwnwnnubph ppewbnud:

59 Tigmn Mets St., Vamadzor, 2001, Repubbic of Annemia, Tel (4374 322) 4 22 68; E-mail: heavicheavam
Shapub Uksh 59, Yulmudnp, 2001, bip Zusbpung bunuppmd, bn. (4374 322) 4 22 68; by, shnuin® boaviibeay.am
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<< MUTSSTMULNRE3UL LUU/UPNR@3UL
QLuudNr 2ursnhaur

SE O3 0.
0%/ T30
: «CBLUPLUSUL 2UNULUShULUL UUUUPRLEUSH
JULUANPP SPUULLBUL» U-h LURUSGUL
MULAL U UULNKLShL

Cwpqbih’ ywpnt Uwpnilg,

h wwinwufuwt Abp' 19.03.2024p. phy 5/2024-19.03/402 qpniejwt’ inbinbljwglnu
bup, np «Ywbiwbg hpwyniipiinh wwounwwunyejwl Jhbwyp <& ghudwd mdbpnul» qb-
Ynygp L Rblynygnul tbplwjwgyws wnwewnplnyejniiiinp Muginywnipjwl bwhiwpw-
pniegniinid nwnwiiwuhpyb bu:

Yhg wpwdwnpnd bup wawgwnpynyejniiibinh Yupwpbipju) dbip nhunwpynuiubpp:

1. Uity Yht qhtidwnwynnbibph 6-wiujw Swnwnipjul hwdwp wihpwdbn
qhtynpuywt  wwwpwunmpjwl  dpwgpbp, qhuynpuwlwt  dwnwynipjwl
Yuqdwlbpynit  wwwhnynn  opblunpulwl Yuwpguynpnuiubpp  dawlbjhu
wwwhnyly npppnp Jwubwgbn  jubwbg  whdhowlwl dwutiwlgnipyniip
opbbunpwlwl nthnfunipymiitbiph  thwpbph Gwldwt  wrluwwnwlpubpnud,
huswbu twl opbunpulwl thnthnfunipjub twjuwghép bbplwjwglby hwipuyht
pubiwpliwt:

Clnmbily £ b ghipnyaynib:

2. Cwpyp wnbbny wib hwbquidwbpp, np ghtdwnwinnubiph Ubdwdwulinuypynitip
qhtynpuljwt Swawnipjwt £ wigmd $htwbuwlywl futnhptbph Médwl
tywwnwlny Ywnwdwpmpynitp  wbhpwdbon  gwlipbp wtwp & gnpdwnph
qhuynpulwt  Swawjmpjul  wlgbbne  wy qwpdwnhplbph  upwudwl
ninnipywidp, Swubwynpwybu® ghiynpuljwt dwuliwghwnnipjul gpuysnipyniip
U hwbpnipjwl powtind ghtinpulwl Swnwjnipjwl tjwwndwdp hwpgulpp
pwpdpwglibint nupnnipjwdp:

Clunmbifly £ h ghygpnyaynib:

3. 2puynpuljwl Swnwynipjwl Yuqiwlbpydwl Jepwpbpjug Ywpquynpnidubpnud
whinp £ Ywwwpky  wihpwdbn thnthnfunipynititp pwgwnbpne  hwdwp
punpwlwimpyut  gpubnpnuibiph hwjwbwlwbnpymtt  opklunpnipjwl
Swlwpnuynd (ubwbg wpwdwnpynn qhtwwnbuwlbph vwhdwbwhwldwl
hwpgnud, Ybpwlwpgh Bpwtwldwb gnpéplpwgpnd, wnydbph Yhpwndwl
nwppbpwlws dnnbgdwt  hwpgnud): Qnpéwnpb]  wbhpwdbyn  gwlipbp’
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Yppwlwl, wwppbpwywt Jepwwwnpwundwt  Spwgpbph  dhengny, Yht
qhtdwnuwynnibph  tjwndwdp wnljw withwn funpwlwl dunwdbtpulybpyh,
Yupspwwnhwbph hwnpwhwpdwl npnnipjwdp:

2Nk Yupquywhwlwt Yutnbweppnd walw k Yl ghbidwnwynnbibph Jepuwpbnjuwy
bpbp pbuwlh pnydh pwppbpuynd, npntighg bplnwp  wwdwtwgpuyht Ght
qhtdwnuynnbbph byupdwdp s6b Yhpwnynud, pwbh np npwlp pnywbnwluht
wnnwny pupwédnd bt dhugl wwppwnpp dwdybpught ghtiéwnuynnbibph dpw,
huly «Yupquiyuhwlut Juzyp nnuplbipy qinydp Ypt ghtidwauynnlibph blwipdudp
sh yppwnymd' hwpdh wnbbnyd Jh wpp hwbquidwbpbbp (ptpuwbihp  mbbbwp,
Yupquuwwhwlwl Ywppbpnd whlhpwdbipyn bupwlwnmgyuwéplibph
puwguljwymipgnitip b wyb):

bt Yopwpbpnd £ 4pt ghtidwnwynnbibph byugpdudp wnlw whbhuwyyp fuppwlwl
dypwétqulbpypt U Ywpdpuphybpht' MU bbpluwypwgnighstibpp - hwbipnyeywt
onowtind  (wyn  pynS  unjwg  nwpnglbph,  pnibgbibph  undnpnntibph  hby)
hwtnpynubbph  ppwgpny  bbphuywglind &t 2NP-nd Ywbwlg (hwpdbp U
pnyuwtinuluyht tbpquiddwt wihpwdbyypnyewb, Swnuynipjwl plipwgpmd bpwbg
dbnppbpmudtbiph,  plswbu  bwl  Ywbwp, hwnunnyegnid, Ubfipwstignyaynils
opwljwpgh Yuplnpnipjwl Jwuhl:

4. Uuhpwdbyn thnthnfunipymutbp Yutnwpby bwb opbunpulwt

Jupquynpnuiibpnud walw  Slwlbpynuitbpoud U qhuynpwlwl  Yngnuiubp
qpwnbgng  qhtdwnwynnubph  pYnud snwpwbgwink]  Ywbwlg'  «lhb
qhudwnuwynny» Suwlbpydwdp:
«Qptinpuwlywl dwnuynyeyuwl b ghbidwnwynnh Yupquidhbulh dwupti» << oplitiph 34-
pn hanyuwéh 2-pn dwuh 4-pp U 48-pn hanywéh 1-ht dwuh 5-pn Yapbph ne 53-nn
hnnywéh hwdunpbpuypnd bpdwé wnwgwplp (puignighs plbwplydwl Yuphp nibih,
pwbp np hnpmpywb U Shbnwpbpnipyut wpdwymipn Yupnn £ ypdly Jhuyl 4ht
qhtdwnuynnbbphl, huly bpbluwgh  fubudph wpdwhympn' bwl  wpwlwl  ubnh
puwnuwpwghbppt'' hhdp pinnibibiny << wpfuwpwbipuht opbbugnph wwhwlgbbpp:
hts  ybpwpbpmd b ghbidnpuilyuits - Ynsnuibilbpht,  wwyw  npw htyp  Guwwé
hwpwpbpnyeymbitlpp  Yupguidnpnn - opbliph npnypbbpmd  «yplt  ghbidwnwynn»
pwpwbguwipnud wnljw sk:

5. Quuynpb; qhtws mdbpnud  Yht  qhUdwnwjnqubiph hpwyniuptibiph,
wpdwhwwywnynipjwl wwnywlnypyniul wwwhnynn hpwywlwl
bpwpfuppbp, pb qhtwd mdbpmd tpwig ubpgpuydwl, pb qhtdnpulwl
Swnwynipjwt  ptpwgpnui: UWu wbuwlbnhg Juplnp Bpwhwlnipynit nith
qhtiwé  mdbpnd  pwpbywppnipjuwt  fwntbbph ubpnpnuip,  npnug
pwgwlwjmpymup’  pwgwuwpwp  wqnbny wnwdwpy  qhtdwnwynnubiph
qhtynpuljwt Swnwympjwl, ghtynpwlwl wwpunwynpninitbtibph junwpdwl
dpw, k| wybh pwgwuwlwl wqnbgnpmb £ niubtinud Ypt qhudwnwynnubph
hpwynitiptibph  Bpwfuwynpiwt L Swnwnquijwl  wWwpnwlwunpymuubph
Yuwnwpdwt  Ypu:  Vwubwynpuybu, pwpbywppnipjwl  Yuunbbbph fuhun
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wwhywinwp  Yupbnp  Wwbwhmpmt  mbh  Bupwiw-hpudwbwnwp

hwpwpbpnipynitibpnud gnynypynits nilignn futinhpttipp, Ynanuyghnt nhuljliph

npulinpnutbipp, hndwbwynpsnipyniip pugwnbin hwpgnud:

Vpwlpy £ «MU hwdwlwpgh wuwdwbwgpuht  ghtéwnuwynnbibph  Juwppwqdh

Ywbinbbibph  bwhawghéps, npp Ubphuywgyly £ Ynanwyghuh Ywbfuwpgbydwl
{ hwbdtwdnnndh Yupdhphtt b widd qptfmd k Jhowqquyhl hnpdwplbingejust

thnynid:

6. Unbindt; funpulwtnipjut  npubnpnuitbph  pbwpbpny  ponnpwpldwl
wpryniiwytn dbfuwbhqiubp' dhwdwdwbwy fupwfunwbing qhudwnwnnubphts
gnpduwlwind  Yhpwnby  bdwb Ubjuwbhqutbpp®  hpwywhwywuwpnipjul
jupwbdwl  twwwwyny: UVwubwynpwwbu, ghtjué mdbpnd  dwpnnt
hpwynitplibph fjuwhinnwitbph U Ynrmuwyghnt nbwypbpnud whwint hwnnpndwl
SS hwybwéh dawydwbp qmquntpwg  bpwluwynpby qhudwnwynnubiph
ppwqbldwl pupdp Swiwpnuyp' wyb wpyniwybn Ypwny Yhpwnbint hwdwp:
Cunmbyby £ b ghipnyeynid:

7. upwtbind  Ypt  qhtidwnwjnniibph  Swnwynnuiljwl wnwhuwnugdwup
htwpwynpniypeyniibbipp’  twwuwnb  hwdwlwpquyht L nwqiwdupulwb
npnpntibpnud npmpnuitbph Jujwgdwl gnpdplpwgnud ypt qhtdwnwnnubph
ubpgpwywsnipywl dwiwpnwlh pupdpwgdwbp:

Lunnitifly £ h ghypnigynib:

8. bpwfuwynply wbywp ubnhg pnpp  qhtdwnwjnnlibiph hwdwp  hwjwuwp
htwpwynpnipyniitibph unbndnuip nwqiwlwl Yppnipjwl, Jwubwghunwlwl
Ywpnnmpjnibtiiph  qupquigdwl ybpwwwwnpwunnutbpht  Jwutiwlgting
Sdwnwynnuljwb wnwhuwnugiwl hwdwp' whlwfu ubinwjht
wuwinlwbbnpnihg:

Clnmbyby £ b ghugpmpymil:

9. Opbtpny  uwhdwuby  bpbjuwh futiwdph hwdwp wpawlniprh
dudwbwlwhwinwsp hbppwlwl ghtynpwlwb Yngnud unphbint hwdwp hwayh
wnbbint  npnypp, npp Ylupwbth Yt qhtdwnwynnbph  Swnwjnquiljwb
wnwgluwnugdwbt nt bipyuyugywénipjuip pwpdp wuwunbubpmud:
«Qhtfnpwlywl Swnuympuwt U ghtidwnuynnh Yupquidhulp Jwuhs << oplitiph 15-
nn hnndwéh 5-pn Jwuny uwywnhs pwpldwé BU wpb dwdwbwlwhuwipdustbpp,
npnbip skt hwadupldmd ghbiéwnuynnh’ hbppwlwt ghtifnpulyut Ynsmd upwibiwnt
dwilylipibph Jby:
bpbfuwyh  pibwidph  wpdwhnipnmd  qupbidnn Yt ghbidwnwynnpb qpunbgnwd
hwuphpny bwhiuwpbuwé hbppwlwl ghtiynpulwb Yngnud obinphbymt wpgbp Yud
Unsuwl Ypdwl dwdlybpp Yuubignd opbitipny uwhdwbiyuws sk:

10. Pwgwnby gnpdtwlwbnyd  walw wjt  nbwpbpp, bGpp hnpnipjuwtt L
Sutinwpbpnipjwb wpdwynipn dhjuwd Yht qhudwnwynnubpht
hpwdwiwwnwptibpp hwdngnud B sdbpwnwnbwgn Swnwjnipjwl:
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Ldwb  pnjwbnulniput  pnnnpbbp  Mwppuuwbimpyul - bwpawpwpniggnbp - sh
uywghy:

11. Pnjnp  qhtdwnwynnibph hwdwp wwwhndl)] wpdwbwwwinhy dwnwjnipjwl
tjwqugnyl  wwydwbbbpny' pb 2btpwjht, pb Ybugwn-uwwuwpldwl, pb
hhghbuwh wwhwywidwl:

Chnniifty E h ghypnigynils

12. Qutpbp gnpéwnpb pnpnp  qhtidwnwynntibpht, win pynu twl hnh Yht
qhtdwnwynnibphtt  hwpdwpwybn b npulyw; qhtynpulwl  hwiwqqbunh
wnpwiwnpiwl nunniypjwdp:

Clnnitify k£ b ghypnipynil:

13. Cwipyh wabibiny UUY Uk 1325 pwitiwdlh U npw hhdwb pw duwljws << SUD-
h dwuht qhtdwnwynnbibph hpwqblfwdnipjut ny pwdwpwp dwlwprulyp*
bpw2fuwynpby hpwqbydwl nwupupwglbphl, dhongwnnuiubphl,
pltwpynudubipht pnjnp qhtidwnwynnlibph Wwppbpwlwt Jwutiwlgnipyniip:
UUY Uty 1325 putiwdleh b npw hhduwt Jpw dawlfwé gnpdnnnyeniiibph b wnwight
U Bplypnpn wqquuyht dpwgph spowtwlbibpmud nbnwlyut ("Hednlpunphwl wyuop <Yy)
U dhowiqquipli gnpdplljbpbibpp (Ubypwbgnysywti ninpiph Yunwwpdwl dulywh
Ybtuppnti (DCAF)) hbyp hwdunpbn, wwppbpwpwp ppwlwbugdnd Gl 20h
whdbwlhwquh hpwqblynd’ 1325 pwbwdlbp npnypbbiph Jepwpbpyuy:

14.2ptjwé  ndbpmd  ppwlwbiwgp  Jwpyne  ppwyniiplibiph, juwbwtg L
wnwdwpnutg  ppwjwhwwuwpnipjwt,  hwywhnpwlwinpywl, Ywbwlg
tjwwndwdp patinpjwl wpgbiph Jwuht phdwbbpny nwungnud, nph 2unphhy
ybpghtitbpu YYwpnquwbiwt wwonwywbby hpblg hpwynitiptbipp qhtynpwlwl
Swnwynpywl hbwn Yuwdws nwppbp ninpunubpnud:
2020-2022pp. UhM nwquwywpnipjul spgwbwlbbpnud 20K whdbwlwqdh hudwp
wuwppbpwpwn hpwywbwgty b Jwpnn ppwdnilipbibph’ dwubunnpuwbu Yyuwbiph
ppuwnitiph,  puppuwlwbnpqul - wpgbph  padwbitbpny Ybpwwyuppuugpdwb
nuupbpwglibp, npnbip pupnibwlwlwt pinyp b Ypnuw:

15. &< wuwunuywiinipjwl bwiwpwpnipjwl wwwntwlwt Guypkonud b wy wngulg
hwppwltbpmyd  wwwhndb;  qhtdws  mdbpnd  Yht qhudwnwynnubph
tbpgpwywdnipnitip |nuwpwbing Unipbph (Inuwblywptbp, nbuwhnindultibp,
hnnwdtbp, Jwdnyh  hwnnpugpripynititp)  buwbbjhmpyniip,  pugp
Yuywuwnh ghtynpwlwl Swnwynipjwl gpuysnipjwl pupdpwgdwlp ph Yht, pb
nnudwpn qhdwnuynnbph 2pgwlnul:
2htiwé mdbpnd Yht ghbidwnwynnbibinh bbpgpuduwénypimbp inwwpwbinn lniybp,
phuwhnnuljbp  hpwywpwlgnd B Mwppuwbnpyut bwiwpwpnyeub
wuwpypnbwlwl Yuypkemd, puly bpwbg dwnwympjut bpwpbpuw) hwnnpnnutibpp'
«Rhtimd» htinnwuypwépwgph spowbwlbibpnud:
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<< MUTSMULNRE@SUL LUUrurnh@3uuL
QLloudNr 2Uursnrur

kD, O9 ,
N_[}é o 2024 2

«<BLUPLUSUL LUNULUSPULUL UUUURLEUSH
Jduvuanrk ¢ruUsL3ULUy» <u4-h LUUSGUL
murnu U UULLeNrL8hL

Cwpgbith " wwpnt Uwpniug,

b wwwnwulwu b’ 29-07-2024p. phy 6/2024-29.07/927 gpnipjw’
wnbnbywgtnud Bd hbnbyw)p.

1. €€ qhujwd nidbipnud Yhtu ghtdwnwnnubiph ghuynpuwlwl wwwnpwuwnnyeinuu
hpwlwbwgyny £ << 20K gjuwynp 2nwph wbwh Ynndhg hwuwnwwnywsd dpwgph
hwdwdaw,)u:

2.2023p. pupwgpny  Ywuwwpwd  opblunpwlywl  thnthnfunieyniibinh
wpmyntupnud «2htynpulwl Swnwnejw U ghtdwnwjnnh Yupquyhtwyh dwuhu» ££
optupnu uwhdwbtidly £ Ywdwynp hhdnpbipny hqulwt ubinh 18-27 wwpbywu
wbdwlg hwdwp 6 wdhu dwdybnny owppwiht Ywquh wwpnwnhp qhuynpwlw
Swnuwynipnit wigubint hpwyniip: Pwgh wn, Ubipuynuu dwldwl thnynud £ guntignud
Ywbwbtg gnuiwpunwynyd  wwjdwbwgpuyht - ghtdnpulwl  dwnwjnyzjniu wlgunn
hqwljwl ubinh ghtdwnwjnnubph hwdwp << wnwywnpnyzjwl 03.07.2014p. phy 712-L
npnadwt dbe hwybnud uwhdwbine dwuht npnadwl Uwfuwghdp, nph Ybpguwlwu
ibputnp npytint £ 2pgwtiwnnyejwt U hwipwiht putiwpldwd:

3. SS hwybwsdh dwydwl Yupwpbipju hwnund by, np wu pupwgph dbg £ U
dnun wwywgwnwd uwwuynu £ dpgnypeh hwjnwpwpnu U qunwiubiph hpwywlwgnud:

4.Yhu  ghudwnwynnubph  nwqiwywt  Ypenpewt b dwubwghinwlwl
Yupnnnigjniitbph  qupqugdwl,  YEpwwwwnpwunnuubiph dwuny  wnwudhu
hpwywywl wywbp skt punniudty, pwuh np << ghuywd nidtiph qhudwnuwjnnutiph
hwdwp'  wllwfu  ubnwjht  Wwnlwubinyejnhg, wwwhnyynud  BU  hwywuwp
huwpwynpnyejnitin nwquwlwt Ypenyejwl, dwulwghnwlwl Ywpnnniejniuuibph
qupqugdwt b Ybpwwwnpwunnwubpht - dwulbwygbng Swnwjnnulwu
wnwguwnuwgdwl hwdwp:

5.2024 pYwlwth ubwwbdpbph 1-h pnyudp <K 2Nk ghtdwnwjnnutinh 5%
ubpgpwdyty £ <&nd b wpobpypnd Juquwlbpudws dJwulwghunwywu
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Yupnnnyejnitbph - qupqugdwtt nu nwqiwlwb - Yppenuejwll nunnywd
Jepwwwnpwuwnnwiubpht, nphg 25% Yht ghtdwnw)nnubip bu:

6. Pninp wwpuwnhp dwdlynwht ghtdwnwynnubiph hwdwp® wiljwfu ubnwht
wwinwubinyeyniuhg << MU phyntipwiht wwwhnydwl Jupgnysjw ynndhg &binp k
pipdnd U hwwnfugynd dhwjli ofwn, ofwnwdwy, uwdhpybint watih, uwthpybint
thpthnin, wnwdh funquitiwy, winwdh dwdniy, uwlp, gniquipwih enine U tnniug Yuiphg

" hhghbiwjh wwpwgwubpp, nph dwupt uwhdwiyws Yupgny puqdhgu nbnblwgyb £
Chuhulywt pwnwpwghwlwlt wuwdpwh Ywbwdnph gpwubtywyht, huy unp L
npuwilyw| hwiwggbiuntiph dinpptipdwl gnpdpupwgh opowlwlubipnud nwunwuwuhpybi
ku U nbnlu swpniiwlyn U nwnwwuhpyty twpptip LUSO wunwd bGpypubph
hwiwqqbuwntbint nu hwunbpdwuph wwpwqwubpp:

9/13/2024

X p=efidii

ShGMUL TUNrhR3UL

Cwipqulipny' Sianed by GHARIBYAN TIGRAN 3703820292

/€. PUSPL3UL

Yuwuwn.' . Uwlinilyjwu
<tin.' 010660049
E(. thnutn' erik.manukyan@mil.am
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Attachment 4.
ZBLUPLYBUL LRUNULUSPUYUL UUUULLBUSP
é J qULU0rk @ UUBL3UY
HEL ! HELSINKI CITIZENS' ASSEMBLY
ASJEMBL VANADZOR OFFICE

2001 Zwjpwuwnwbh Zwhpwybnnpyndt,
YQuwbwdnp Shgpwl Uksh ynnnuw 59
59 Tigran Metsi st.

Vanadzor, 2001, Republic of Armenia

Tel. (htin.) (374 322) 4 22 68

Fax (pwpu) (374 322) 4 1236

E-mail: info@hcav.am

:71/2?22;—)1213.1%22 ZZ wjupnuyubnipjut bwpupup
s Unipkl Mwuyghlywbhb

2wipgljh” wwpnb bwpwpup,

2023 pywlwbh hmuhuh 26-htt «Qhjnpuljub Swrwmpui b qhudwnuynnh
Jupquyhdwljh dwuht» opkupnud Junwpytghtt jpugnudibp b thnthnfumpynitp,
dwubwnpuybu’  wybjuglkg 19.1 hogjuwdp, npny  wwhiwin]lght  Yunfunjnp
hhuntuplitipny ywpuwwnhp ghn]npujub Swrwynipnit wighkne hwdwp ghdwd hqujut
ukoh punuipughiikph qupuinsh Yuquulkpupbub hhupp b jupgp:

Loyws thnthnfumpniiitipny ukpnplg «qubiwbg gnudwpunulpy hwuljugnipiniap,
npukn hquliwt ubkeh punupwghbpp jupnn b judunp hhdmuplbtpny whghb) 6-
wdyyw  dwrwympnil: 6-wduyjw Swpwynipmnibp  hwennmipjuldp wjupunwd wbdhup
unwinud kb «Mwpnyutt  hwypkijug»  Spugph  opowtuljubpnid  Swnwynipymip
supniiwljint htwpwjupnipynib:

Zudwduyh 22 Uwhdwbwnpnipyut 51 hnpjuwsh, «Sknkljunnpjub wqunmpjub
dwuhlys 22 opkuph 6-py hnpJwsh putgpnud bl wpudwngpl) wnbnbynpmititp wyb
dwuhb, ph.

1. huyny kE yyuydwbudnpjus jubtwbg hwdwp juduwynp hhdmbpbipn] wyupunwnhp
qhtynpuljut Swnwmput dudljinp 6 wdhu wbinpnpjudp vwhdwkyp,

2. huy hwbquuwbptubph Jud htunwgnuunmpymbubph wpynmbpnud £ bdwb dwdljbn
plwnpyty,

3. wpmynp 6-wduyyu dudljinh vwhdwinulp yuydwiwynpyws E uyb hwbqudwbpnd,
np tnpulnshlukpht ghynpuljut nuunud wy) qgnpudwutpnud juquulipyygmd |
6 wdhuliiph ptipwgpnud,

3.1 Epk wyn, www wpynp nundbwlwb pnjnp pununphsubpp  (byunwlukpp,
jutnhpubkpp, phdwbkpp,  JEkpnpupwinipymbp, quuwhwwdwh Gnuwbwlikpp)
hujwuwpuybu ne inyhwindwb YEpy B nwhdwinfws,
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4. wprynp juwbwbg inpuuinbknd gnudwpnuljh nudwb spugpnud b moumdbwljub
Ujniu dpugplipnud jut buwjut wuppbipmpynibukp,
4.1 Lpk wn, npnup kb wyny mwpplipmpnitbpp b htynyg Eb wyuydwbu]npud
npuiip,
5. wpynp Juwbwbg mumdtwlwb dSpugpmd  dymu dpugplph  hwdbdwn jub
wybjugyusd jud wuljuutggwd pununphsutip wyuydwbuwnpjud
5.1 jubwig $hghninghwljuts hwinlwbthpkpny,
5.2 juiwbg hwuwpulmpmind  Gpubg nkph  dwuht - hwewpufuluob
wuwnlkpugmyutbpmy,
5.3 wyy opkupliiphg plunn vwhilwbuthwlnudubpny,

6. wpryp twhiwwnbuymd Eu hiyybu tkppht Swnwympyub juinbwqgpph, wjiybu
Umu  Jwbnbwgppbph  pudpuljdwb  wphwwwlipbbp, npylugh  ppubp
huluyunuupwikgykt jubwig hwdwp Judunp hhunipibpm] wywpunwnhp
qhinpuljuts swnwynipjub JEpwpkppug opkiunpuljut thnhnpunipynibtpht:

Zudwdwyl «Stnkjunympjul wquumpui dwupis 22 opkiph 9-py hnnush’
punupughbph wknklnipnit vnwbwnte gpuynp hwpglwbp Wuunwupub wpynud
wyl wvinwbwyng htwnn' 5-opju dwdtnnd: Muwnh, Gk Jbpngppuhg pbgpmd by
wnbknbmpnit vnwbwn hwupgdwip yunwupwil) opkipny] vwhdwiwd Jupgny b
dundjbntkpnud:

Guquulpynipub twpugquh’ Uppenip Uwpnihg

Ywwnuwpng L. Undubupmb
Ej-thnun’ nmovsesyan@hcav.am
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<< MUTSMULNRME3UL LUUrUrNh@3UL
QLudnr 2ursnrhur

«&6LUPLLSUL LUNULUSPULUL UUUURLEUSP
Jduvuanrk ¢ruusL3uus» <ulurusuyuL
LURUUYEPMNRME3UL LURUSUL

ureNke UULLNhLShL

Cwpgbilh’ ywpnt Uwpnitg,

b wwnwuiwt << wwanywtnejwl Uwhuiwpwpht nnnyws Qtip' 65/2023-11.12/822
gpnipjul’ hwpnunwd Bup, np << 2Nk wwppbp unnpwpwdwunuutinp, Ywujwsd hpbug
Yhpwniwt futinhputiphg U Yyhpwndwu npnnwitph wnwuduwhwwnynyejniutbiphg, wwwnpwu-
NNl hpwlwliwgtinud B tiwpptip nunwtwlwt dpwgpbipny:

6 wihu wwwnpwuwnnyeiniup bupwnpnud £, np tpywd dwdwtwlwhwinywdnud qhudw-
nuynnp wtwnp b nhpwwbinh dwdwuwywyhg hwdwgnpuyht dwpwnh wnwlduwhwwnlynt-
pintutibpht, hp wwannbwlwutiwghnwlwl ywpunwlwnyejniuubpht, hupunipnyt dwpuwnh
bwhiwwwwnpwunytine b dwpn upbine Yupght, ubnwuph, bnwuwyh L opdw wnwppbip
wuwydwtlbpny, hwlwnwynpnh onuwyht  hwpdwldwu  dhongutinhg wuwunuwidbnu b
pnnwpldwup, hwuwnhpwiht qbuph Unypwlwl dwuht, hpwagnyejwl Ywunuubpht, Ypuwy
Jupbne  dubpht nu Bnwbwyubpht,  hwdwgnpwjht Yuunuwnpnejniubph - hhduwluwt
npnypubnht, Jwpuwlwlt  hbppwwwhnyejwl  futnhpubpht L npw hpwlwlwgdwl
wwpunwlwuneyniibipht, dwpnwywl ywinpuunngjw wwpwuwdniupbiph U wnopjw
wlpnuw! wuynwtignipjwl Yuunutbpht, nphg htiwin Yhtu ghudwnwjnnutiph dnun Yalwynpyh
hunwl wwinlbipugnu << 2Nh-nui hivnwqw Swnwinieiniup wpnitiwlbpnt Yud <L 2Nk
wwhbunwagnp wpdwlybne Jepwpbipju:

Yhtu ghudwnuwynnubiph hwdwn 6 wduw wwnpwunnyejwt dpwghp, npwbiu wynwhuht,
sw, Upwlg wwwnpwuwnnejwl  gnpdpupignud wnwounpynud U «Unuiinhpwéquiht,
hpwaguwiht (lbruwjht) b nwuluwht gnpwdwubiph (unnpwpwdwunwiubph)» Jwpunwlwl
wwinpwuwnnpjwl dpwgpny, npp bwjuwnbudws £ dby nwnuwuwlywu nwpdw  hwdwp:
Dwnwynipjwl  pungpywsd Yt ghtidwnwnnubiph  Wwwpwuwnnyzinul hpwywuwgynw £
tipynt thnyny’

- 1-ht thnyny Yht ghtdwnwynnbiph htiwn 25 op wugywgynu bu unpwynshlyubiph bwjfu-
twlwl ghuynpwlwl wwwnpwunnygjwl wwpwudniipubin, nphg htwnn ghtudwnuwjnnubipu
punniunwd G ghtynpwlwt Gpnnd,

- 2-pn thnyny, hwadh wntbiny ghudwnwjnnutiph duwynp, $hghljwlwls ywinpwuwnnt-
pjwl npwyubpp U wannowlwl uwhdwuwhwynwubpp, Ywwnwpynd £ dwubiwgbinubiph

0044, 5PEUUL, PUSNEUULY 5, BN (+374 10) 29 44 39, HULY' (+374 10) 66 32 34
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/ pwnpnipini, ghudwnwjnnubipp pwtwlyn U hwdwwwnwufuwl  hwunhplbiph, nphg
[ htinn, hwdwdwit wwinpwunngejwt dpwagnph, hpwlwtwgynw bu wwpwwdniuplbip:
Ywtwtg gnuwpunwlh wwwnpwuwnnjul  Spwgpnd dnw dpwgptiph - hwdbdwin
Fwlwt tnwppbpnyejniibn shwt (pugwnnyejwdp nwuwdhgngubiph dwdbiph' wybpugyws £ 5
pnwtiny, 10-h thnfuwnbt' 15 pnwb):
Ywbwlg nunwtwywl spwgpnud dnw dpwgpbiph hwdbdwn wybjwgyws Yud ww-
Ywubigdwd pwnwnphsubin swt: <wpdh wnbbiny uuwtg Shahninghuwljut hwwnywuhgubipp'
<& 2Nk Uhu ghtdwnwinnubph  hwdwp, hwdwéw  «dhghlwlwl wwwnpwunnyzjwl
hpwhwlgh», bwhiwnbudwd b hwdwwwnwufuw swhnpnghgubn:
Wn, wpnbt huy dowlyby b putwpldwl thnynd £ qutiynud «&L 2Nk ubpphu
Swnwjnipjwl  Ywuntwghppr U «&& MR Yuywgnpughte nt wwhwlwht  dwnwjnyejwl
Ywunuwghpp» << optpubipnud puignudutiph L thnthnfunyeyniuibiph  thwebiep, npwtiugh
npwtp  hwdwwwnwufuwibgytt Yulwtg hwdwp Yuwdwynp hhdntupubpny  wwpwnwnhp
qhuynpwlwl Swnwjnysjup:

Cwpqupny’ <. PUSPL3UL
Digitally signed by

HAMLET BATIKYAN 1905880359
Date: 2023.12.25 12:34:23

Ywwn.' L. Punnubjwl
<hn.' 010 29-44-07

0044, 5PEYUL, PUSPEUULYD 5, <BM' (+374 10) 29 44 39, SULU' (+374 10) 66 32 34
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Attachment 5.

2ELUPLUSUL LUNULUSPUYUUL UUUUELLEUSh ULUQNCE
A UUBL3UY
H i%K HELSINKI CITIZENS' ASSEMBLY

ASSEMBL VANADZOR OFFICE
2001 Zwjwuwnwbip
Zwbpuwybnmpinih,
HYwbwdnp Shgpulb Ukdh
wnnnwnw 59

59 Tigran Metsi st.
Vanadzor, 2001, Republic of
Armenia

Tel. (htin.) (374 322) 422 68
Fax (hwpu) (374 322) 41236
E-mail: info@hcav.am

29.07.2024 p. Unipkt Mwughljjubihb

Zwipglijh wywpnt bupowpup,

UUY-h Uiunubigmpyub vnphpph phy 1325 pwtwdbih hpuljdwbh nignus 2022-
2024 pyulwbbtph gopdnympymbtph  Uqquupl  tpypnpn  dpwgph  mupnnipyundp
ppuljuiwgjus wohwnwipttiph qupqugnudubpp, ghtnfws mdtpnud tkpgpufqus Yht
qhudwnwnnutph hpunupbiph wuwonuwinmpput Jhdwlp nhunwplbne tupunwlng
2023 p. utiynbdptp - 2024 p. twpn dudwbwljwhunfusdnud ZEjuhuljjwb punupughwljui
wuwdpibugh Swbwdnph gpuubbyjuljp twhwdbnbil] b hpuljutugply E hbnwgnunieind,
nph wpmyniipnud juquyl] £ «Ywbwbg hpuynibpbiiph yupnuywinipjut Jhdwljp 22
qhtjud nudipnud» qlynygp:

Zhknwgnuunipyut wpyniipnud Yuquupynipyniup Jiphwit) | jutuig ghgnpuljub
sSwnwjmpjub bhpgpujdwt hbn juyyws punghptbpp, npnbg msdwt nippnipjudp
Atwlpuywd  wpwowpmpnibtbpp  ©/2024-19.03/402 gqpmipjudp muquplpgl) Bo 22
wupnywhmpyui twhwpupmpuip piinpjut wobkn b wpdwbwgpjwsd jutnhpikph
[nwddwl mugnmpyud pwypkp dinbwplline wnwewplny: 2024 pYulwih dwpnp 27-
bt MU/510-9£/3231 yuunuwupiwt gpmipjudp 22 wuwpunwwbnipjub twpiwpupnipniihg
hwpntky ki, np Ywquuljkpynipjub §nnuhg bkpljujuglus dh wpp wnwgwplnipnibibpl
plunniinfk) Eu h ghnnipym:
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Zudwdwyt 22 Uwhdwbwunpmput 51 hapjush, «Sknjumnipput wqunmppub
dwuhbs 22 opkiph 6-py hnpwdh’ jutgpnud kU npudwngply nknbympmbtp wb dwupb,
pb wnwgwpynipimbtikph tkpluwyjugluh wyuhhg 2024 p dwpnhg dhis opu’

l. wpynp Upwlyly t Yht qhbdwowynnubph 6-wduww  dSwowympul  hudwp
wihpwdbon qhtynpuljub yuwnpuunmpub spughp, (MU/510-9L/3231 gpoip)ndd,
Y 1)

L1 Epk wyn, www punpmd Ed wpudwnplp §ht ghidwnwnnubph  6-wduyu
Swinwymipjul ghinpujut Wuwwnpuunmpub dpugph  nuundbwljub wwbp,
npu hwunuwndwb b jhpupdwb JEpuptpju; hpuduljut wjnh quwndtap,

2. wpyn’p hpwhwbwugyk) kb opkhunpuijub thnpnjunpymibtkp Jubwbg qhignpuljub
dwnuwmput juquuljpynudp vwhdwbng opkunpmpjut dke, (MU/510-9-£/3231
gpnipjmil, Yan 1)
21kpk wyn, wyw np hpujwlui whnbpnd b p'hy  hnpoumpmbbtp b

Quunupyty,

2.2 pk nhrlu sk Juwnupt], wyu pigpnud B wpudwnpl) himhnjunepyniiiiph
Ytpwpkpuy hpujulub wljnbph twhwghdp jud twhwugdtpp,

23 wpyn’p opklunpuljwb thnthnjumpymbbkpp Upwlkjhu wywhnydk; £ npnpunh
duwutiughn jubwbg widhpwljut dwubwlgmipymbp,

2.4 m|pkp/ hisuhuh wupwmnuubp qpunbging Juwbwp kb dwubwlgh) opkiunpuljut
thinthnjumpnibubph hwpbph dpwlplwip,

3. h'ty hpwwhuwl whnbp b pugnigl) Phtwbuwljul wywhngnipinithg pugh wy
pwpdwnhpitph gnpdwplpiwh nuappulp’ juiwbg qhinnpulul Swnwynipyut
whglbn jpputidwt hudwp, (MU/510-9£/3231 gpmipyni, Y 2),

3.1 kpk nhintu skU punnitil), wyw punpnud Bl npudwnpl) jubwig qghtdnpuljut
Swpwympjub  bhpqpugbine wpymbwdbn dbjowbhqdubph JEpupbippug
hpudulwl wlnh bwiughsp,

4. p’ty thnynud k quindnud qhinjwd nudbpnud dwpgnt hpuymibptibph pwhinnudubph b
Ynpmuyghntt  phwplpmd wbwimt  hwnnppuwt - SS huwbpjuwsh  dpwljuwb
gnpdplipwgp, (MU/510-G£/3231 gpnipnil, Y 6),
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4.1 tpk hubpwsh dowlmdt wjupumly E, wyw gnpswpljdwi py Ghoynud. |
quinjnud wyly, b Epp Eiwpiunbugnud npu JEpetiuljuts gnpdwplynudp,

. pugh ytpngpuy hunfbjwsh dpwlnuihg h'uy wy) hpudwlul winbp kb plgndly

qhudwowjnnutph  Ynnuhg hpklg  hpufoibpibph  pwpomadibph Epapbpgug

wiwbnitt hwnnppiwb dkjowthquikph tkpypdut byyunulyng,

5.1 kpk nobu skb Upwlpll; hwh Vkwbhqibpp, wyw Epp b wwnbugnod
npuig Upwlnudp b Yhpwenudp, (MU/510-9£/3231 gpnupnil, Yn 6),

. Pty ppudujwit wlnbp kb phgmbdl hwdwlupquyht b puqUujupuljub

nnpubtpmd  npnomudubph juyugdwt  gnpdpiipugmd  Yhtt  ghidwnwnnukph

ubpgpufjuwsmpmtt  dwluppulh  pupdpugdwb  JEpupbkppug, (MTU/510-9£/3231

qpnipnih, Y 7)

6.1 kpk nlrlu stu pugnigbl, wyw Gpp B twpounbuynud gpuitg puyniinodp b
Yhpunnuip,

6.2 pt Juib, wyw utgpoud Bl wpudunply gpue Jipuptppu) hpujuiut wljnh
twfuwghdp,

. 1ty hpuguljwh winkp kb pigniil) Yht ghidwewynnitph pwquwlwb Ypenipjub

b dwubwghnwlut Jupnqmpnibibtph qupqugiwt  JEpuyunpuunnudubph

dwubwljgmpyub Epupkpjuy, (MU/510-9£/3231 gpmipyni b, Ewn 8),

7.1 kpt nplnlu 3k pingmin]k, wyw Lpp | bwjiwnbumd npulg jhpuenudp, b
utnpnud Ed wpudwnpt) gpuJEpwptpyug ppujujwb wnh bwhwghsp,

. 2024 pywlwih phpwgpnud pwith” Yht b pulih” nnuiwpg qhdwnwyng b dwubwlgly

dwubwghnwlut jupnpmpmbbph qupgugiubt m pwquuljub Yppnipjubh
nunyus YEpuyunpuunnidubiphl,

.t ghudwnwnnutiph ghtnpuljut Swpwympyub pkupuyht, jhugun-uyuuwpljpub

wuplwbbbph  pwpbjufdwi nt hhghkbwh  wwhywidwl  nggoupyudp,  hoy

ppujuljwtt wlhwkp o ppmigl,  pigpnd Bd wpudwnpl] ppubg

wundkhbpp(MU/510-9£/3231 qpnipyml, Yhn 11)

9.1 pk nbknbu sk punmindl), wyw pinpoud B wpudwunpt) gpue Jipupkpyug
hpuuljut wljnh buhuughdp,
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10. ghidwinwynnubpht, wyn pynud twlb hnh Yhtt qghidwrwnnitphtt hwpdwputn b
npuljju)  qhtidnpuljut hwdwqqbunm]  wwywhndbne byuwnwlng tnp
swthnpnphsutpp hwunwuk) B, phny,

10.1  Epk wyn, wyw juippmud B0 wpudwnply npu JEpupkppuy ppuduljut wijnh
wun&klp,

10.2  Epk ny, wyu wyw pinpnud B wpudwngpt] npue Jipupkppug hpugujub
wlwh  bwpughdp b Epp b bwpwnbumd  ppuitg hwuonwnnudp b
Yhpwenudp (MU/510-9£/3231 gpoipymil, Yhwn 12):

Zudwdwyh «Shnkjunynipjut wquunmppub dwuhbs 22 opkuph 9-pn hngjush’
punupwughtiiph mbnkmpmit vinwiwnt gpunjnp hwpglwip Wunwupowb npynud £ owyb
unwbwnig httin 5 opju dwdljinnud: Muwnh, Glubkm] Jbpp tpqusdhg, futnpnud Gl
ubnbjunmpnb vnwbwm hwpglwbu yunuupubl) opkipn] vwhdwidws upgny b
dundljkintikpnud:

Yhg tkpjujugynud £

1. Yuquuljkpynppub ©/2024-19.03/402 gpnipjut wuwndkp,
2. 22 MU 2024 pywlubh dwpwnh 27-h MU/510-9£/3231 wunnwupimb - gpmipjub
uuwndkup:

Yuquulkpympub twpuguh’ Uppnip Uwpnilg

Yuunwpng U Unjubujwib
E-thnuwn nmovsesyan@hcav.am
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AL

UnuRUrYNhe3NPLLEN

1. Upwll; Yht qhudwpwnnubph 6-wdujw  dwpwymppub  hwdwp  wihpudbyn
qhuynpuljub wwwpwunnpjub dpugptp, qhtdnpuljut dwrpwnmpjut juqiuljipynuit
wujwhmjnn opklunpuljwb jupgquuinpnudibpp dpwlhbjhu wwywhnlp npppuh dwubiugbn
Jwhwhg whdhpwlub  Jwubwlgmpmip opkbunpuljui  thnhnfumpymuubph  hwpbph
Upwldwh  wpluwnwbpubpnud, huyybu bwb opbhunpulijub  hnhnjumpub  bwpwghdp
ukphuyugut) hwbpught phtiupldwi:

2. Zwph webbm| wyb hwbquulwbpp, np  ghbdwnuynnubph  dEdwdwubinipniip
qhtynpujubt dSwouymput £ whgnud $htiwbuwlul jubinhpikph mddwb bupunwlyng
Yupwwpmpjnmp wihpudbyn ewbpkp whwnp L gnpdunph qhtnpuljut dwnwynippub
whghtim wyp pwpdwehplbph pwitwi nogymppudp, dwubwgppugb’ ghinnpuljul
dwubwghnmpyut  gpuyfympymip b hwbpmpjut pppwinud ghinjnpuljub Swpwynpjul
uundundp hwpquiipp pupdpughbjne nupnnupyundp:

3. Shinjnpuljub Swrwmpub juquulbpudub JEpupkpu) jupgunnpnudbbpnud wkup
E lJuwwwpk) wbhpwdbpn  tinthnfumpimbkp  pugwebim hudwp  jonpuljubinippub
npubnpnuibph  hwjuwbwliwbmpimit  optlunpmipjut  dwlwppulnud  (Jububg
npwidwnpynn  qhtwwnbuwljubph vwhdwbwhwlpfwb hwpgmd, JEpuljupgh  tpwbwljdwh
qnpdplipugpnud, wnydbph Ghpundwb wwppbpuljpjuws dnnbgdub hwpgnud): Snpswngpky
withpwdbon pwhpkp Yppulwh, wuppbpwlwt JEpugunpuumiub spugpkph dhengny,
4pt  ghdwpwmnutph  Wjwuodwdp  weljw  whihwpn jpunpulub  dnwdkpulkpyh,
Yupspuwnhuytph hunpwhwpdwb manmpjundp:

4. Uthpwdtpn thnthnjumpinmbbitp Junnwpl) twl opkbungpuljub jupqunpnudtbpnud
wnljw dbwlEpynudbbipmad b ghtnpuljwt Ynymudukp qpuinkging qhidwnwynnbtph pynud
stwpubownty Ywbwlg «Jpé ghlbdmnuynygs Abwkpupiundp:

5. Qbunnpk]  qhljwd mdbpnud  Yht qhdwnunnubph hpun]nilipitiph,
wpdwbmyunynipyul gunywinipyniit wyywhngng ppuwlwi kpwpjuhpbp, pk ghtnfud
mdbpnud bputg bkpgpunjuwb, pt qhtnpuljub Swpwymppub pipwgpnud: Uju wkuwljkinhg

59 Tigran Mets St Vanadzor, 2001, Republic of Armenia, Tel (#1374 322) 4 22 68; E-mall; hoasidbeay.um
Shgpuwh Ukbh 59, Wwhwmanop, 2001, 2 h Zwbpassbumpyols, bk, (4374 322) 4 22 68; by, hnuwn® hoayieheay am
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YJuplnp tpwbwlnipmb mbh ghtwd mdbpnud pupbjuppnipjut jubnbubkph Ukpgpoudp,
npnbg pugulumpnibp’ puguuwpwp wepbing wudwpn ghidwnwnnibph ghiynpuljul
Swnwmpuil,  ghynpuijut  wwpnunpmpmbbbph  juuwpdwb  Jpu, b wdkh
puguuwlul  wgpbgmpmb b mubkumd  Yht ghdwpuwynnubtph hpuynichpbikph
tpuphiugnpdwl b dwownnquijwh  wwpunwlwbnipynbbbph juuwpdwt Jpuae
Uwubuwnpuybu,  pwpbjuppmpjut juunbbbkph  juhun  wwhwywinuip  Juplnp
bpwbwlmpintt mup Ehpwlw-hpudwbwwnwp hwpupkpnipymbbbipnud gnympymt nubitigng
futinhpubkpp, Ynenuyghnt  phuljkph  ppubnponufubpp,  hndwbwynpsmpiniip pugunkpm
hwpgnud:

6. Uwbndk) nnpuljuwimppub pgpubnpmudubph ghwplpny] pannpupiwt wpynmbunjbn
Ukjuwtihquutp’ dhwdwiwbwl fupwjuniubinyg qhiswnwnnbbpht gnpstwlwbnud Ghpunk)
tdwh Ukwbhqubtpp’ ppujuhufuuwpmpiut ppwitul tywnwlny: Uwebu]npugby,
qhinjwd nudbpnud dwpnym: hpumbplbph frwpinnudukph b §nemagghnt nhyplipnud whotimt
hunnppiw 8§ hunjbpjwsh  dpwlpdwbp qmqutpwg  Epuploannpk)  ghbdwpwnnubph
hpwqbiiwt pupdp dwluppulp’ wb wpyncuwgtn Gipyng Yhpuetjne hwdwp:

7. lupulbny Yhtu qhbudwnwnnubph Swpwnnuljul wnwghiunugdubp
htwpwynpmpmitbkpp  twuwunk] hwiwjupquipt b pwqiudupwlwl  nppabkpnud
npnonulibiph  Jujugdwb  gnpdplipugnud §htt qhibwpwynnikph  tkpgpujudnpput
dwhwpruh pupdpuguwip:

8. Gpuwppuuninplp  wblwp  ukphg popop qhudwnwynnbitph hwdwp hwjwuap
hmmpun|npmpmtiutph unbndnulp nuiquuljub ppnippub, dwulughnuljub
Jupnympinbiph qupqugdut JEpuywnpuunnudubphtt dwubwlghpng, Swnwynnuljub
wnwguwnugiuh hufwp’ wiljwle ubpwght yunwitmpymihg:

9. Opkupm] vwhiwbk] Gphjwgh utwdph hwdwp wpdwlmpnh dwdwbwljubunusp
hkppuljut ghinjnpuljub Ynynud pbnphknt hundwip hwoh wnbkne npnypp, npp Ypwbh fht
qhtdwnuwynnutph  dwrwpnuijut  wewghunugdwitt n bkpuyugludmppuip  pupdp
wupnnbbbpnul:

10. Fugunk) gnpstmljubnud weljm wji gbkwpbpp, Epp hnhnipjut b dhigupkpniput

59 Tigmn Mets St., Vamadzor, 2001, Repubbic of Annemia, Tel (4374 322) 4 22 68; E-mail: heavicheavam
Shqpuls Uksh 59, dmbmudnp, 2001, bip Zusbpung bunuppmd, bn. (4374 322) 4 22 68; by, shnuin® boaviibeay.am
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wpdwlnipy  Jdkjuwd  Yht  ghdwnwynnubphtt  hpudwbwwwpbbtpp hwdngnud Bu
sytpumupbwnt dwnwynipjub:

11. Bnpnp - qhdwpuynnubph  hwdwp  wywhnl]  wpdwbwwguny]  Swpwynpjul
juqugnyb yupdwbbkpn]® pk gkbpuyhl, pk Yhugun-uywuwpuwl, pk hhghkbwgh
wuwhuywinfwh:

12. Quupkp  qnpdunpkp  ponp ghbdwpwnnubtphl, wn  pynwd  Gwh  hnph Yht
qhdwpwnnutiphtt hwpdwpuyin b npuljw] ghinfnpuljub huduqqtunh wpudugpdut
nunnipjudp:

13. 2wpyh webkm] UUY Ul 1325 pwbwdbh b npu hhdwb Jpu dpulpjuwd 22 QUO-h
dwuplt qhtdwowynniikph  ppuqbkljusnipputl ny pujwpup dwwpgulp Epugunnpby
hpugqkljiwt npuuptpwgubpht, dhgngunnudubphb, pbwpymudutpht pojnp qhidwnwynnikph
wuppkpujwh dwubwlgnipnibp:

14. 2hinjwd mdbpnmud hpwlwbwghly dwpnne hpudmbplitph, Jubwbg b wnudupnljubg
hpujwhuwjuuwpnipput, hujwpnpujuimpyub, jobubg tjundudp ppinipput wpgkph
dwupt phdwttpny nuunignud, nph oinphhy Jkpghttkpu upnnutiwb wuwpnuwik) hpkug
hpuympltpp qhtnpuljub Swpwymppub htwn juapwsd nwppkp npnpubbpnuad:

15. 22 wupunuyuimppub bhwhwpupmpub yuwpnnbwljuwt jupkend b wyp wngubg
hwppuljubpnud wywhndbp qhtnfwd nudbpnud §ht ghdweuynnubph tkpgpunuwdnipniip
pnwuwpwiing - mplph (nuwblupubp, wbewhnpnduljilp,  hnpjuwstbp,  dwdnyh
hwnnppugpmpmbttp) wkuwbbjhnpiip, hlisp Yuywunh  ghtnnpuljub Swpwympput
qpusmpjub pupdpugdutip pk Yht, ph wnuniupn ghdwnwnnubph ppewbnud:

59 Tigmn Mets St., Vamadzor, 2001, Repubbic of Annemia, Tel (4374 322) 4 22 68; E-mail: heavicheavam
Shapub Uksh 59, Yulmudnp, 2001, bip Zusbpung bunuppmd, bn. (4374 322) 4 22 68; by, shnuin® boaviibeay.am
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<< MUTSSTMULNRE3UL LUU/UPNR@3UL
QLuudNr 2ursnhaur

SE O3 0.
0%/ T30
: «CBLUPLUSUL 2UNULUShULUL UUUUPRLEUSH
JULUANPP SPUULLBUL» U-h LURUSGUL
MULAL U UULNKLShL

Cwpqbih’ ywpnt Uwpnilg,

h wwinwufuwt Abp' 19.03.2024p. phy 5/2024-19.03/402 qpniejwt’ inbinbljwglnu
bup, np «Ywbiwbg hpwyniipiinh wwounwwunyejwl Jhbwyp <& ghudwd mdbpnul» qb-
Ynygp L Rblynygnul tbplwjwgyws wnwewnplnyejniiiinp Muginywnipjwl bwhiwpw-
pniegniinid nwnwiiwuhpyb bu:

Yhg wpwdwnpnd bup wawgwnpynyejniiibinh Yupwpbipju) dbip nhunwpynuiubpp:

1. Uity Yht qhtidwnwynnbibph 6-wiujw Swnwnipjul hwdwp wihpwdbn
qhtynpuywt  wwwpwunmpjwl  dpwgpbp, qhuynpuwlwt  dwnwynipjwl
Yuqdwlbpynit  wwwhnynn  opblunpulwl Yuwpguynpnuiubpp  dawlbjhu
wwwhnyly npppnp Jwubwgbn  jubwbg  whdhowlwl dwutiwlgnipyniip
opbbunpwlwl nthnfunipymiitbiph  thwpbph Gwldwt  wrluwwnwlpubpnud,
huswbu twl opbunpulwl thnthnfunipjub twjuwghép bbplwjwglby hwipuyht
pubiwpliwt:

Clnmbily £ b ghipnyaynib:

2. Cwpyp wnbbny wib hwbquidwbpp, np ghtdwnwinnubiph Ubdwdwulinuypynitip
qhtynpuljwt Swawnipjwt £ wigmd $htwbuwlywl futnhptbph Médwl
tywwnwlny Ywnwdwpmpynitp  wbhpwdbon  gwlipbp wtwp & gnpdwnph
qhuynpulwt  Swawjmpjul  wlgbbne  wy qwpdwnhplbph  upwudwl
ninnipywidp, Swubwynpwybu® ghiynpuljwt dwuliwghwnnipjul gpuysnipyniip
U hwbpnipjwl powtind ghtinpulwl Swnwjnipjwl tjwwndwdp hwpgulpp
pwpdpwglibint nupnnipjwdp:

Clunmbifly £ h ghygpnyaynib:

3. 2puynpuljwl Swnwynipjwl Yuqiwlbpydwl Jepwpbpjug Ywpquynpnidubpnud
whinp £ Ywwwpky  wihpwdbn thnthnfunipynititp pwgwnbpne  hwdwp
punpwlwimpyut  gpubnpnuibiph hwjwbwlwbnpymtt  opklunpnipjwl
Swlwpnuynd (ubwbg wpwdwnpynn qhtwwnbuwlbph vwhdwbwhwldwl
hwpgnud, Ybpwlwpgh Bpwtwldwb gnpéplpwgpnd, wnydbph Yhpwndwl
nwppbpwlws dnnbgdwt  hwpgnud): Qnpéwnpb]  wbhpwdbyn  gwlipbp’
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Yppwlwl, wwppbpwywt Jepwwwnpwundwt  Spwgpbph  dhengny, Yht
qhtdwnuwynnibph  tjwndwdp wnljw withwn funpwlwl dunwdbtpulybpyh,
Yupspwwnhwbph hwnpwhwpdwl npnnipjwdp:

2Nk Yupquywhwlwt Yutnbweppnd walw k Yl ghbidwnwynnbibph Jepuwpbnjuwy
bpbp pbuwlh pnydh pwppbpuynd, npntighg bplnwp  wwdwtwgpuyht Ght
qhtdwnuynnbbph byupdwdp s6b Yhpwnynud, pwbh np npwlp pnywbnwluht
wnnwny pupwédnd bt dhugl wwppwnpp dwdybpught ghtiéwnuynnbibph dpw,
huly «Yupquiyuhwlut Juzyp nnuplbipy qinydp Ypt ghtidwauynnlibph blwipdudp
sh yppwnymd' hwpdh wnbbnyd Jh wpp hwbquidwbpbbp (ptpuwbihp  mbbbwp,
Yupquuwwhwlwl Ywppbpnd whlhpwdbipyn bupwlwnmgyuwéplibph
puwguljwymipgnitip b wyb):

bt Yopwpbpnd £ 4pt ghtidwnwynnbibph byugpdudp wnlw whbhuwyyp fuppwlwl
dypwétqulbpypt U Ywpdpuphybpht' MU bbpluwypwgnighstibpp - hwbipnyeywt
onowtind  (wyn  pynS  unjwg  nwpnglbph,  pnibgbibph  undnpnntibph  hby)
hwtnpynubbph  ppwgpny  bbphuywglind &t 2NP-nd Ywbwlg (hwpdbp U
pnyuwtinuluyht tbpquiddwt wihpwdbyypnyewb, Swnuynipjwl plipwgpmd bpwbg
dbnppbpmudtbiph,  plswbu  bwl  Ywbwp, hwnunnyegnid, Ubfipwstignyaynils
opwljwpgh Yuplnpnipjwl Jwuhl:

4. Uuhpwdbyn thnthnfunipymutbp Yutnwpby bwb opbunpulwt

Jupquynpnuiibpnud walw  Slwlbpynuitbpoud U qhuynpwlwl  Yngnuiubp
qpwnbgng  qhtdwnwynnubph  pYnud snwpwbgwink]  Ywbwlg'  «lhb
qhudwnuwynny» Suwlbpydwdp:
«Qptinpuwlywl dwnuynyeyuwl b ghbidwnwynnh Yupquidhbulh dwupti» << oplitiph 34-
pn hanyuwéh 2-pn dwuh 4-pp U 48-pn hanywéh 1-ht dwuh 5-pn Yapbph ne 53-nn
hnnywéh hwdunpbpuypnd bpdwé wnwgwplp (puignighs plbwplydwl Yuphp nibih,
pwbp np hnpmpywb U Shbnwpbpnipyut wpdwymipn Yupnn £ ypdly Jhuyl 4ht
qhtdwnuynnbbphl, huly bpbluwgh  fubudph wpdwhympn' bwl  wpwlwl  ubnh
puwnuwpwghbppt'' hhdp pinnibibiny << wpfuwpwbipuht opbbugnph wwhwlgbbpp:
hts  ybpwpbpmd b ghbidnpuilyuits - Ynsnuibilbpht,  wwyw  npw htyp  Guwwé
hwpwpbpnyeymbitlpp  Yupguidnpnn - opbliph npnypbbpmd  «yplt  ghbidwnwynn»
pwpwbguwipnud wnljw sk:

5. Quuynpb; qhtws mdbpnud  Yht  qhUdwnwjnqubiph hpwyniuptibiph,
wpdwhwwywnynipjwl wwnywlnypyniul wwwhnynn hpwywlwl
bpwpfuppbp, pb qhtwd mdbpmd tpwig ubpgpuydwl, pb qhtdnpulwl
Swnwynipjwt  ptpwgpnui: UWu wbuwlbnhg Juplnp Bpwhwlnipynit nith
qhtiwé  mdbpnd  pwpbywppnipjuwt  fwntbbph ubpnpnuip,  npnug
pwgwlwjmpymup’  pwgwuwpwp  wqnbny wnwdwpy  qhtdwnwynnubiph
qhtynpuljwt Swnwympjwl, ghtynpwlwl wwpunwynpninitbtibph junwpdwl
dpw, k| wybh pwgwuwlwl wqnbgnpmb £ niubtinud Ypt qhudwnwynnubph
hpwynitiptibph  Bpwfuwynpiwt L Swnwnquijwl  wWwpnwlwunpymuubph
Yuwnwpdwt  Ypu:  Vwubwynpuybu, pwpbywppnipjwl  Yuunbbbph fuhun
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wwhywinwp  Yupbnp  Wwbwhmpmt  mbh  Bupwiw-hpudwbwnwp

hwpwpbpnipynitibpnud gnynypynits nilignn futinhpttipp, Ynanuyghnt nhuljliph

npulinpnutbipp, hndwbwynpsnipyniip pugwnbin hwpgnud:

Vpwlpy £ «MU hwdwlwpgh wuwdwbwgpuht  ghtéwnuwynnbibph  Juwppwqdh

Ywbinbbibph  bwhawghéps, npp Ubphuywgyly £ Ynanwyghuh Ywbfuwpgbydwl
{ hwbdtwdnnndh Yupdhphtt b widd qptfmd k Jhowqquyhl hnpdwplbingejust

thnynid:

6. Unbindt; funpulwtnipjut  npubnpnuitbph  pbwpbpny  ponnpwpldwl
wpryniiwytn dbfuwbhqiubp' dhwdwdwbwy fupwfunwbing qhudwnwnnubphts
gnpduwlwind  Yhpwnby  bdwb Ubjuwbhqutbpp®  hpwywhwywuwpnipjul
jupwbdwl  twwwwyny: UVwubwynpwwbu, ghtjué mdbpnd  dwpnnt
hpwynitplibph fjuwhinnwitbph U Ynrmuwyghnt nbwypbpnud whwint hwnnpndwl
SS hwybwéh dawydwbp qmquntpwg  bpwluwynpby qhudwnwynnubiph
ppwqbldwl pupdp Swiwpnuyp' wyb wpyniwybn Ypwny Yhpwnbint hwdwp:
Cunmbyby £ b ghipnyeynid:

7. upwtbind  Ypt  qhtidwnwjnniibph  Swnwynnuiljwl wnwhuwnugdwup
htwpwynpniypeyniibbipp’  twwuwnb  hwdwlwpquyht L nwqiwdupulwb
npnpntibpnud npmpnuitbph Jujwgdwl gnpdplpwgnud ypt qhtdwnwnnubph
ubpgpwywsnipywl dwiwpnwlh pupdpwgdwbp:

Lunnitifly £ h ghypnigynib:

8. bpwfuwynply wbywp ubnhg pnpp  qhtdwnwjnnlibiph hwdwp  hwjwuwp
htwpwynpnipyniitibph unbndnuip nwqiwlwl Yppnipjwl, Jwubwghunwlwl
Ywpnnmpjnibtiiph  qupquigdwl ybpwwwwnpwunnutbpht  Jwutiwlgting
Sdwnwynnuljwb wnwhuwnugiwl hwdwp' whlwfu ubinwjht
wuwinlwbbnpnihg:

Clnmbyby £ b ghugpmpymil:

9. Opbtpny  uwhdwuby  bpbjuwh futiwdph hwdwp wpawlniprh
dudwbwlwhwinwsp hbppwlwl ghtynpwlwb Yngnud unphbint hwdwp hwayh
wnbbint  npnypp, npp Ylupwbth Yt qhtdwnwynnbph  Swnwjnquiljwb
wnwgluwnugdwbt nt bipyuyugywénipjuip pwpdp wuwunbubpmud:
«Qhtfnpwlywl Swnuympuwt U ghtidwnuynnh Yupquidhulp Jwuhs << oplitiph 15-
nn hnndwéh 5-pn Jwuny uwywnhs pwpldwé BU wpb dwdwbwlwhuwipdustbpp,
npnbip skt hwadupldmd ghbiéwnuynnh’ hbppwlwt ghtifnpulyut Ynsmd upwibiwnt
dwilylipibph Jby:
bpbfuwyh  pibwidph  wpdwhnipnmd  qupbidnn Yt ghbidwnwynnpb qpunbgnwd
hwuphpny bwhiuwpbuwé hbppwlwl ghtiynpulwb Yngnud obinphbymt wpgbp Yud
Unsuwl Ypdwl dwdlybpp Yuubignd opbitipny uwhdwbiyuws sk:

10. Pwgwnby gnpdtwlwbnyd  walw wjt  nbwpbpp, bGpp hnpnipjuwtt L
Sutinwpbpnipjwb wpdwynipn dhjuwd Yht qhudwnwynnubpht
hpwdwiwwnwptibpp hwdngnud B sdbpwnwnbwgn Swnwjnipjwl:
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Ldwb  pnjwbnulniput  pnnnpbbp  Mwppuuwbimpyul - bwpawpwpniggnbp - sh
uywghy:

11. Pnjnp  qhtdwnwynnibph hwdwp wwwhndl)] wpdwbwwwinhy dwnwjnipjwl
tjwqugnyl  wwydwbbbpny' pb 2btpwjht, pb Ybugwn-uwwuwpldwl, pb
hhghbuwh wwhwywidwl:

Chnniifty E h ghypnigynils

12. Qutpbp gnpéwnpb pnpnp  qhtidwnwynntibpht, win pynu twl hnh Yht
qhtdwnwynnibphtt  hwpdwpwybn b npulyw; qhtynpulwl  hwiwqqbunh
wnpwiwnpiwl nunniypjwdp:

Clnnitify k£ b ghypnipynil:

13. Cwipyh wabibiny UUY Uk 1325 pwitiwdlh U npw hhdwb pw duwljws << SUD-
h dwuht qhtdwnwynnbibph hpwqblfwdnipjut ny pwdwpwp dwlwprulyp*
bpw2fuwynpby hpwqbydwl nwupupwglbphl, dhongwnnuiubphl,
pltwpynudubipht pnjnp qhtidwnwynnlibph Wwppbpwlwt Jwutiwlgnipyniip:
UUY Uty 1325 putiwdleh b npw hhduwt Jpw dawlfwé gnpdnnnyeniiibph b wnwight
U Bplypnpn wqquuyht dpwgph spowtwlbibpmud nbnwlyut ("Hednlpunphwl wyuop <Yy)
U dhowiqquipli gnpdplljbpbibpp (Ubypwbgnysywti ninpiph Yunwwpdwl dulywh
Ybtuppnti (DCAF)) hbyp hwdunpbn, wwppbpwpwp ppwlwbugdnd Gl 20h
whdbwlhwquh hpwqblynd’ 1325 pwbwdlbp npnypbbiph Jepwpbpyuy:

14.2ptjwé  ndbpmd  ppwlwbiwgp  Jwpyne  ppwyniiplibiph, juwbwtg L
wnwdwpnutg  ppwjwhwwuwpnipjwt,  hwywhnpwlwinpywl, Ywbwlg
tjwwndwdp patinpjwl wpgbiph Jwuht phdwbbpny nwungnud, nph 2unphhy
ybpghtitbpu YYwpnquwbiwt wwonwywbby hpblg hpwynitiptbipp qhtynpwlwl
Swnwynpywl hbwn Yuwdws nwppbp ninpunubpnud:
2020-2022pp. UhM nwquwywpnipjul spgwbwlbbpnud 20K whdbwlwqdh hudwp
wuwppbpwpwn hpwywbwgty b Jwpnn ppwdnilipbibph’ dwubunnpuwbu Yyuwbiph
ppuwnitiph,  puppuwlwbnpqul - wpgbph  padwbitbpny Ybpwwyuppuugpdwb
nuupbpwglibp, npnbip pupnibwlwlwt pinyp b Ypnuw:

15. &< wuwunuywiinipjwl bwiwpwpnipjwl wwwntwlwt Guypkonud b wy wngulg
hwppwltbpmyd  wwwhndb;  qhtdws  mdbpnd  Yht qhudwnwynnubph
tbpgpwywdnipnitip |nuwpwbing Unipbph (Inuwblywptbp, nbuwhnindultibp,
hnnwdtbp, Jwdnyh  hwnnpugpripynititp)  buwbbjhmpyniip,  pugp
Yuywuwnh ghtynpwlwl Swnwynipjwl gpuysnipjwl pupdpwgdwlp ph Yht, pb
nnudwpn qhdwnuynnbph 2pgwlnul:
2htiwé mdbpnd Yht ghbidwnwynnbibinh bbpgpuduwénypimbp inwwpwbinn lniybp,
phuwhnnuljbp  hpwywpwlgnd B Mwppuwbnpyut bwiwpwpnyeub
wuwpypnbwlwl Yuypkemd, puly bpwbg dwnwympjut bpwpbpuw) hwnnpnnutibpp'
«Rhtimd» htinnwuypwépwgph spowbwlbibpnud:
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<< MUTSMULNRE@SUL LUUrurnh@3uuL
QLloudNr 2Uursnrur

kD, O9 ,
N_[}é o 2024 2

«<BLUPLUSUL LUNULUSPULUL UUUURLEUSH
Jduvuanrk ¢ruUsL3ULUy» <u4-h LUUSGUL
murnu U UULLeNrL8hL

Cwpgbith " wwpnt Uwpniug,

b wwwnwulwu b’ 29-07-2024p. phy 6/2024-29.07/927 gpnipjw’
wnbnbywgtnud Bd hbnbyw)p.

1. €€ qhujwd nidbipnud Yhtu ghtdwnwnnubiph ghuynpuwlwl wwwnpwuwnnyeinuu
hpwlwbwgyny £ << 20K gjuwynp 2nwph wbwh Ynndhg hwuwnwwnywsd dpwgph
hwdwdaw,)u:

2.2023p. pupwgpny  Ywuwwpwd  opblunpwlywl  thnthnfunieyniibinh
wpmyntupnud «2htynpulwl Swnwnejw U ghtdwnwjnnh Yupquyhtwyh dwuhu» ££
optupnu uwhdwbtidly £ Ywdwynp hhdnpbipny hqulwt ubinh 18-27 wwpbywu
wbdwlg hwdwp 6 wdhu dwdybnny owppwiht Ywquh wwpnwnhp qhuynpwlw
Swnuwynipnit wigubint hpwyniip: Pwgh wn, Ubipuynuu dwldwl thnynud £ guntignud
Ywbwbtg gnuiwpunwynyd  wwjdwbwgpuyht - ghtdnpulwl  dwnwjnyzjniu wlgunn
hqwljwl ubinh ghtdwnwjnnubph hwdwp << wnwywnpnyzjwl 03.07.2014p. phy 712-L
npnadwt dbe hwybnud uwhdwbine dwuht npnadwl Uwfuwghdp, nph Ybpguwlwu
ibputnp npytint £ 2pgwtiwnnyejwt U hwipwiht putiwpldwd:

3. SS hwybwsdh dwydwl Yupwpbipju hwnund by, np wu pupwgph dbg £ U
dnun wwywgwnwd uwwuynu £ dpgnypeh hwjnwpwpnu U qunwiubiph hpwywlwgnud:

4.Yhu  ghudwnwynnubph  nwqiwywt  Ypenpewt b dwubwghinwlwl
Yupnnnigjniitbph  qupqugdwl,  YEpwwwwnpwunnuubiph dwuny  wnwudhu
hpwywywl wywbp skt punniudty, pwuh np << ghuywd nidtiph qhudwnuwjnnutiph
hwdwp'  wllwfu  ubnwjht  Wwnlwubinyejnhg, wwwhnyynud  BU  hwywuwp
huwpwynpnyejnitin nwquwlwt Ypenyejwl, dwulwghnwlwl Ywpnnniejniuuibph
qupqugdwt b Ybpwwwnpwunnwubpht - dwulbwygbng Swnwjnnulwu
wnwguwnuwgdwl hwdwp:

5.2024 pYwlwth ubwwbdpbph 1-h pnyudp <K 2Nk ghtdwnwjnnutinh 5%
ubpgpwdyty £ <&nd b wpobpypnd Juquwlbpudws dJwulwghunwywu
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Yupnnnyejnitbph - qupqugdwtt nu nwqiwlwb - Yppenuejwll nunnywd
Jepwwwnpwuwnnwiubpht, nphg 25% Yht ghtdwnw)nnubip bu:

6. Pninp wwpuwnhp dwdlynwht ghtdwnwynnubiph hwdwp® wiljwfu ubnwht
wwinwubinyeyniuhg << MU phyntipwiht wwwhnydwl Jupgnysjw ynndhg &binp k
pipdnd U hwwnfugynd dhwjli ofwn, ofwnwdwy, uwdhpybint watih, uwthpybint
thpthnin, wnwdh funquitiwy, winwdh dwdniy, uwlp, gniquipwih enine U tnniug Yuiphg

" hhghbiwjh wwpwgwubpp, nph dwupt uwhdwiyws Yupgny puqdhgu nbnblwgyb £
Chuhulywt pwnwpwghwlwlt wuwdpwh Ywbwdnph gpwubtywyht, huy unp L
npuwilyw| hwiwggbiuntiph dinpptipdwl gnpdpupwgh opowlwlubipnud nwunwuwuhpybi
ku U nbnlu swpniiwlyn U nwnwwuhpyty twpptip LUSO wunwd bGpypubph
hwiwqqbuwntbint nu hwunbpdwuph wwpwqwubpp:

9/13/2024

X p=efidii

ShGMUL TUNrhR3UL

Cwipqulipny' Sianed by GHARIBYAN TIGRAN 3703820292
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19.09.2024 p. Unipkt Mwughljjubihb

Zwipglijh wywpnt bupowpup,

Yuquuljbpympjut  29.07.2024 p. ©/2024-29.07/927 qpmpjudp  huggynn  wygh
ntnbjunmpyuip, pk «upyn’p dpwlpf) k Yht ghidwnpwynnitph 6-wduyw Swnwynpyub
hunfwp wihpudbpn qhinnpuljut Wuunpuunmput dpuwghpr, 22 ML 13.09.2024 p.
MU/510-3£/10133 gpnipjudp mbnklwugyk) E np «22 ghtn]wd nudpnud ht qhudwnwynnutph
qhtynpuljub wuwnpuunmpnibt hppuljuwbugnud £ 22 QM qjuwydnp puuph whwnh
ynnuhg hwuwnmwnydws spugph hwdwdwgis:

Zudwduwyt 22 Uwhdwbwnpmput 51 hnpjwsh, «Sknkjunymput wquunmpjub
dwuhl» 22 opkliph 6-py hngwsh jubigpnud bU wpudwnply

1. 22 2M 9T whwnh Ynnuihg hwunuwngws 22 ghfws mdbpnud ht ghidwnwynnubph
wuwwnpwunnipjuil dpugph wundkbp, nph dwuhl Jupulngk; p 13.09.2024 p.
MU/510-G£/10133 gpnipjwb 1-ht YhEwnny,

2. «Unuinhpwdquyhti, hpwdquyhtt  ((kptught) b wwlbluhtt  qnpudwubph
(uinnpupwdwbmdubph)» dwpnuljut unpuunmpub Spugph wuwwndkhp, nph
dwuhb JYuymyngky tip 25.12.2023 p. MU/510-9£/8754 qpnipjudp:
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Zwipgliih ywpnt bwpiwpup,

2024 pyuljuh hnubtdpkph 3-htt uinwgh) bl 22 MU qluwdnp pupunuquiph 03/10/2024
p- MU/510-9£/10824-2024 qpnipjniip, npny hwynbnud G, np 22 ghlifwd nidbpnid §ha
qhbdwruwynnblph gpli/npulul wunpawnnpmmbl ppajubagfnud E 22 20 qipun]np
onuph  wlknp  Gnpdhg  hwunmunnjws Spugph hunfwduyl,  npnbp  dESunfwuandp
wwpnillnud Eh dwpuynpuiwl - oquuugnpduwil - wnknbluunynipinil,  niunp
qunubhnipnul hwbquidwipny wuydwbunpws hinupudnp sE npudungply gpoprudp
wlhljwyyng wdpnne wnknklwuynipntips:

Qpmpyudp hwibply b twh, np «Qbbpudbomniput pbypmd’ 9T wknp gnignulng
bjwé yumunpwmnnpul Spugphg fupny Founpudunpjl; bopjws jud plkidn’ bpk ugh
Swupnibulh quininlh wknEjuunnipin by:

Guquuljpympmp tkpuymidu tuyyunnul) mh nuunudfiwuhpl) qhtws mdbpnud {ht
qhudwrwnnbph Wwwpuunnmpui hwdwp  twpunbujws mundbulut Spughpp’
nuunuwlbwuppnipput hhdpnud gukny tpdws mundbwlub dpugph’ ubwbg judwgny
owhhg b Uwpyme hpuynipibiphg plukine hwbquidwipp  ghuwpllp, Jepmstp b
wihpudbonmpub nhwpnud wnwewplmpynibiubp tipupugubp:

Blukny Jpngppuihg, ugpnud bl Qkq Ywmquuljbpympuip wpudwnpt)] hwpgduedp
wwhwbeoynn  Ghtt  qhudwnwnnitph  6-wduyju  qhtnpuljut Wuwnpwunnpub
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This program is intended for the training of all motorized infantry, infantry, tank, including
mountain, military units (subdivisions) that are staffed with privates and junior non-commissioned
officers undergoing mandatory military service.

The second point of the program, which focuses on organizing combat readiness, provides
the standards presented to servicemen and subdivisions for preparing for all types of modern

combined-arms combat.

ORGANIZATION OF COMBAT READINESS OF MOTORIZED INFANTRY, INFANTRY,
MOUNTAIN SUBDIVISIONS

1. Combat readiness is the main daily activity of the troops in peacetime. It is organized and
conducted in accordance with the orders and directives of the Minister of Defense of the Republic
of Armenia, the Chief of the General Staff of the Armed Forces, the combined-arms and combat
regulations of the Armed Forces of the Republic of Armenia, and other governing documents.

The purpose of the training is to prepare servicemen and subdivisions for the successful
implementation of combat tasks in modern combined-arms combat, to instill the skills of
conducting competent operations in difficult situations, and to form moral-combat qualities of the
personnel.

The following principles underlie combat readiness:

- to teach the troops everything that is necessary on the battlefield,

- to ensure the constant combat and mobilization readiness of subdivisions and military
units.

2. As a result of the implementation of the combat readiness program:

1) servicemen and sergeants must be:

-vigilant, resilient, courageous, selfless, devoted to the homeland - the Republic of Armenia,
ready to defend the constitutional order of Armenia, the freedom and independence of its people
and the homeland,

- disciplined, decisive, proactive, resilient, able to withstand all the difficulties and hardships
of a combat situation,

-able to operate independently and as part of a subdivision in any location and conditions,
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To know:

- the basics of combined-arms combat, their service duties, the procedure for their execution
in all forms of combat operations, signals of command, alert and interaction,

- the code of conduct of a participant in combat operations,

- the peculiarities of the mountainous, foothill and plain terrain and their impact on the course
of the combat operations of the subdivision,

- the structure, armament and combat capabilities of their subdivision, as well as the
structure, armament, combat capabilities, tactics of operations of the subdivisions of the armed
forces of a potential enemy,

- the structure of the subdivisions of the armed forces of the potential enemy, their
armament, combat capabilities, tactics of operations,

- the procedure for conducting reconnaissance - by observation, from a hiding place and from
a combat reconnaissance lookout,

- methods of conducting reconnaissance (observation, ambush, search, accidental attack),

- the material part of the service weapons (armament), the rules of shooting, methods of
firing and training, the general structure of the main armored vehicles,

- engineering equipment and methods of camouflage and their sequence,

-the structure of the potential enemy's military barrages, mines, the principle of operation,
the rules for installation and neutralization,

-explosives and detonating devices, personnel and collective protective equipment and the
procedure for their use,

- methods of orientation in the terrain,

-the simplest methods of measuring distances in the terrain with and without a map,

-measures to prevent injuries and hygiene rules, methods of conducting independent
physical training,

- the procedure and methods of providing first aid to the wounded and sick, -the main
provisions of the military requlations, the procedure for individual preparation of food from
standardized daily rations and preparation of a resting place in field conditions,

- safety rules during combat duty and combat training
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- firefighting methods and techniques,

- their duties when performing military service tasks,

- environmental safety rules during the performance of combat tasks and daily activities,

- the factors of destruction of nuclear, chemical, biological (microbiological) weapons and
incendiary, highly toxic substances and agents, means of protection against them, the protective
properties of the terrain and personnel equipment, NCB (nuclear, chemical, biological)
reconnaissance and dosimetry control devices, as well as methods of overcoming contaminated
terrain,

be able to:

-operate in mountainous, foothill and plain terrain, in night and day conditions, in case of
alarm, in combined-arms combat (during attack and defense), during the implementation of
military operations and other combat tasks,

- operate with command, alarm and interaction signals,

- overcome mountainous, foothill and plain terrain obstacles (Vertical cliffs, slopes, rocky
areas, grassy and snow-covered hillsides, mountain streams, ravines, valleys, rivers, landslides,
etc.),

- effectively use service weapons (armament) and hand grenades to hit various targets
located above and below the horizon, in day and night conditions,

- bring service weapons to normal target fire,

- operate at an observation post, in reconnaissance patrols and conduct searches,

- conduct radio communication using service means of communication,

- equip and camouflage trenches and shelters,

- place own and overcome potential enemy barrages,

-take measures to protect against weapons of mass destruction, incendiary and high-
precision weapons,

-use individual and collective means of protection, the protective properties of service
weapons, equipment, fortifications and the terrain,

- operate in a contaminated area,

-conduct special and partial sanitary treatment,
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-navigate terrain with and without a map

-to conduct hand-to-hand combat and perform the prescribed exercises

- prepare places for rest with personnel and available materials,

- provide first aid in case of injuries, burns, poisoning, frostbite and other cases,

- perform tasks of ensuring the safety of military service of troops,

- use firefighting means,

- act as part of a subdivision in case of emergency situations and accidents,

- observe the norms of international humanitarian law in a combat situation,

- follow safety rules.

In addition, due to the military registration profession:

a) motorized riflemen, riflemen, tankmen, machine gunners, grenade launchers (RPQ),
snipers, anti-tank guided missile, easel anti-tank grenade launcher, automatic grenade launcher
crews, who are included in motorized rifle, rifle and tank units, must know:

-the duties of a motorized rifleman, tank solider,

- the procedure for preparing and conducting an independent battle as part of a squad (crew,
personnel) in different conditions of terrain, weather and day,

be able to:

-conduct reconnaissance during operations as part of a subdivision, carry out aiming and
adjusting fire,

- fire small arms and service weapons, including at enemy air targets,

- use the main devices and mechanisms installed in armored vehicles,

- provide assistance to the marksman-operator (cannoneer) in arranging armament and
preparing for technical maintenance of weapons, and to the mechanic-driver (driver) in
conducting technical maintenance and repairing a combat vehicle,

b) mechanic-drivers (drivers) must

Know:

- rules for the operation and maintenance of main armored vehicles, their structure and
technical capabilities, including the procedure for maintenance in mountainous terrain, repair and

maintenance,
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- rules and principles of specific driving to plain, foothill and mountainous conditions,
techniques for overcoming various obstacles,

- regulation and control signals,

- norms for the consumption of fuels and lubricants, special fluids, types and methods of their
conservation,

- signs of operational malfunctions and combat injuries, causes and consequences, methods
of their detection and elimination,

- fundamentals of basic armored vehicle operation, road traffic rules and road safety rules in
settlements, safety rules for the operation, maintenance, repair of combat vehicles, use of fuels
and lubricants and technical fluids,

-armament of armored vehicles,

be able to:

- operate as part of the personnel of the armored vehicle,

- maintain the main armored vehicle in a state of constant readiness,

- conduct inspection checks during breaks before the march, daily maintenance, as well as
regular and seasonal maintenance and repair of armored vehicles,

- eliminate malfunctions that occur during operation, in which case it is not necessary to
dismantle the units and nodes,

- correctly use the tools and devices necessary for maintenance and current repairs,

- start the engine in normal and low ambient air temperatures,

- practice driving the main armored vehicle during the day, at night, in limited visibility, various
road and weather conditions, in plain and mountainous terrain,

- prepare the armored vehicle for self-propulsion and camouflage,

- confidently overcome water obstacles,

- choose a protected (safe) location, equip a trench in fragile and rocky terrain, camouflage it
and the combat vehicle,

- apply methods for saving fuel, lubricants, and other operational materials,

- correctly operate accumulator batteries, caterpillars (tires),

- fill out the route,
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- perform aiming and fire adjustment,

¢) Marksman-operators (operators) must

know:

-the structure of the main armored vehicles' armament, observation devices and sighting
devices, the procedure for their preparation for combat, maintenance, repair and service,

-the rules for firing an anti-tank guided missile (in the presence of complex armament), a gun

(cannon, machine gun) and a coaxial machine gun, their features, including in mountainous terrain,

be able to:

- act as a crew member of armored vehicles,

- prepare armament for combat use and carry out maintenance, prepare ammunition for
firing and conduct reconnaissance of targets, determine the starting positions for firing, quickly
and accurately hit the enemy with the first shot (fire burst) during the day, at night, in conditions
of limited visibility, in mountainous, foothill and flat terrain,

- adjust fire,

- work with a radio station and walkie-talkie,

- check the condition of weapons, aiming devices, loading and aiming mechanisms, eliminate
detected malfunctions and failures,

- perform the duties of a squad commander,

d) sergeants must

be:

- disciplined, active, courageous, resilient, proactive,

- decisive, courageous, proactive and demanding commanders who know their subordinates
well and are attentive to their daily lives and needs, are able to lead personnel to solve the
assigned tasks,

know:

- the provisions of Part 3 of the "Combat Regulations" (platoon, squad, tank) on the
preparation and conduct of combined-arms combat,

- the order and sequence of command of the squad (crew),
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- the combat capabilities and tactics of operations, structure and armament of their platoon,
company, as well as the units assigned to them,

- the basics and rules of shooting,

- the structure of the material part of the squad's weapons, armament, main armored-
vehicles and easel anti-tank grenade launcher,

- the structure, armament and combat capabilities of the motorized infantry, tank and
reconnaissance companies of the armed forces of the potential enemy,

-the procedure for preparing training sessions for subordinates and the methodology for
conducting them,

-the methodology for conducting morning physical exercises, physical training and the
procedure for teaching exercises,

-the basics of educating subordinate servicemen, maintaining a stable moral and
psychological state, ensuring military discipline and the security of military service,

be able to:

- ensure the constant combat readiness of the squad and its full coordination for conducting
all types of combat operations,

- confidently lead the squad in mountainous and flat terrain during combat operations,

- prepare the armament and weapons of the squad, platoon (armored vehicles) for combat
use,

- conduct fire from the main armored vehicles and weapons,

- organize protection from weapons of mass destruction, incendiary and high-precision
weapons,

-determine the location of targets, plot them on a map (outline) and transmit the obtained
data to the platoon commander,

-prepare personnel communication equipment for work, work with them and eliminate minor
malfunctions,

-maintain the armament and military equipment in working condition, check the technical
condition of armored vehicles, organize its technical

service, maintenance and repair in a timely manner,
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-perform the duties prescribed by the military and combat-arms regulations

- manage the squad (crew, personnel) on a daily basis,

-train subordinates using the correct methods, prepare to conduct exercises, carry out work
on unit (platoon) consolidation, maintenance of military discipline and ensuring the safety of
military service,

- to train subordinates using correct methods, prepare and conduct training, carry out work
to consolidate the squad (platoon), maintain military discipline, and ensure the safety of military
service,

2) The subdivisions must

be:

-a solid and harmonious military personnel with high combat and mobilization readiness,
combat training and awareness of the fulfillment of military duty, with a stable moral and
psychological state and vigilance of the personnel, educated in a spirit loyal to the Homeland and
the military oath,

- constantly ready to repel unexpected attacks by the enemy,

-be able to:

- carry out mobilization and combat readiness measures within the established time limits,

- operate confidently both in conditions of using conventional and weapons of mass
destruction, in mountainous and flat terrain,

-to quickly carry out redeployment at any time of the day in all elements of the superior
subdivision, military unit, formation's battle order, in marching, pre-combat and combat

formations,

-to carry out the tasks set in all types of combat operations, both independently and in
cooperation with other types of troops and special forces subdivisions, including during the
implementation of special tasks,

-to act with command, alert and interaction signals,

-to restore combat readiness in a timely manner,

-to observe the norms of international humanitarian law when conducting combat operations,
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The preparation and harmonization of the subdivision are carried out for conducting combat
operations in mountainous and plain terrain in the context of the interaction of forces and means
involved in combined-arms combat when performing tasks and various types of combat
operations. This aims to develop the knowledge, abilities and skills of servicemen in the

subdivision (military unit, formation).

Along with the acquisition of the necessary knowledge, abilities and skills during training and
exercises, by creating appropriate situations and conditions, the problems of psychological
preparation of servicemen should be solved in order to overcome the dangers and difficulties of
the combat situation, to develop the abilities to withstand high neuropsychological and physical

loads when preparing and conducting combat operations in the mountains.

3. The command training of sergeants is organized in accordance with the provisions of the
command training program, in meetings, in command, instructional and demonstration exercises,
and is improved during the combat training of personnel.

The heads of the military unit services are involved in the training of special topics, and the
instructors are also involved in the mountain training exercises. The exercises improve the
sergeants' skills in organizing and conducting combat, the methodology of conducting training,
their knowledge of existing weapons and military equipment, the ability to apply them when
performing combat tasks, as well as the skills of conducting educational work for subordinates
and maintaining the statutory order of the subdivision.

Instructional and demonstration exercises are conducted during training sessions, as well as
before mastering new combat training topics.

4. The management of training and education must be specific and ensure the full
implementation of the subdivision's (military unit's) training plan and the Program.

The regiment (brigade) commander is responsible for the military discipline, combat
readiness, education and morale of the personnel.

He is obliged to:

- constantly manage the combat readiness and educational work of the personnel,
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- conduct military trainings with battalions,

- manage the readiness of the headquarters,

-conduct training for battalion and company commanders, their deputies, heads of branches
and services, as well as test training for subdivisions,

-adopt a decision on organizing combat readiness and issue a corresponding order,

- manage the development and implementation of the combat readiness plan.

The battalion commander is the main organizer of the combat readiness and educational
work of the personnel. He is obliged to manage the combat readiness and educational work of
the personnel, conduct training of the headquarters staff, officers and non-commissioned
officers, as well as military trainings of the battalion's subdivisions, manage and personally
participate in the development of the combat readiness plan and the compilation of weekly
lesson plans for the companies.

He is entitled to specify the number of hours of training topics, the content of the training, as
well as the topics of commander readiness for the battalion sergeants.

The company commander is the main organizer of the combat readiness and educational
work of the personnel. He is obliged to organize the combat readiness of the company, draw up
the weekly schedule and conduct training for the company's officers and sergeants.

He reserves the right to specify the number of hours allocated to this or that topic, the
number of training sessions, their content and the numbers of the standards to be developed,
and if necessary, to develop additional standards not provided for by the Program.

The platoon commander (platoon sergeant) personally trains and educates subordinates,
conducts combat readiness exercises, and monitors the training of sergeants. He is entitled to
specify the methodology for conducting exercises and determine the duration of the
development of training topics.

5. Combat readiness planning is carried out by headquarters by decision of the commander
or with his personal participation.

The results of combat readiness are recorded:

- in the platoon - for individuals and squads,
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- in the company - for squads, platoons, as well as sergeants of the company,

- in the battalion headquarters - for the company (battery) and platoon, as well as for
commanders of individual subdivisions and platoons,

- in the regiment (brigade) headquarters - for battalions (divisions), each company (battery),
individual units, as well as for officers of the regiment (brigade) administration, battalion (division),
company (battery) commanders and their deputies.

6. When conducting training and military exercises, the commander (chief) is obliged to take
measures to prevent the death, drowning and injury of personnel, approve and timely deliver
safety rules to subordinates, and constantly monitor their exact implementation.

N-normative, F-fire, T-tactical, M-mountain, E-engineering, DWMD-defense against weapons
of mass destruction, R-reconnaissance, MT-military topography, Ph-physical, MM-military

medical training, D-driving, T-technical, CT-communications training.

READINESS OF MOTORIZED INFANTRY, INFANTRY (MOUNTAIN) MILITARY UNITS
(SUBDIVISIONS)

For reserve military units (subdivisions): training hour: — minutes, training day: - hours,
training month: day, monthly: hours, during the training phase: --hours, during the year: - hours.

For motorized infantry subdivisions of military units on combat duty and military units with
reduced personnel: training hour: minutes, training day: -—-hours, training month: -—-days, monthly;
hours, during the training phase: hours, during the year: -— hours.

For infantry subdivisions and personnel military units on combat duty: training hour: minutes,
training day: hours, training month: day, monthly: hours, during the training phase: — hours,

during the year: hours.

FIRE READINESS

Teaching Objectives

To deepen knowledge of:

-combat capabilities and material components of service weapons (armament of a combat

vehicle), its ammunition and hand combat grenades,
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-failures and malfunctions that occur during shooting and methods for their elimination,

- methods for checking the target firing and bringing the weapon (armament) to regular
target firing, adjusting the aiming devices,

- procedures for servicing weapons (armament),

- safety rules when handling weapons (armament) and ammunition.

To improve:

-operating with service weapons (armament), preparing them for combat use,

- conducting target reconnaissance and selecting targets for destruction (in order of
importance),

- determining starting positions for firing,

- engaging targets with the first shot (fire burst) from a standing position,

- necessary during short stops and movement,

- skillful fire adjustment, firing at stationary, emerging and moving ground and air targets in
all modes (in all weather conditions, in flat and mountainous terrain, day and night),

- secret movement on the battlefield, camouflage and quick change of firing position,

- tactically competent movement independently or as part of a combat group (crew, squad),

- firing as part of a subdivision,

- to conduct fire as part of a subdivision,

- to open fire independently or on the command of the commander,

- to maneuver with fire and demonstrate fire interaction,

- to throw a hand grenade,

- to eliminate malfunctions that occur during firing,

-to conduct fire with the subdivision’s small arms and grenade launchers,

- the squad commander's skills in methodically conducting training for subordinates, in hitting
the enemy with fire and in controlling fire.

To develop physical endurance, moral and psychological stability and confidence in one's

weapon.

Methodological instructions
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Fire readiness is the main (important) part of the field training of the troops.

The high level of personnel fire training is ensured by consistent training, proper organization
of exercises, frequent fire training and effective shooting, and targeted use of modern training
and technical resources.

Fire readiness is conducted during:

-training in the study of the basics and rules of shooting, weapons (armament), and the
material part of ammunition,

-conducting fire training and shooting (training, testing, combat) exercises,

-the trainings of conducting exercises of fire controlling of subdivisions

- self-training

Fire training in mountainous conditions is conducted at a well-equipped mountain military
shooting range.

Organize and conduct practical training exercises in firing with armored vehicles and large-
caliber machine guns on the routes, in tactical fields, and during field operations, according to the
"Firing Course."

Pay special attention to:

-the crew's mastery of the rules and exercises of shooting (with weapons and combat
vehicles), as well as throwing a hand grenade at targets located above and below the horizon,

-training in firing from top to bottom and bottom to top at different angles of the grenade
launcher's position, both with the PUS and with service weapon shooting.

Training sessions on the study of the material part of weapons (armament) and ammunition,
as a rule, are conducted as separate sessions, however, if necessary, for certain categories of
trainees they can be conducted during fire training at training sites (points). These training
sessions are conducted in the material part of classrooms, tank training camps, shooting ranges,
assembly points and fields, using posters, models, samples of training weapons (armament) and
ammunition, and instructional and training tools.

The main teaching methods are:

-narration (explanation) with demonstration of parts and mechanisms,

-practical work on the use (operation) of weapons (armament) and equipment.
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In these trainings, trainees acquire solid knowledge about weapons (armament) and
ammunition, the purpose of sighting and observation devices, combat properties, structure,
operation of parts and mechanisms.

Later, knowledge is reinforced and improved during fire training and shooting, as well
as weapons (armament) operation and maintenance training. During training on the basics and
rules of shooting, special attention is paid to the search for targets, determining their distance,
assessing them, correctly setting the starting positions, taking into account deviations in shooting
conditions, adjustments to the movement of the target and combat vehicle, as well as shooting

accuracy skills.

SOCIO-STATE READINESS

Teaching Objectives

Socio-state readiness (SSR) is a subject of combat readiness in the system of training and
combat activities in the Armed Forces of the Republic of Armenia, an important means of training,
education and ensuring moral and psychological stability of personnel. SSR training is aimed at
clarifying the content of state policy in ensuring the country's security for the personnel of the
Armed Forces, expanding the knowledge and horizons of servicemen, unifying military crews,
establishing harmonious interpersonal relations, increasing the combat effectiveness of
personnel and developing a conscious readiness for the defense of the homeland.

The main objective of training military personnel in socio-state readiness are:

* to equip them with:

a solid knowledge of Armenian history, the best traditions of the Armenian national liberation
struggle, current issues of state and military construction, legal norms, and the basics of service
relations.

« to form:

-skills and abilities to analyze the history of military art, events taking place in Armenia, the
region and the world,

-feelings of love and loyalty towards the personnel's state ideology, national, cultural and

spiritual values,
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-a conscious attitude and personal responsibility towards fulfilling the requirements of

military duty, oath and combined-arms regulations, and orders of commanders (chiefs).

Methodological instructions

Socio-state readiness (SSR) is an independent subject of combat readiness.

SSR trainings, as a rule, are conducted in platoons, small companies (batteries), in the
composition of these subdivisions. Platoon commanders (deputies of the platoon commander) or
their replacement servicemen are appointed as group leaders, as well as, if necessary, company
(battery) commanders, their deputies or their replacements.

The trainings are recorded in the platoon combat training records.

As arule, SSR trainings are organized using the method of lectures and seminars, but at the
discretion of the group leader, taking into account the specifics of the topic and the intellectual
abilities and level of preparation of the listeners, conversations, debates, round tables, practical
games, and other active teaching methods and approaches may also be used.

In order to improve the level of socio-state training in military units of the Armed Forces of
the Republic of Armenia, encourage the use of modern methods and pedagogical innovations,
and promote effective competition among group leaders, a joint competition-review of leaders

of the SSR is organized and held in three stages during the academic year.

TACTICAL READINESS

Training Objectives

To deepen the knowledge of all personnel in preparing and conducting combined-arms
combat in various conditions, knowledge of the provisions of the combat regulations and the
basics of combined-arms combat, to stabilize the skills of personnel:

1. in operations to achieve high levels of combat readiness,

2. in performing operational duties in a combat situation,

3. during the performance of combat tasks, including according to combat predetermination,
in rapidly changing and complex situations, in mountainous and plain conditions, day and night, in

cooperation with other branches of the Armed Forces, special forces units of the Armed Forces,
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as well as other military subdivisions, military formations and bodies of other troops, in conditions
of using both conventional and high-precision weapons,

4. during the effective use of weapons, armament and military equipment in case of combat
vehicles and infantry operations,

5. For mountain subdivisions: using mountain gear when overcoming various mountain
obstacles.

To improve the skills and abilities of subdivisions commanders in performing assigned tasks
and in training for continuous control of subdivisions and fire.

To form the psychological and combat qualities of personnel.

Methodological instructions

Tactical readiness is the basis of the field training of troops.

It most fully ensures the complex training of personnel and subdivisions for skillful and
harmonious actions on the battlefield.

Training subdivisions in combat operations should be planned by time of the year and day,
and conducted in conditions that are as close to a combat situation as possible. At the beginning
of the training, the personnel should study the equipment (in mountain subdivisions - mountain
gear), master the technique of overcoming any obstacles, and the procedure for providing self-
help and mutual aid.

The basis of the tactical readiness of servicemen should be the development of the ability to
detect the enemy and destroy them with fire, to act independently, as well as part of a
subdivision, in all types of combat operations in difficult terrain, including mountainous conditions.

During tactical readiness,

-implementation of emergency operations,

-improvement of individual readiness

-development of subdivision harmonization are carried out.

The preparation and harmonization of subdivisions implies the development of harmonious
operations of personnel, assigned and supporting subdivisions with the branches of the armed

forces and subdivisions and bodies of other forces.
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The main forms of tactical training are:

a) during the improvement of individual training - tactical military exercises and independent
work,

b) during the preparation and harmonization of subdivisions: tactical military exercises and
live fire of squads (personnel), crews and platoons, tactical military exercises and live fire of

companies and battalions, including live fire.

Tactical training, live fire and military exercises should be conducted on the tactical training
field, and tactical military exercises should be conducted on an additional prepared area of the

site.

The size and nature of the area should ensure the quality development of the specified

training topics and maximum learning of the training.

During training, live fire and military exercises, obstacles, including mountain obstacles,
intended for overcoming in order to ensure safety, must be prepared and checked by trained
officers.

Tactical military exercises are the first and necessary stage of subdivision readiness - the
main way to train personnel in tactical operations, various obstacles, transportation and

coordination of subdivisions in difficult conditions.

The main method of training in tactical military exercises is the execution of exercises and
methods of operations (trainings) during the development of tactical norms.

During tactical military exercises of subdivisions, in addition to the development of methods
and exercises of operations in combat, the personnel's exercises and methods of overcoming
various obstacles are improved. Moreover, each exercise and method of operations is first

developed element by element, slowly, and then completely.
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The incompletely mastered element of the exercise and the exercise as a whole must be
repeated until the trainees learn to perform it correctly, within the time established by the norm.

Tactical military exercises must be preceded by:

- training in studying equipment and its use,

-study of means ensuring the safety of overcoming various obstacles,

-training in developing the personnel's technique of moving around the terrain and
overcoming obstacles,

-training in performing self-aid and mutual-aid exercises and methods,

- training in orientation in the terrain, day and night, and other issues.

Tactical military training of subdivisions can be conducted "on foot" or with a vehicle. In high-
altitude terrain, where the use of armored vehicles in real combat is excluded, tactical military
training is conducted only on foot.

The inclusion of one or another type of mountain obstacle exercises in tactical military
training should be determined based on the training readiness of trainees and availability of
mountain gear.

The tactical situation during training is created separately for each training topic and may not
have a unified concept.

During the training, officers and sergeants improve their skills in leading subordinate
subdivisions by communicating short orders, commands and signals, as well as determining the
level and quality of training of servicemen and subdivisions.

Deficiencies identified during the improvement of individual training are eliminated at the
initial stage of squad training, and deficiencies identified during squad training are eliminated at
the initial stage of platoon training, etc.

In order to develop topics of organizing combat operations and implementing cooperation
between staff, assigned and supporting subdivisions (tank, artillery, anti-aircraft, engineering,
etc.), as well as subdivisions of other troops and neighbors, part of the exercises approved by
this Program are conducted as company (battalion) tactical military exercises with reinforcement
means ("on foot, mechanized" or material part). The first such exercises are planned as

demonstration exercises under the leadership of the regiment (brigade) commander.
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Tactical military exercises of subdivisions are directly organized and conducted by
commanders. In the case when subdivisions of military branches and special forces are involved
in company or battalion tactical military exercises, as well as when these exercises are conducted
as test exercises, the training leader is the battalion or regiment (brigade) commander,
respectively.

A mountain training instructor is assigned to assist the training leader in high-altitude terrain
when developing topics of overcoming complex mountain obstacles (rocky terrain, steep, snow-
covered slopes, ice sheets).

During the coordination and training of the companies, ascents are planned and conducted,
and tactical military exercises are conducted during the 1-3-day of mountain training campaigns
on the topics of "Company in Defense", "Company during Attack", "Company during the Military
March and March Guard".

When conducting tactical military exercises, new methods of commanding the personnel of
subdivisions and managing firepower are sought, forms and methods of performing combat
tasks, striking the enemy with fire, commanding personnel, assigned and supporting
subdivisions, as well as practical measures to mislead the enemy are taken.

Tactical military exercises are the main forms of squad and platoon harmonization. During
tactical military exercises, squad and platoon commanders not only gain experience in leading
subdivisions, but also improve their skills in organizing combat operations in the field. Therefore,
the content of tactical military training includes topics of combat readiness (decision-making, site
investigation, setting combat tasks for subordinates, organizing interaction and comprehensive
support), as well as psychological readiness, taking into account the peculiarities of the terrain.

The main method of training during tactical military exercises is the practical work of trainees
in performing their operational duties in conditions close to combat reality.

During tactical military exercises, training topics are developed in strict sequence, based on
a common tactical situation with the designated enemy.

Tactical military exercises are organized and conducted by:

- squad commander - platoon commander,

-platoon commander - company commander,

102



RELURLUSUL LUNULUSPRUYUL UWUUUFRLEUSEk HULU2NMP QruuUEL3UY
HELSINKI CITIZENS' ASSEMBLY VANADZOR OFFICE

-company commander - battalion commander.

MOUNTAIN READINESS

Teaching Objectives

To study:

-the characteristics of mountainous terrain and their impact on the combat operations of
subdivisions,

-the dangers in the mountains and measures to ensure safety when overcoming mountain
obstacles.

To develop the personnel's:

-techniques for overcoming mountain obstacles, steep cliffs, rocky, grassy and snow-covered
slopes, mountain streams (rivers), canyons,

- cargo transportation,

- taking into account the terrain surface and natural phenomena in the mountains
(thunderstorm, hail, storm, snowdrift, rock fall, collapse, mudslide, landslide, flood), positioning in
field conditions,

- when carrying out tasks in mountainous regions, the abilities and skills of effective use of
weapons (armament).

To acquire solid knowledge and ensure safety measures when performing operations in
mountainous terrain.

To develop the combat and physical abilities of personnel to perform operations in

mountainous terrain.

Methodological instructions

During the academic year, mountain training of subdivisions is the basis for improving
individual readiness and is conducted mainly in January-February, July-August. The formed skills
are improved during mountain campaigns and ascents, in a complex of tactical military and

physical readiness exercises.
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Training exercise to study the specifics of conducting combat operations in the mountains
are held at mountain training grounds and in natural mountain barriers under the leadership of
subdivision commanders, involving specially trained mountain training instructors. Depending on
the level of readiness of the personnel, the battalion commander is entitled to redistribute the
hours of theoretical and practical training. Initial skills are acquired during planned physical
training exercises that precede the first mountain readiness exercises. During these trainings,
the personnel master the exercises and techniques of moving forward with a narrow support
tool, climbing with a rope (rope) and performing special exercises, as well as develop balance
and overcome the fear of heights.

Mountain training exercises are conducted in winter and summer, taking into account the
seasonal characteristics of the mountainous terrain. Depending on the time of year, the training
of servicemen is carried out using the "from simple to complex" method, repeating it many times,
gradually changing and complicating the conditions of their implementation with each exercise,
introducing new features, and moving to new routes.

When studying the dangers in the mountains, special attention should be paid to the order
of operations in order to prevent possible negative consequences. These operations are
consistently focused on during field exercises, ascents, mountain campaigns and tactical
exercises.

The variety of training conditions is an important method for improving the skills of advancing
and deploying in mountainous conditions.

Mountain training clothing and equipment, as well as weapons, should be selected in
accordance with the solutions to combat training tasks, the peculiarities of training and climbing
routes. In a special training mountain settlement or mountainous terrain, methods and techniques
are developed for overcoming steep grassy (snow-covered, icy slopes (climbs) and mountains,
valleys, mountain streams and rivers, gorges, as well as insurance and self-insurance exercises
are performed. During the training, it is necessary to teach the personnel the rules for correctly
wearing mountain gear, in accordance with the situation, using the most suitable methods for

overcoming mountain obstacles.
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PHYSICAL READINESS

Teaching Objectives

To be able to withstand physical and psychological stress and successfully operate in modern
combat.

To develop general endurance for long-term marches and campaigns, the ability to

overcome obstacles, and the ability to conduct hand-to-hand combat.

Methodological Instructions

The physical training of servicemen is carried out in training sessions, during morning
exercises, sports and mass work hours, and during combat operations.

Physical training sessions in a company or platoon are conducted by officers, lasting one to
two hours.

More complex exercises, training methods, and actions are studied in the training sessions
of various physical training departments and are improved in complex training sessions.

At the beginning of the training phase, complex exercises are aimed at increasing the
general physical fitness level of servicemen, then the program of professional complex exercises
includes exercises with two or three sections of physical fitness.

When going to and returning from combat readiness training, the subdivisions conduct
concurrent physical training exercises.

The content of the exercises includes accelerated movements on foot, overcoming natural
and artificial obstacles, getting into and out of vehicles, as well as other exercises and actions
provided for in the combat training program.

The effectiveness of the exercises is achieved by reducing the time of rearrangement and
movement, brief explanations, simultaneous or group performance of exercises with gymnastic
tools and training equipment.

The exercises, training forms and actions developed in the training sessions are improved
during morning physical exercises, training and sports activities, self-training and mass sports

events.
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Before moving on to a new topic of physical readiness, instructional and demonstration
exercises are held with the training leaders, and an instruction is held with the sergeants on the
eve of each training session.

During the academic year, each serviceman must be evaluated for the performance of all
exercises provided for in the curriculum.

The physical fitness of servicemen is checked and assessed at least once a month. Additional
training sessions are conducted with physically weak and sick servicemen, gradually increasing
the physical load.

During all types of physical training sessions, servicemen are prepared to perform complex
military exercises and pass the norms of military-practical exercises.

Prevention of injuries is ensured by the correct methodology of clear organization and
conduct of training, high military discipline - observance of mutual aid, self-aid and safety rules,
timely preparation of training venues and appropriate equipment.

Complex training includes physical exercises in a combination of different topics of physical
training. First, exercises that develop speed and flexibility are included, then strength, and finally

endurance exercises.

DAILY ACTIVITY OF THE ARMY

Learning Objectives

To know the provisions of the combined-arms regulations and the basics of the legislation of
the Republic of Armenia defining the performance of official duties of the RA Armed Forces, the
internal, guard and garrison services of the RA Armed Forces, disciplinary regulations, general
provisions of the line reqgulations, personnel responsibilities in emergency situations, safety rules
on the territory of the military unit, in weapons and ammunition depots.

To study the procedure for organizing firefighting protection in a military unit, fire safety
rules, deepen knowledge about the causes of fire, techniques and methods for extinguishing fires
and outbreaks.

To be able to use available means, quickly extinguish fires (outbreaks of fire), evacuate

equipment, weapons and property.

106



RELURLUSUL LUNULUSPRUYUL UWUUUFRLEUSEk HULU2NMP QruuUEL3UY
HELSINKI CITIZENS' ASSEMBLY VANADZOR OFFICE

To improve the skills of implementing the provisions of the combined-arms regulations for
daily service, clearly and accurately implement the requirements of all laws and regulations
during the daily activities of the troops and training, act harmoniously in subdivision, on foot and
in vehicles. To have an exemplary appearance and strictly observe the rules for wearing a
military uniform, to take quick measures to extinguish fires and outbreaks using firefighting
equipment, to evacuate people, weapons, military equipment and property.

To educate the personnel in the spirit of pride and love for serving in the Armed Forces of

the Republic of Armenia.

Methodological instructions

Knowledge of the combined-arms regulations of the RA Armed Forces is the basis for the
clear performance of servicemen of their service duties, as well as for maintaining military
discipline and the established order.

The training of reqgulations is conducted in military units, specially equipped guard houses,
military classrooms, checkpoints and other places where there is an opportunity to demonstrate
the lifestyle and service of servicemen in accordance with the provisions of the combined-arms
regulations.

Studying and mastering the provisions of the regulations contributes to maintaining internal
order in military units and subdivisions, organizing the everyday life and activities of servicemen.
Practical skills in implementing these provisions are improved in everyday life, as well as when
preparing for and carrying out the daily routine. The practical implementation of the provisions
of the regulations by servicemen and sergeants in everyday life is assessed every month in the
subdivisions.

The line qualities of personnel and subdivisions are acquired during planned training, morning
line exercises, during learning other subjects, as well as during all types of daily lines and
movements. Line qualities include the individual line readiness of servicemen and the line
harmonization of subdivisions.

Training for individual line qualities is conducted reqgularly, throughout the entire training

period, in the following methodological sequence: training, checking the performance of
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exercises taught in previous training sessions, demonstration of new line exercises with a brief
explanation and practical training of these exercises, dividing them into parts or with the help of
a preparatory exercise (if the exercise is complex, then completely after that, if it is not complex,
it is necessary to teach it slowly, gradually bringing it to the pace set by the norm); bringing the
trainees' training to the level of exemplary performance through unilateral and bilateral training
of the exercise; organizing competitions for the best performance of the exercises and
conducting an analysis of the exercise.

The subdivision's line coordination exercises begin with an explanation of the relevant
articles of the line regulations, exemplary performances of the actions being worked out are
demonstrated, and then appropriate training is carried out.

All exercises, as a rule, are held on the military unit's parade ground, using small drums.
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