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THE CONTINUOUS STUDY ON THE STATE OF PROTECTION OF THE 

RIGHTS OF FEMALE SERVICEPERSONS IN THE RA ARMED FORCES IN 

2023 – 2025 YEARS BY HCA VANADZOR 

From September 2023 to March 2024, Helsinki Citizens' 

Assembly-Vanadzor, aimed at the implementation of UN Security 

Council Resolution 1325,  initiated and conducted a research to 

observe the progress in the work carried out towards the Second 

National Action Plan for 2022-2024 and the state of protection of the 

rights of female servicepersons involved in the armed forces, as a 

result of which the report on the <Situation Of Women's Rights In The 

RA Armed Forces" was compiled.  

As a result of the research, the Organization identified problems related to the involvement 

of women in military service, the formulated recommendations for addressing these problems 

were sent to the Ministry of Defense of the Republic of Armenia and other interested parties in 

March 2024: the Standing Committee on Defense and Security Issues of the National Assembly 

of the Republic of Armenia, the Ministry of Foreign Affairs of the Republic of Armenia, and the 

Human Rights Defender of the Republic of Armenia,  with the aim of discussing and taking steps 

toward resolving the identified problems. 

The majority of the recommendations were taken into consideration by the Ministry of 

Defense of the Republic of Armenia. The recommendations submitted by HCA Vanadzor 

regarding legislative amendments, which were taken into consideration by the Ministry of 

Defense of the Republic of Armenia, are presented below: 

1. In the RA Law "On Military Service and the Status of a Serviceman" 

According to Part 1 of Article 26 of the RA Law "On Military Service and the 
Status of a Serviceman", within the framework of the announced call-up for 
mandatory military service of privates, the designation of places of military 
service of female servicepersons of private rank performing mandatory 
military service is carried out without drawing lots, in accordance with the 
procedure established by the order of the RA Minister of Defense.  

https://hcav.am/hcav-15-03-2024/
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Considering the fact that currently there is only one 

women's battalion in the RA Armed Forces, it is certainly 

not practical and logical to assign places of military service 

to female servicepersons of private rank performing 

mandatory military service by drawing lots. At the same 

time, considering the issue in the context of a longer-term 

outcome, it is necessary to develop and implement a 

mechanism, the implementation of which will make it 

possible to observe the service of female and male 

servicepersons in the same battalion (for example, in the 

USA, male and female servicepersons participate in 

military training together).  

To achieve this goal, efforts should be made to strengthen the principle of equality between 

male and female military personnel and the prohibition of gender-based discrimination.  

2. According to Part 2 of Article 26 of the RA Law "On Military Service and the Status of a 

Serviceman", when assigning mandatory military personnel to places of military service, the 

education received, the degree of fitness for military service, as well as "other conditions 

established by law", which are not mentioned in the law, are taken into account. It was proposed 

to clarify the principles on which the wording of <other conditions established by law= is based, in 

particular, to clarify what conditions, in addition to the education received and the degree of 

fitness for military service, are taken into account when assigning conscripts to places of military 

service. In addition, it was proposed to clarify the content of <other conditions= for female and 

male servicepersons. 

"RA  AF Code of Internal Service" in the RA law 

Article 264 of the Code establishes that during peaceful times female 
servicepersons are not appointed for the day duty, except for the dorm day 
duty. If necessary, they can be appointed as doctor on duty (medical 
assistant), staff duty officer, and letter delivery person․ Female 
servicepersons are also appointed to duty according to their profession.  
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Taking into account the fact that male servicepersons, being involved in the performance of 

wider service duties, have greater opportunities for 

service advancement, as well as based on the 

principle of non-discrimination, it is important to 

guarantee the appointment of female 

servicepersons in the day duty, which will ensure 

equal opportunities for service advancement. At the 

same time, it is necessary to provide the necessary 

conditions for female servicepersons included in the 

day duty to ensure the proper performance of 

service duties, taking into account the specific 

requirements of women due to their physiological 

characteristics.  

2. Article 268 of the Code establishes that a regiment duty officer, regiment duty 

officer’s assistant, assembly point duty officer, checkpoint duty officer, regiment 

staff duty officer appointed from among officers and warrant officers are armed 

with pistols with two loaded magazines. While assembly point duty officer, 

checkpoint duty officer, regiment staff duty officer, as well as checkpoint duty 

officer’s assistants, duty officers and daily duty officers of subdivisions, except 

female servicepersons involved in the dorm duty staff, assembly point daily duty 

officers and mailmen (delivery officers) are armed with bayonets.  

The issue of restricting the weapons provided to women contradicts the provision on allowing 

female servicepersons to perform combat duty, which also stipulates that they must carry 

appropriate weapons.  

Based on the need to amend Article 264 of the Code regarding the appointment of female 

servicepersons to the daily duty, the Organization proposed that  Article 268 of the <Code of 

Internal Service of the Armed Forces of the Republic of Armenia= establish equal opportunities 

for all servicepersons on duty to be armed, regardless of the sex of the military personnel.  
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By the way, the recommendations which were acknowledged, according to the RA Ministry 

of Defense, will be discussed in the RA Ministry of Defense within the framework of the ongoing 

reforms.  

At the same time, the RA Ministry of Defense addressed a number of recommendations for 

legislative amendments separately. In particular, during the study of the state of women's rights 

in the Armed Forces in 2023-2024, the Organization recorded that, while Article 5, Part 4, 

Paragraph 1 of the RA Law "On Military Service and the Status of Servicemen" establishes the 

provision for women to undergo mandatory military service on a voluntary basis, regulations that 

take into account the physiological characteristics of women are not established, in particular, 

the procedure for examining the health of female servicepersons involved in mandatory military 

service during pregnancy, and the regulation on the 

scope of service duties. It was proposed to establish in 

the RA Law "On Military Service and the Status of a 

Serviceman" the procedure for conducting health 

examinations of a female serviceperson during her term 

of military service in case of pregnancy. In response, the 

RA Ministry of Defense informed that there is no need to 

establish such a procedure, since all servicepersons are 

provided with quality medical care in accordance with 

the procedure established by the aforementioned law, in 

the relevant departmental military medical institutions 

or in other medical institutions in accordance with the procedure established by the RA 

Government's decree.  

In response to the Organization's proposal to establish a list of physical exercises for 

pregnant female servicepersons based on the indications given by medical specialists regarding 

physical load restrictions, the RA Ministry of Defense stated that, according to the RA 

Government's Decree No. 404-N of 2018, the initiation of amendments to the provisions defining 

the list of diseases determining the degree of fitness of a citizen or military personnel for military 

service and the conditions of military service contraindicated for their health condition is within 
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the competence of the RA Ministry of Health, and the coordination of these processes in the RA 

Armed Forces is carried out by the only staff body conducting military medical expertise, the 

Central Military Medical Expertise Center of the Ministry of Defense.  

Another problem noted by the Organization is the ban, established by Article 270 of the 

RA Law on the "Code of Internal Service of the Armed Forces of the RA", on assigning 

female servicepersons to work that involves carrying and moving weights exceeding 

the maximum norms set for them by Labor Code, which is discriminatory against 

male servicepersons in cases where female and male servicepersons have an equal 

level of physical fitness. The Organization proposed to take into account not the physiological 

characteristics of women, but their level of physical fitness. In response, the Ministry of Defense 

of the Republic of Armenia informed that it is not advisable to make an amendment to the 

provision, since the criteria for assessing the physical fitness of female and male servicepersons 

are different, due to physiological characteristics. 

The disciplinary penalties provided for in Part 1, Paragraphs 3, 5 and 6 of the RA 

Law on the "Disciplinary Code of the Armed Forces of the Republic of Armenia" 

("deprivation of regular discharge from the place of deployment of the military unit 

for a period of up to 1 month", "postponement of the granting of basic leave for a 

period of one month to three months", "sending to a disciplinary company for a 

period of ten days to one month" disciplinary penalties are not applied to female 

servicepersons.). It is known that, especially in recent years, for the majority of 

mandatory military servicepersons, the release from the place of deployment of the 

military unit and the provision of basic leave are of great importance. In this regard, 

the deprivation of regular release for a period of up to 1 month and the postponement of the 

provision of basic leave - the application of penalties for a period of one month to three months, 

which are intended to ensure discipline in the troops, should not be applied to servicepersons in 

a differentiated manner based on their gender. In particular, the Organization emphasized that 

the application of the type of penalty "sending to a disciplinary company for a period of ten days 
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to one month" should not be conditioned by the gender of the serviceperson. In response, the 

RA Ministry of Defense informed that the issue will be considered in the event of an increase in 

the number of female conscripts, along with ensuring appropriate living conditions in places 

where disciplinary punishment is served.  

The RA Law "Code of Garrison and Guard Services of the Armed Forces of 

the Republic of Armenia" stipulates that female servicepersons are not 
included in garrison and guard services, except for cases of paying tribute at 
the funerals of servicepersons and laying wreaths at monuments and graves 
of servicepersons who died in battles for the freedom and independence of 
the homeland, as well as participating in garrison events.  

 

It is known that internal service in each military unit is 

organized on a daily, continuous basis, one of the most 

important components of which is garrison and guard 

service. This type of service includes daily duties, oversight 

of essential objects in a military unit, but the Code of 

Garrison and Guard Service of the RA Armed Forces 

prohibit the inclusion of female servicepersons in this 

service. 

The Organization proposed to establish by legislation 

the procedure for organizing internal service in military units 

where all servicepersons are women. In response, the RA 

Ministry of Defense stated that it is not appropriate to establish by law the procedure for 

organizing internal service for military units staffed only by female servicepersons, citing the 

approach repeatedly mentioned in the Organization's recommendations that it is necessary to 

eliminate such differentiated, discriminatory definitions in legislative regulations. (See Appendix 

1)  

In addition to legislative proposals, the Organization also submitted recommendations on 

practical issues, the following of which were taken into account by the Ministry of Defense of the 

Republic of Armenia: 
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1. 1. Develop military preparation programs necessary for six-month military service of 

female servicepersons, ensure direct participation of the sector’s female professionals in the 

development of the package of legislative amendments and legislative regulations ensuring 

organization of military service, and put draft legislative amendments for public discussion. 

 

By the way, this reference separately refers to the program of study for 6-

month mandatory military service for women on a voluntary basis. 

 

2. Considering that the majority of servicepersons join the military to solve their financial 

problems, the Government should make necessary efforts to promote other motives for 

undergoing military service, in particular by enhancing attractiveness of the military profession 

and respect for the military profession within society. 

3. Establish effective mechanisms for appeals in cases of discrimination, while encouraging 

servicepersons to apply such mechanisms in practice in 

order to promote legal equality. In particular, prior to the 

launch of the IT application for anonymously reporting 

human rights violations and instances of corruption in the 

Armed Forces, ensure thorough awareness among 

servicepersons to facilitate its effective use.  

4. By promoting opportunities for career 

advancement of female servicepersons, contribute to an 

increase in the level of involvement of female 

servicepersons in the decision-making process in systemic 

and strategic areas. 

5. Ensure establishment of equal opportunities for all servicepersons, irrespective of sex, to 

participate in military education, professional skills development training courses, and promotion 

in service ranks.  

6. Provide all servicepersons with minimum conditions for decent service, including building, 

facilities, and hygiene items. 
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7. Make efforts to provide comfortable and high-quality military uniforms to all 

servicepersons, including pregnant servicepersons․(see Appendix 2, 3) 

 In addition, the Ministry of Defence of the RA referred to a number of recommendations, 

particularly; 

Referring to the Organization's recommendation to make the necessary amendments to the 

regulations of organizing military service in order to exclude the possibility of manifestations of 

discrimination at the legislative level, the RA Ministry of Defense, in response to the 

Organization's letter, referred to a 2023 amendment made to the RA Law "On Military Service 

and the Status of Servicemen", which establishes mandatory military service for women as 

privates for a period of 6 months. At the same time, the Ministry of Defense of the Republic of 

Armenia informed that <A draft decree on making an amendment to the RA Government Decree 

No. 712-N of 03.07.2014 for female servicepersons undergoing contractual military service in 

the women's company is in the development stage, the final text of which will be put into public 

discussion.= It should be noted that the draft decree on making an amendment to the Decree No. 

712-N has not yet been put into public discussion.  

At the same time, the Organization proposed to make the necessary efforts to overcome 

the obvious discriminatory mindset and stereotypes towards female servicepersons through 

educational and periodic training programs, in response to which the RA Ministry of Defense 

reported that during meetings with the public, including high school and college students, 

representatives of the Ministry of Defense present the need for full and meaningful involvement 

of women in the Armed Forces, their achievements during service, as well as the importance of 

the Women, Peace, Security agenda.  

In response to the Organization's recommendation to increase the level of awareness of 

servicepersons along with the development of an IT Application for anonymous reporting of 

human rights violations and corruption cases in the Armed Forces, the RA Ministry of Defense 

only stated that the development of the IT Application is in progress and a tender announcement 

and procurement are expected in the near future.  

It should be noted that on February 18, 2025, during the closing ceremony of the <Promotion 

of Human Rights in the Armed Forces of Armenia= project implemented by the Council of Europe 
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Office in Yerevan, the <Citizen in Uniform= mobile phone application was presented, which allows 

servicepersons to submit anonymous reports on violations of their rights. The problem is that 

due to restrictions on the use of <smartphone= type mobile phones in the Armed Forces of the 

Republic of Armenia, those performing mandatory military service will not have the opportunity 

to personally submit alerts on violations of their rights. Instead, according to the representative 

of the Ministry of Defense of the Republic of Armenia, alerts of servicepersons can be submitted 

by their family members. While emphasizing the importance of introducing new mechanisms 

aimed at increasing the protection of human rights in the armed forces, but also taking into 

account the fact that the mentioned function is implemented through mediation, we believe that 

the mechanism cannot sufficiently and objectively reveal cases of violations of the rights of 

servicepersons in the armed forces. At the same time, it is worth noting that the use of such a 

mechanism for reporting human rights violations in the armed forces will be more effective if the 

issue is viewed from a broader and deeper perspective, namely, if changes are implemented in 

the educational system, creating an opportunity for school-age persons to acquire sufficient 

knowledge, be more literate and legally aware before being drafted into military service. We 

expect the direct participation of the Ministry of Education, Science, Culture and Sports of the 

Republic of Armenia in the mentioned process.  

In response to the Organization's recommendation on ensuring equal opportunities for all 

servicepersons to participate in education, professional development training, and service 

promotion regardless of gender, and to a request for information on whether legal acts have 

been adopted to guarantee equal opportunities for female servicepersons, the RA Ministry of 

Defense stated that "no separate legal acts have been adopted regarding the military education 

and professional development and training of female servicepersons, as equal opportunities are 

provided for servicepersons of the RA Armed Forces, to participate in military education, 

professional development and training, and service promotion regardless of gender." 

By the way, according to the Ministry of Defense of the Republic of Armenia, as of 

September 1, 2024, 5% of the RA Armed Forces servicepersons were involved in trainings 

organized in the Republic of Armenia and abroad aimed at developing professional capabilities 

and military education, 25% of which are female servicepersons.  
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The mentioned indicator can be justified only 

taking into account the ratio of the number of 

female and male servicepersons in the RA Armed 

Forces, while observation of the targeted 

application of the knowledge and skills acquired 

by servicepersons as a result of the mentioned 

trainings should become one of the important 

goals of the RA Ministry of Defense. 

Regarding another recommendation of the 

Organization, which concerns the minimum 

conditions of decent service for all 

servicepersons: building, household maintenance, 

hygiene, and providing servicepersons, including 

pregnant female servicepersons, with comfortable and high-quality military uniforms, the RA 

Ministry of Defense stated that "For all servicepersons, regardless of gender, the Logistics 

Department of the RA Ministry of Defense procures and provides only soap, soap dish, shaving 

razor, shaving foam, toothbrush, toothpaste, comb, toilet paper, and nail clippers. And within the 

framework of the process of acquiring new and high-quality uniforms, uniforms and accessories 

of various NATO member countries have been and are still being examined." It was also added 

that within the framework of the process of acquiring new and high-quality uniforms, it is also 

planned to hold a relevant discussion with the interested structural subdivisions in order to 

amend the Order of the Minister of Defense of the Republic of Armenia No. 510 of 2021 and 

include a new quantity to provide female servicepersons with the necessary hygiene items. 

In 2024, the Organization submitted a recommendation to create legal guarantees ensuring 

the protection of the rights and dignity of female servicepersons in the armed forces during their 

recruitment and military service in the armed forces, in response to which the RA Ministry of 

Defense announced that <A <Draft Code of Conduct for Contract Servicepersons of the Ministry 

of Defense System= has been developed, which has been submitted to the Corruption 

Prevention Commission for its opinion and is currently at the stage of international expertise. 
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The Organization proposed to establish by law a provision to take into account the period of 

leave for childcare when awarding a regular military rank, which would promote the service 

promotion and representation of female servicepersons in high positions, to which the RA 

Ministry of Defense responded by stating that "the law does not prohibit awarding a female 

serviceperson on childcare leave with a regular military rank or suspension of the term of holding 

a rank is not prescribed by law." 

Meanwhile, one of the problems recorded as a result of a study conducted among 

servicepersons by HCA Vanadzor in 2023 was the commanders' exhortations to female 

servicepersons who had gone on pregnancy and maternity leave not to return to service. The 

RA Ministry of Defense reported that the ministry has not received any complaints of such 

content, which suggests that the mechanisms for reporting human rights violations in the armed 

forces are currently ineffective, since servicepersons who have been discriminated against do 

not even try to use these mechanisms to restore their violated rights. 

As for the awareness of servicepersons, taking into account the insufficient level of 

awareness of servicepersons about UN Security Council Resolution 1325 and the RA National 

Action Plan (NAP) developed on its basis, the Organization proposed in its 2024 research to 

guarantee the regular participation of all servicepersons in awareness trainings, events, and 

discussions. In response, the RA Ministry of Defense reported that, within the framework of UN 

Security Council Resolution 1325 and the actions developed on its basis, and the first and second 

national plans, awareness-raising of Armed Forces personnel on the provisions of Resolution 

1325 is being carried out jointly with local and international partners (DCAF). 

In response to the Organization's recommendation for training on human rights, equality 

between women and men, anti-discrimination, and the prohibition of violence against women in 

the Armed Forces, the Ministry of Defense of the Republic of Armenia stated that within the 

framework of the 2020-2022 Human Rights Strategy, training courses on human rights, in 

particular, the right to life and the prohibition of discrimination, have been regularly conducted 

for Armed Forces personnel, which are of an ongoing nature.  

In response to the Organization's recommendation to ensure the visibility of materials 

(photos, videos, articles, press releases) highlighting the involvement of female servicepersons 



 

@Ե@M?G?F5G Ք5B5Ք5V?5?5G 5M5E6@Ե5F? N5G5AՈU? 7U5MԵGF5? 

HELSINKI CITIZENS` ASSEMBLY VANADZOR OFFICE 

______________________________________________________________________ 

 
 

14 

 

in the armed forces on the official website of the Ministry of Defense of the Republic of Armenia 

and other online platforms in order to increase the attractiveness of military service among 

female and male servicepersons, the Ministry of Defense of the Republic of Armenia reported 

that "Materials and videos highlighting the involvement of female servicepersons in the Armed 

Forces are published on the official website of the Ministry of Defense, and reports on their 

service are published within the framework of the "Zinuzh" TV program." 

 

STUDY OF THE PROGRAM FOR A SIX-MONTH MANDATORY 

MILITARY SERVICE OF WOMEN ON A VOLUNTARY BASIS 

The introductory part of the subclause on reforms of the armed forces of the RA 

Government's five-year program for 2021-2026, among other things, also mentions the 

importance of greater involvement of women in the military subdivisions of the armed forces. 

It should be noted that women in the Republic of Armenia have had the opportunity to study 

at the Vazgen Sargsyan Military Academy since 2013.  

In 2019, a department for working with female 

servicepersons was formed within the Department of 

Moral and Psychological Support of the Armed Forces, 

the purpose of which is to analyze and conduct studies 

on the organization of military service for women in the 

Armed Forces and ensuring equal opportunities, as well 

as to present proposals for solving the issues and 

problems raised.  

And since 2020, Military and Sports college named 

after Мonte Мelkonyan has also begun accepting 

women. 

One of the steps aimed at involving women in military service was taken by the Government 

in June 2023, when amendments and addenda were made to the RA Law <On Military Service 

and the Status of Servicemen=, in particular, Article 19.1 was added, which established the basis 
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and procedure for organizing the conscription of women who applied for mandatory military 

service on a voluntary basis. 

As a result of the legislative amendments, a <women’s battalion= was formed, where women 

can voluntarily undergo 6-month mandatory military service. It was envisaged that those who 

successfully completed the 6-month service would receive an honorarium of one million drams 

and the opportunity to continue their service within the framework of the <Homeland defender= 

program. This innovation was viewed by the RA government as an additional incentive to 

increase the involvement of women in the armed forces.  

However, since the justifications for setting a 6-month duration for women to undergo 

military service were not clear, the Organization still addressed the Ministry of Defense of the 

Republic of Armenia with an information request in September 2023. (See Appendix 3) 

In response, the RA Ministry of Defense stated that the six-month period of women’s 

voluntary military service is established based on the assumption that during that period a 

serviceperson shall master <the peculiarities of combined-arms combat, obligations related to 

their position and profession, procedure of independently preparing and conducting combat, 

protecting against and concealing from the adversary’s air attack means in different conditions 

of territory, weather and day, material part of service weapon, shooting rules, methods and ways 

of firing, main provisions of combined arms statutes, issues of combat duty and their 

implementation obligations, combat preparation and daily safety rules, after which female 

servicepersons shall have a clear idea of continuing their service in the RA Armed Forces or be 

discharged into the RA Armed Forces reserve.=   

The RA Ministry of Defense added that <practices and challenges of other countries are 

being studied in order to make women’s voluntary involvement in mandatory military service 

more effective, emphasizing that Geneva Centre for Security Sector Governance (DCAF) 

organized in Armenia a presentation of best practices of countries implementing call-ups for 

women=.  

In the previous report on the <Situation Of Women's Rights In The RA Armed Forces" 

published in March, 2024,  we have addressed the issue that the program of study of female 

servicepersons for 6-month military service is still not prepared and they shall be guided by the 

https://hcav.am/hcav-15-03-2024/
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combat training program envisaged for <Motorized infantry, rifle (mountain) and tank units 

(subdivisions)=, which covers one year.   

In fact, female servicepersons involved in the voluntary mandatory military service study the 

program of military readiness envisaged for one year during 6 months, which according to the 

Organization can negatively affect the quality of their military readiness due to the program's 

double workload.  

In July, 2024, the Organization again sent an information request to the Ministry of Defence 

of the RA to acquire information on the program of study of military readiness envisaged for 

female servicepersons for a 6-month voluntary mandatory military service  (see Appendix 4)  

First, referring to the behavior of the Ministry of Defense of the Republic of Armenia in terms 

of the time frame for providing information, we note that the Organization received a response 

to the inquiry sent by the Organization to the Ministry of Defense of the Republic of Armenia on 

July 29, 2024, almost two months later, on September 16. Moreover, to the Organization's 

question as to whether a military readiness program necessary for the 6-month military service 

of female servicepersons had been developed, the Ministry of Defense of the Republic of 

Armenia provided the following written response: "The military readiness of female 

servicepersons in the Armed Forces of the Republic of Armenia is carried out in accordance with 

the program approved by the Chief of the General Staff of the Armed Forces of the Republic of 

Armenia," which did not essentially address the Organization's question.  

The Organization sent a second request to the Ministry of Defence of the Republic of 

Armenia asking to provide the copy of the program of study for military readiness of female 

servicepersons in the Armed Forces of the RA approved by the Chief of the General Staff of the 

Armed Forces of the Republic of Armenia, about which the Ministry of Defence of the RA has 

cited in the previous response letter. At the same time, citing the information provided to the 

Organization by the Ministry of the Defence of the RA on December 25, 2023, according to 

which, the military readiness program designed for <Motorized infantry, rifle (mountain) and tank 

military units (subdivisions) is applied for female servicepersons for a 6-month voluntary 

mandatory military service, on July 29, 2024, the Organization applied to the Ministry of Defence 

of the RA with a request to get the copy of the mentioned program. (see Appendix 6).  
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In response, more than two months later, on October 4, 2024, the Ministry of Defence of the 

RA informed that <The military readiness of female servicepersons in the Armed Forces of the 

RA is carried out according to the program approved by the Chief of the General Staff of the 

Armed Forces of the RA, which mostly contains information for official use. Thus, due to 

confidentiality,  it is not possible to provide the whole information requested in the letter=. The 

letter also added that <In case of necessity, an article or a theme from the mentioned readiness 

program, by the order of the Chief of the General Staff, may be provided, if it does not contain 

confidential information’’.  

The Organization, emphasizing that it has the purpose to observe the program of study, 

particularly to see how it best serves the women’s interests and human rights and in case of 

necessity,  present recommendations, applied to the MoD of the RA with the request to provide 

the Organization with the all themes, articles and sections of the program of study for military 

readiness of female servicepersons for a 6-month military service that do not contain confidential 

information (see Appendix 7).  

In addition, on November 5, 2024, having not received the response of the request, the 

Organization had a meeting with the head and an employee of the MoD Human Rights and 

Integrity Building Centre of the RA, during which, in addition to the discussion of the problems of 

rights of women in the Armed Forces, an agreement was reached with the head of the MoD 

Human Rights and Integrity Building Centre of the RA that as soon as possible provide the 

Organization with the requested information, namely, the non-confidential and human rights-

related sections of the military readiness program for female servicepersons for a 6-month  

voluntary mandatory military service.  

After the mentioned meeting, only one and a half months later, as well as two and half 

months later after the last information request by the Organization and only five months after 

the letter first sent to the RA Ministry of Defense requesting the provision of a training program 

for the 6-month service of female servicepersons, it was possible to obtain from the RA Ministry 

of Defense those parts of the copy of program for the preparation of female servicepersons for 

the 6-month mandatory military service on a voluntary basis, which, according to the RA Ministry 

of Defense, do not contain confidential information.  
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The behavior of the Ministry of Defense of the RA manifested in the provision 
of the information is not only a violation of the timeframe established by law, 
but it also  creates an impression that in reality, there was no program 
adapted for women's 6-month military service as such, or the ready-made 
text version of the program was not available in the defense department. 

 

It should be noted that for the implementation of the program of female servicepersons for 

the 6-month mandatory military service on a voluntary basis, the defence department of the RA 

is guided by the combat readiness program designed for  <Motorized infantry, Rifle (mountain) 

and military units (subdivisions)=.  

Turning to the content of the program, we emphasize that even a brief observation made it 

clear that the program for the 6-month mandatory military service of female servicepersons on 

a voluntary basis does not contain any substantive 

reference to human rights. 

The currently applicable program of study for the 6-

month mandatory military service of female 

servicepersons on a voluntary basis includes the <Socio-

State Readiness= component, within the framework of 

which the following educational objectives are cited: <to 

equip them with a solid knowledge of Armenian history, 

the best traditions of the Armenian national liberation 

struggle, current issues of state and military building, legal 

norms, and the basics of service relations.= Although the 

mentioned educational subcomponent includes equipping with knowledge about legal norms, it 

is not specified what norms are being taught, who is presenting the educational materials on 

human rights norms, and how.  

With this study, HCA Vanadzor presents recommendations on making addenda to the 

program of study for voluntary mandatory military service of female servicepersons in the armed 

forces.  
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ADDENDA TO THE PROGRAM OF STUDY FOR MANDATORY 

MILITARY SERVICE OF FEMALE SERVICEPERSONS ON A VOLUNTARY 

BASIS IN THE RA ARMED FORCES PROPOSED BY HCA VANADZOR 

OFFICE 

The currently applicable program of study for the 6-month mandatory military service of 

female servicepersons on a voluntary basis includes the "Socio-State Readiness" component, 

within the framework of which the following educational objectives are cited: 

<to equip them with a solid knowledge of Armenian history, the best traditions of the 

Armenian national liberation struggle, current issues of state and military construction, legal 

norms, and the basics of service relations.= 

Although the mentioned educational subcomponent includes <equipping with knowledge= 

about <legal norms,= the program of study does not specify what kind of knowledge about human 

rights will be transferred to female servicepersons within the framework of training in these 

norms and to what extent.  

Hereby, HCA Vanadzor presents recommendations on making addenda to the 6-month 

mandatory military service program of study for women in the armed forces, which aims to 

promote the effective fulfillment of military service obligations by female servicepersons based 

on human rights education.  

We propose to include the following provisions on human rights education in the program of 

study of the 6-month mandatory military service of female servicepersons on a voluntary basis, 

which, by the way, should also be included in the program of study of the mandatory military 

service of men, as well as in the programs of study of military educational institutions of the 

Republic of Armenia. 

Thus, in the section "Socio-State Readiness" of the current program of study, we propose to 

add the following themes to the list of "main problems of training servicepersons":  

- The concept of human rights, the principles of equality, 

- The international legal framework on women's rights, 

- The concept and content of anti-discrimination, gender equality, 



 

@Ե@M?G?F5G Ք5B5Ք5V?5?5G 5M5E6@Ե5F? N5G5AՈU? 7U5MԵGF5? 

HELSINKI CITIZENS` ASSEMBLY VANADZOR OFFICE 

______________________________________________________________________ 

 
 

20 

 

• Recognition of forms of rights violations, especially discrimination, sexual harassment, 

possibilities for their prevention and mechanisms for the 

protection of rights, 

 

- Specific skills training and methodological instructions, 

in particular: 

• Leadership skills training, 

• Labor rights and norms training, 

• Communication skills training, including communication 

skills between women and men, 

• Introduction of a gender sensitivity component, cultural, including gender norms and 

customs training.  

 

TO TEACH AND PRESENT 

1. The concept of human rights, the principles of equality 

In 2006, the Parliamentary Assembly of the Council of Europe confirmed the importance of 

member states ensuring the human rights of military personnel: <Members of the armed forces 

cannot be expected to respect humanitarian law and human rights in their operations unless 

respect for human rights is guaranteed within the army ranks. It is therefore essential that the 

Council of Europe’s efforts to lay down guidelines on human rights protection within the armed 

forces be accompanied by a policy in the member states of heightening human rights awareness 

among their own military personnel.= 

The OSCE <Manual on Human Rights and Fundamental Freedoms of the Personnel of the 

Armed Forces=1 states that <military personnel are called upon to directly protect the security 

interests of the Republic of Armenia within the armed forces, and also play an important role in 

the protection of human rights. Treating military personnel as citizens in uniform clearly stems 

from the goal of integrating the armed forces into society, as opposed to the approach that the 

 
1 http://www.osce.org/files/f/documents/5/9/100924.pdf   

http://www.osce.org/files/f/documents/5/9/100924.pdf
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armed forces are isolated from political and public 

life.= If the armed forces are to serve their society 

effectively, there will be no room for oppression, 

anti-social behaviour, offences, discrimination, 

harassment and other unacceptable behaviour. Both 

officers and non-commissioned officers can be on 

the front lines of the fight against violations in 

military units. Their leadership is crucial to ensuring 

respect for human rights. In this regard, commanders 

are obliged to be proactive (take a proactive role in 

creating an atmosphere of mutual trust and respect 

among military personnel) and take all necessary 

measures to prevent illegal actions by their subordinates. Servicepersons are obliged to respect 

human rights and observe the norms of international humanitarian law while performing their 

duties. Servicepersons, both in military units and in combat conditions, will only maintain the 

aforementioned rights when carrying out the tasks assigned to them if their own rights are 

ensured."   

Thus, we propose to include more in-depth training in the concept of human rights and the 

principle of equality in the military program of study.  

 

2. The international legal framework on the rights of female servicepersons 

Military personnel should be informed and trained on national legislation, as well as regional 

and internationally adopted resolutions, recommendations, guidelines, and legal acts that relate 

to the protection of women's rights, for example:  

• United Nations (UN) Security Council Resolution 1325 "Women, Peace and Security" and 

the National Action Plan of the Republic of Armenia based on it,2 which emphasizes the role of 

women in conflict prevention and resolution, as well as peacebuilding, urges Member States to 

ensure increased representation of women at all decision-making levels in national, regional and 

 
2  https://www.securitycouncilreport.org/atf/cf/%7B65BFCF9B-6D27-4E9C-8CD3-CF6E4FF96FF9%7D/WPS%20SRES1325%20.pdf  

https://www.securitycouncilreport.org/atf/cf/%7B65BFCF9B-6D27-4E9C-8CD3-CF6E4FF96FF9%7D/WPS%20SRES1325%20.pdf
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international institutions and mechanisms for the prevention, management, and resolution of 

conflict; 

• The UN Convention on the Elimination of All Forms of Discrimination against Women,3 

which is based on the principles of equality between women and men in various areas, 

establishes the state's obligation to protect women's rights and prohibit discrimination. 

• The Beijing Declaration4, which addresses the removal of all obstacles to women's active 

participation in all spheres of public and private life through a full and equal share in economic, 

social, cultural and political decision-making. 

• The fundamentals of international humanitarian law 5 , including measures for 

differentiated and prioritized protection of children, women or persons with disabilities.  

• The Revised European Social Charter, which provides for the right to equal opportunities 

and equal treatment in employment and occupation without discrimination on grounds of sex, 

according to which, with a view to ensuring the effective exercise of the right to equal 

opportunities and equal treatment in matters of employment and occupation without 

discrimination on the grounds of sex, the Parties undertake to recognise that right and to take 

appropriate measures to ensure or promote its application in the following fields: a) access to 

employment, protection against dismissal and occupational reintegration; b)  vocational 

guidance, training, retraining and rehabilitation; c) terms of employment and working conditions, 

including remuneration; d) career development, including promotion.  

• Recommendation No. 1742 (2006) of the Parliamentary Assembly of the Council of 

Europe on the human rights of military personnel6, in which the Assembly instructed the member 

states of the Council of Europe to <pay greater attention to the issue of the status of women in 

the armed forces=. A great many female soldiers are subjected to sexual harassment. The issues 

of access to military duties and to specific posts in the armed forces, career structures and equal 

rights are all relevant to discrimination against women. 

 
3 https://www.ohchr.org/sites/default/files/Documents/ProfessionalInterest/cedaw.pdf  
4 https://www.un.org/womenwatch/daw/beijing/pdf/BDPfA%20E.pdf  
5  https://www.icrc.org/sites/default/files/document/file_list/what_is_ihl.pdf , https://www.icrc.org/en/document/what-international-

humanitarian-law  
6 https://pace.coe.int/en/files/17424/html  

https://www.ohchr.org/sites/default/files/Documents/ProfessionalInterest/cedaw.pdf
https://www.un.org/womenwatch/daw/beijing/pdf/BDPfA%20E.pdf
https://www.icrc.org/sites/default/files/document/file_list/what_is_ihl.pdf
https://www.icrc.org/en/document/what-international-humanitarian-law
https://www.icrc.org/en/document/what-international-humanitarian-law
https://pace.coe.int/en/files/17424/html
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• The Convention against Torture and Other Cruel, Inhuman or Degrading Treatment or 

Punishment7, which defines the term "torture" and obliges States Parties to take measures to 

prevent, investigate, prosecute, punish and provide compensation for torture. 

• The European Convention for the Protection of Human Rights and Fundamental 

Freedoms8, which clarifies the rights enshrined in the Universal Declaration of Human Rights. The 

European Convention on Human Rights provides for absolute rights that can never be derogated 

from by the Contracting States: these rights include the prohibition of torture and the right to be 

free from slavery. 

❖ Particular attention should be paid to the fact that certain rights and freedoms protected 

by the Convention may be limited only by law if this is necessary for the protection of national 

and public security, public order, public health and morals, the rights and freedoms of others, and 

the honor and reputation of others.  

• The UN Universal Declaration of Human Rights9 is a landmark document that sets out the 

fundamental rights of every person, regardless of nationality, race, sex, religion or other status. 

These rights include the rights to life, liberty and security of person, freedom from slavery and 

torture, freedom of opinion and expression, work and education, social security and adequate 

standard of living.  

2.1   Also teach domestic legislation and by-laws, for example: 

• The Code of Internal Service of the Armed Forces of the Republic of Armenia10, paying 

particular attention to, for example, Article 6, which stipulates that <military personnel are under 

the protection of the state. Their life, health, honor and dignity are protected by law. Defamation 

of a military personnel, threats, violence or encroachment on their life, health, property and other 

actions that impede the performance of the duties assigned to the military personnel, as well as 

violation of their rights, shall entail liability established by the legislation of the Republic of 

Armenia.= This liability, depending on the offense, may be disciplinary or criminal.  

 
7 https://www.arlis.am/DocumentView.aspx?docID=60506  
8 https://www.gov.am/u_files/file/kron/2%20EuoroConvent-Arm.pdf  
9 https://www.arlis.am/DocumentView.aspx?docID=1896  
10 https://www.arlis.am/DocumentView.aspx?DocID=175851  

https://www.arlis.am/DocumentView.aspx?docID=60506
https://www.gov.am/u_files/file/kron/2%20EuoroConvent-Arm.pdf
https://www.arlis.am/DocumentView.aspx?docID=1896
https://www.arlis.am/DocumentView.aspx?DocID=175851
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• The RA Law11 "On Military Service and the Status of Service member", paying particular 

attention, for example, to Article 4, Part 1, which defines the principles of organizing military 

service, including the supremacy of the RA Constitution and laws, the priorities of the rights and 

freedoms of servicepersons, respect for the honor and dignity of servicepersons  and the 

prohibition of discrimination, and the legal and social protection of service members and their 

family members.  

 

3.  The concept and content of anti-discrimination, gender equality: 

Ensure training in basic knowledge of gender equality, as well as the importance of the role 

of women in the military, the needs for the protection of women's rights, and the recording and 

response to sexual violence.  

From the perspective of this topic, it is important to teach the provisions of the Convention 

on the Elimination of All Forms of Discrimination against Women, which, among other things, is 

designed to ensure women's equal rights to participate in political and public life, as well as to 

receive education, maintain health, and have 

employment, and to prohibit all forms of 

discrimination in both legislative and legal practice.  

 3.1   Recognition of forms of rights violations, 

especially discrimination and sexual harassment, 

and measures to prevent them 

As women are increasingly involved in the 

military, the likelihood of sexual harassment 

against them also increases, which can negatively 

affect the desire of women to join the armed forces. 

In recent years, cases of rape and sexual 

harassment have been recorded at the highest 

levels in the armies of a number of countries, such 

 
11 https://www.arlis.am/DocumentView.aspx?docid=199723  

https://www.arlis.am/DocumentView.aspx?docid=199723
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as Canada, the United Kingdom, the United States, Spain, and Germany, which means that there 

is a vicious culture of sexual violence in the armed forces.  

Sexual harassment and sexual violence not only cause emotional or psychological harm to 

the victims, but also negatively affect the quality of work of female servicepersons, as well as 

damage the reputation of the armed forces in society. Therefore, preventing sexual harassment 

in the armed forces is important to ensure a safe and non-discriminatory environment for all 

servicepersons. However, many abuses go unpunished.  

Extensive research into the nature and prevalence of sexual harassment in the armed forces 

of some countries has led to the conclusion that special measures should be taken to effectively 

combat this problem. This was particularly the case in Denmark, where in 2003, following a report 

on research conducted by the Department of Psychology at the Defence Academy, the Danish 

Defence Forces Command initiated several measures to prevent and combat harassment, in 

particular, it established a psychological counselling hotline and a local counselling service. 

In practice, the only mechanism for complaining about discriminatory treatment of female 

servicepersons in the RA Armed Forces is currently to contact the Ministry of Defense's "Hotline" 

service, while only a small number of women report discrimination and sexual harassment to the 

"Hotline" service. 

The IT application for anonymous reporting of human rights violations and corruption cases 

in the Armed Forces, initiated within the framework of cooperation with the Ministry of Defense 

of the Republic of Armenia and Council of Europe Office in Yerevan, which, according to the 

Ministry of Defense of the Republic of Armenia, will allow, on the one hand, to raise the level of 

awareness of military personnel, and on the other hand, to prevent the increase in cases of 

violence, has not yet been launched, although work on developing the mechanism began about 

2 years ago. 

Based on the above, we propose to include training in recognizing various manifestations of 

sexual harassment and sexual violence in the program of study for female servicepersons. 

3.2 Training on mechanisms for appealing against cases of discrimination against female 

servicepersons in the Armed Forces and protecting the rights of military personnel   

https://www.coe.int/en/web/yerevan
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The number of women who seek help from formal and informal grievance procedures in the 

military is also low, as they lack confidence in the mechanisms for restoring rights within the 

armed forces. Many women do not tell anyone that 

they have been victims of sexual abuse and seek 

ways out on their own, fearing that reporting it could 

negatively affect their careers, fearing that they will 

lose their jobs, and feel that no one will believe 

them. Some women even decide to leave the 

service. 

Based on the above, we propose to include in 

the program of study for female servicepersons 

study on grievance mechanisms for cases of 

violations of the rights of female servicepersons in 

the armed forces and manifestations of 

discrimination against them, and the effective 

application of these mechanisms.  

 

4. Teaching specific knowledge and skills and methodological instructions 

• Leadership skills training, including command responsibility training 

vTeaching women leadership skills in the armed forces is important from the perspective of 

their potential for career advancement. As a result of the 2023 study on <The State of Women's 

Rights Protection in the Armed Forces of the Republic of Armenia= conducted by HCA Vanadzor, 

it became clear that, in the opinion of female servicepersons, career advancement is possible 

through corrupt mechanisms, <with  personal connections and money.= At the same time, the 

same study revealed that the career advancement of female servicepersons mostly occurs 

within the framework of promotion from one rank to the next in the junior non-commissioned 

officer or officer ranks, and not in higher positions. Obviously, the level of representation of 

women in the RA Armed Forces in high military positions, in positions with the rank of major and 

higher, is currently very low. 
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Thus, teaching women leadership skills can be an additional incentive to form a mindset that 

women can also have aspirations to occupy high military positions.  

• Teaching labor rights and norms 

Within the framework of the study on the "State of Women's Rights Protection in the Armed 

Forces of the Republic of Armenia" conducted by the Organization in 2023, addressing the issues 

recorded by the Human Rights Defender, we once again emphasized that there are no incentive 

norms for female servicepersons who have the opportunity to take leave to care for a child under 

three years old, but did not take advantage of that leave of their own free will for the purpose of 

serving. The lack of incentive norms can be an obstacle for female servicepersons to make a 

decision to return to service. In addition, the Law <On Military Service and the Status of a Service 

member= excludes the time spent on childcare leave from the calculation for receiving the next 

military rank. This is one of the obstacles due to which female servicepersons are 

underrepresented in high positions and are largely deprived of the opportunity for promotion. 

Thus, training in labor rights and norms will enable female servicepersons to acquire the 

necessary knowledge, which will contribute to their career advancement.  

From the perspective of labor rights, taking into account the physiological characteristics of 

women, we also emphasize the importance of paying special attention to teaching female 

servicepersons about their rights during pregnancy. 

Article 11 of the Convention on the Elimination of All Forms of Discrimination against Women 

stipulates that states are obliged to try to create, as far as possible, social services (such as 

childcare facilities) that will enable women to combine their family responsibilities with military 

service.  Article 11 also stipulates that the state is obliged to ensure special protection of women 

during pregnancy in types of work harmful to their health. In addition, as a result of the study on 

the "State of Women's Rights Protection in the Armed Forces of the Republic of Armenia" 

conducted by HCA Vanadzor in 2023, it became clear that some female servicepersons do not 

return to service after pregnancy and maternity leave for a number of reasons, including the 

attitude of the superior command, in particular, the fact that the latter, after accepting another 
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serviceperson in the same position, convinces the female serviceperson on pregnancy and 

maternity leave not to return to military service. The above clearly contains corruption risks.  

 

Thus, teaching female servicepersons about their rights during pregnancy will enable female 

servicepersons to demand the protection of their rights and counteract the vicious 

manifestations of arbitrary decision-making by higher command. 

●   Teaching communication skills, including communication skills between women and men 

In military service, women and men may have different approaches to combat or practical 

situations. In addition, conflicts in the military environment can affect the quality of military duty 

performance.  

Thus, teaching communication skills is important from the perspective that servicepersons 

will know how to best express their opinions and positions, trying to minimize misunderstanding. 

By developing communication skills, it will be possible to resolve interpersonal conflicts more 

quickly and effectively. 

●    Introduction of a gender sensitivity component, cultural education, including gender 

norms and customs 

Gender-sensitive training ensures equal career advancement opportunities for female and 

male service members. Gender-sensitive training in the armed forces can reduce the incidence 

of gender-based violence. In addition, training in cultural and gender norms can contribute to the 

equal participation of female and male service members in the performance of service duties. It 

also promotes that all service members, regardless of gender, have equal rights and 

responsibilities.  

Thus, we propose to include gender sensitivity training in the program of study for female 

servicepersons, which will contribute to organizing military service based on the principle of the 

rule of law.  
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This program is intended for the training of all motorized infantry, infantry, tank, including 

mountain, military units (subdivisions) that are staffed with privates and junior non-commissioned 

officers undergoing mandatory military service. 

The second point of the program, which focuses on organizing combat readiness, provides 

the standards presented to servicemen and subdivisions for preparing for all types of modern 

combined-arms combat.  

 

ORGANIZATION OF COMBAT READINESS OF MOTORIZED INFANTRY, INFANTRY, 

MOUNTAIN SUBDIVISIONS 

1. Combat readiness is the main daily activity of the troops in peacetime. It is organized and 

conducted in accordance with the orders and directives of the Minister of Defense of the Republic 

of Armenia, the Chief of the General Staff of the Armed Forces, the combined-arms and combat 

regulations of the Armed Forces of the Republic of Armenia, and other governing documents. 

The purpose of the training is to prepare servicemen and subdivisions for the successful 

implementation of combat tasks in modern combined-arms combat, to instill the skills of 

conducting competent operations in difficult situations, and to form moral-combat qualities of the 

personnel.  

The following principles underlie combat readiness:  

- to teach the troops everything that is necessary on the battlefield,  

- to ensure the constant combat and mobilization readiness of subdivisions and military 

units. 

2. As a result of the implementation of the combat readiness program:  

1) servicemen and sergeants must be:  

-vigilant, resilient, courageous, selfless, devoted to the homeland - the Republic of Armenia, 

ready to defend the constitutional order of Armenia, the freedom and independence of its people 

and the homeland, 

- disciplined, decisive, proactive, resilient, able to withstand all the difficulties and hardships 

of a combat situation,  

-able to operate independently and as part of a subdivision in any location and conditions,  
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   To know: 

- the basics of combined-arms combat, their service duties, the procedure for their execution 

in all forms of combat operations, signals of command, alert and interaction, 

- the code of conduct of a participant in combat operations,  

- the peculiarities of the mountainous, foothill and plain terrain and their impact on the course 

of the combat operations of the subdivision,  

- the structure, armament and combat capabilities of their subdivision, as well as the 

structure, armament, combat capabilities, tactics of operations of the subdivisions of the armed 

forces of a potential enemy,  

- the structure of the subdivisions of the armed forces of the potential enemy, their 

armament, combat capabilities, tactics of operations, 

- the procedure for conducting reconnaissance - by observation, from a hiding place and from 

a combat reconnaissance lookout, 

- methods of conducting reconnaissance (observation, ambush, search, accidental attack), 

- the material part of the service weapons (armament), the rules of shooting, methods of 

firing and training, the general structure of the main armored vehicles, 

- engineering equipment and methods of camouflage and their sequence,  

-the structure of the potential enemy's military barrages, mines, the principle of operation, 

the rules for installation and neutralization, 

-explosives and detonating devices, personnel and collective protective equipment and the 

procedure for their use, 

- methods of orientation in the terrain,  

-the simplest methods of measuring distances in the terrain with and without a map,  

-measures to prevent injuries and hygiene rules, methods of conducting independent 

physical training, 

- the procedure and methods of providing first aid to the wounded and sick, -the main 

provisions of the military regulations, the procedure for individual preparation of food from 

standardized daily rations and preparation of a resting place in field conditions,  

- safety rules during combat duty and combat training 
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- firefighting methods and techniques, 

- their duties when performing military service tasks, 

- environmental safety rules during the performance of combat tasks and daily activities, 

- the factors of destruction of nuclear, chemical, biological (microbiological) weapons and 

incendiary, highly toxic substances and agents, means of protection against them, the protective 

properties of the terrain and personnel equipment, NCB (nuclear, chemical, biological) 

reconnaissance and dosimetry control devices, as well as methods of overcoming contaminated 

terrain, 

be able to: 

-operate in mountainous, foothill and plain terrain, in night and day conditions, in case of 

alarm, in combined-arms combat (during attack and defense), during the implementation of 

military operations and other combat tasks, 

- operate with command, alarm and interaction signals, 

- overcome mountainous, foothill and plain terrain obstacles (Vertical cliffs, slopes, rocky 

areas, grassy and snow-covered hillsides, mountain streams, ravines, valleys, rivers, landslides, 

etc.),  

- effectively use service weapons (armament) and hand grenades to hit various targets 

located above and below the horizon, in day and night conditions, 

- bring service weapons to normal target fire, 

- operate at an observation post, in reconnaissance patrols and conduct searches, 

- conduct radio communication using service means of communication,  

- equip and camouflage trenches and shelters,  

- place own and overcome potential enemy barrages,  

-take measures to protect against weapons of mass destruction, incendiary and high-

precision weapons, 

-use individual and collective means of protection, the protective properties of service 

weapons, equipment, fortifications and the terrain, 

- operate in a contaminated area,  

-conduct special and partial sanitary treatment,  
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-navigate terrain with and without a map 

-to conduct hand-to-hand combat and perform the prescribed exercises 

- prepare places for rest with personnel and available materials, 

 - provide first aid in case of injuries, burns, poisoning, frostbite and other cases, 

- perform tasks of ensuring the safety of military service of troops, 

- use firefighting means, 

- act as part of a subdivision in case of emergency situations and accidents, 

- observe the norms of international humanitarian law in a combat situation, 

- follow safety rules. 

In addition, due to the military registration profession: 

a) motorized riflemen, riflemen, tankmen, machine gunners, grenade launchers (RPG), 

snipers, anti-tank guided missile, easel anti-tank grenade launcher, automatic grenade launcher 

crews, who are included in motorized rifle, rifle and tank units, must know: 

-the duties of a motorized rifleman, tank solider, 

- the procedure for preparing and conducting an independent battle as part of a squad (crew, 

personnel) in different conditions of terrain, weather and day, 

be able to:  

-conduct reconnaissance during operations as part of a subdivision, carry out aiming and 

adjusting fire, 

- fire small arms and service weapons, including at enemy air targets, 

- use the main devices and mechanisms installed in armored vehicles, 

- provide assistance to the marksman-operator (cannoneer) in arranging armament and 

preparing for technical maintenance of weapons, and to the mechanic-driver (driver) in 

conducting technical maintenance and repairing a combat vehicle, 

b) mechanic-drivers (drivers) must  

Know: 

- rules for the operation and maintenance of main armored vehicles, their structure and 

technical capabilities, including the procedure for maintenance in mountainous terrain, repair and 

maintenance,  
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- rules and principles of specific driving to plain, foothill and mountainous conditions, 

techniques for overcoming various obstacles, 

- regulation and control signals, 

- norms for the consumption of fuels and lubricants, special fluids, types and methods of their 

conservation, 

- signs of operational malfunctions and combat injuries, causes and consequences, methods 

of their detection and elimination, 

- fundamentals of basic armored vehicle operation, road traffic rules and road safety rules in 

settlements, safety rules for the operation, maintenance, repair of combat vehicles, use of fuels 

and lubricants and technical fluids, 

 -armament of armored vehicles,  

be able to: 

- operate as part of the personnel of the armored vehicle, 

- maintain the main armored vehicle in a state of constant readiness, 

- conduct inspection checks during breaks before the march, daily maintenance, as well as 

regular and seasonal maintenance and repair of armored vehicles, 

- eliminate malfunctions that occur during operation, in which case it is not necessary to 

dismantle the units and nodes, 

- correctly use the tools and devices necessary for maintenance and current repairs, 

- start the engine in normal and low ambient air temperatures, 

- practice driving the main armored vehicle during the day, at night, in limited visibility, various 

road and weather conditions, in plain and mountainous terrain, 

- prepare the armored vehicle for self-propulsion and camouflage,  

- confidently overcome water obstacles, 

- choose a protected (safe) location, equip a trench in fragile and rocky terrain, camouflage it 

and the combat vehicle, 

- apply methods for saving fuel, lubricants, and other operational materials, 

- correctly operate accumulator batteries, caterpillars (tires), 

- fill out the route, 
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- perform aiming and fire adjustment, 

c) Marksman-operators (operators) must 

know: 

-the structure of the main armored vehicles' armament, observation devices and sighting 

devices, the procedure for their preparation for combat, maintenance, repair and service, 

-the rules for firing an anti-tank guided missile (in the presence of complex armament), a gun 

(cannon, machine gun) and a coaxial machine gun, their features, including in mountainous terrain, 

 

be able to:  

- act as a crew member of armored vehicles, 

- prepare armament for combat use and carry out maintenance, prepare ammunition for 

firing and conduct reconnaissance of targets, determine the starting positions for firing, quickly 

and accurately hit the enemy with the first shot (fire burst) during the day, at night, in conditions 

of limited visibility, in mountainous, foothill and flat terrain, 

- adjust fire, 

- work with a radio station and walkie-talkie, 

- check the condition of weapons, aiming devices, loading and aiming mechanisms, eliminate 

detected malfunctions and failures, 

- perform the duties of a squad commander,  

d) sergeants must  

be: 

- disciplined, active, courageous, resilient, proactive, 

- decisive, courageous, proactive and demanding commanders who know their subordinates 

well and are attentive to their daily lives and needs, are able to lead personnel to solve the 

assigned tasks, 

know: 

- the provisions of Part 3 of the "Combat Regulations" (platoon, squad, tank) on the 

preparation and conduct of combined-arms combat, 

- the order and sequence of command of the squad (crew), 
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- the combat capabilities and tactics of operations, structure and armament of their platoon, 

company, as well as the units assigned to them, 

- the basics and rules of shooting, 

- the structure of the material part of the squad's weapons, armament, main armored-

vehicles and easel anti-tank grenade launcher, 

- the structure, armament and combat capabilities of the motorized infantry, tank and 

reconnaissance companies of the armed forces of the potential enemy, 

-the procedure for preparing training sessions for subordinates and the methodology for 

conducting them, 

-the methodology for conducting morning physical exercises, physical training and the 

procedure for teaching exercises, 

-the basics of educating subordinate servicemen, maintaining a stable moral and 

psychological state, ensuring military discipline and the security of military service,  

be able to: 

- ensure the constant combat readiness of the squad and its full coordination for conducting 

all types of combat operations, 

- confidently lead the squad in mountainous and flat terrain during combat operations,  

- prepare the armament and weapons of the squad, platoon (armored vehicles) for combat 

use,  

- conduct fire from the main armored vehicles and weapons, 

- organize protection from weapons of mass destruction, incendiary and high-precision 

weapons, 

-determine the location of targets, plot them on a map (outline) and transmit the obtained 

data to the platoon commander, 

-prepare personnel communication equipment for work, work with them and eliminate minor 

malfunctions, 

-maintain the armament and military equipment in working condition, check the technical 

condition of armored vehicles, organize its technical 

service, maintenance and repair in a timely manner, 



 

@Ե@M?G?F5G Ք5B5Ք5V?5?5G 5M5E6@Ե5F? N5G5AՈU? 7U5MԵGF5? 

HELSINKI CITIZENS` ASSEMBLY VANADZOR OFFICE 

______________________________________________________________________ 

 
 

91 

 

-perform the duties prescribed by the military and combat-arms regulations 

- manage the squad (crew, personnel) on a daily basis, 

-train subordinates using the correct methods, prepare to conduct exercises, carry out work 

on unit (platoon) consolidation, maintenance of military discipline and ensuring the safety of 

military service,  

- to train subordinates using correct methods, prepare and conduct training, carry out work 

to consolidate the squad (platoon), maintain military discipline, and ensure the safety of military 

service, 

2) The subdivisions must 

be: 

-a solid and harmonious military personnel with high combat and mobilization readiness, 

combat training and awareness of the fulfillment of military duty, with a stable moral and 

psychological state and vigilance of the personnel, educated in a spirit loyal to the Homeland and 

the military oath, 

- constantly ready to repel unexpected attacks by the enemy,  

-be able to:  

- carry out mobilization and combat readiness measures within the established time limits, 

- operate confidently both in conditions of using conventional and weapons of mass 

destruction, in mountainous and flat terrain, 

-to quickly carry out redeployment at any time of the day in all elements of the superior 

subdivision, military unit, formation's battle order, in marching, pre-combat and combat 

formations,  

 

-to carry out the tasks set in all types of combat operations, both independently and in 

cooperation with other types of troops and special forces subdivisions, including during the 

implementation of special tasks, 

-to act with command, alert and interaction signals, 

-to restore combat readiness in a timely manner, 

-to observe the norms of international humanitarian law when conducting combat operations, 
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The preparation and harmonization of the subdivision are carried out for conducting combat 

operations in mountainous and plain terrain in the context of the interaction of forces and means 

involved in combined-arms combat when performing tasks and various types of combat 

operations. This aims to develop the knowledge, abilities and skills of servicemen in the 

subdivision (military unit, formation).  

 

Along with the acquisition of the necessary knowledge, abilities and skills during training and 

exercises, by creating appropriate situations and conditions, the problems of psychological 

preparation of servicemen should be solved in order to overcome the dangers and difficulties of 

the combat situation, to develop the abilities to withstand high neuropsychological and physical 

loads when preparing and conducting combat operations in the mountains. 

 

3. The command training of sergeants is organized in accordance with the provisions of the 

command training program, in meetings, in command, instructional and demonstration exercises, 

and is improved during the combat training of personnel.  

The heads of the military unit services are involved in the training of special topics, and the 

instructors are also involved in the mountain training exercises. The exercises improve the 

sergeants' skills in organizing and conducting combat, the methodology of conducting training, 

their knowledge of existing weapons and military equipment, the ability to apply them when 

performing combat tasks, as well as the skills of conducting educational work for subordinates 

and maintaining the statutory order of the subdivision. 

Instructional and demonstration exercises are conducted during training sessions, as well as 

before mastering new combat training topics.  

4. The management of training and education must be specific and ensure the full 

implementation of the subdivision's (military unit's) training plan and the Program. 

The regiment (brigade) commander is responsible for the military discipline, combat 

readiness, education and morale of the personnel. 

He is obliged to: 

- constantly manage the combat readiness and educational work of the personnel, 
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- conduct military trainings with battalions, 

- manage the readiness of the headquarters,  

-conduct training for battalion and company commanders, their deputies, heads of branches 

and services, as well as test training for subdivisions, 

-adopt a decision on organizing combat readiness and issue a corresponding order,  

- manage the development and implementation of the combat readiness plan. 

 

The battalion commander is the main organizer of the combat readiness and educational 

work of the personnel. He is obliged to manage the combat readiness and educational work of 

the personnel, conduct training of the headquarters staff, officers and non-commissioned 

officers, as well as military trainings of the battalion's subdivisions, manage and personally 

participate in the development of the combat readiness plan and the compilation of weekly 

lesson plans for the companies. 

He is entitled to specify the number of hours of training topics, the content of the training, as 

well as the topics of commander readiness for the battalion sergeants.  

The company commander is the main organizer of the combat readiness and educational 

work of the personnel. He is obliged to organize the combat readiness of the company, draw up 

the weekly schedule and conduct training for the company's officers and sergeants. 

He reserves the right to specify the number of hours allocated to this or that topic, the 

number of training sessions, their content and the numbers of the standards to be developed, 

and if necessary, to develop additional standards not provided for by the Program. 

The platoon commander (platoon sergeant) personally trains and educates subordinates, 

conducts combat readiness exercises, and monitors the training of sergeants. He is entitled to 

specify the methodology for conducting exercises and determine the duration of the 

development of training topics. 

5. Combat readiness planning is carried out by headquarters by decision of the commander 

or with his personal participation. 

The results of combat readiness are recorded: 

- in the platoon - for individuals and squads, 
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- in the company - for squads, platoons, as well as sergeants of the company, 

- in the battalion headquarters - for the company (battery) and platoon, as well as for 

commanders of individual subdivisions and platoons, 

- in the regiment (brigade) headquarters - for battalions (divisions), each company (battery), 

individual units, as well as for officers of the regiment (brigade) administration, battalion (division), 

company (battery) commanders and their deputies.  

6. When conducting training and military exercises, the commander (chief) is obliged to take 

measures to prevent the death, drowning and injury of personnel, approve and timely deliver 

safety rules to subordinates, and constantly monitor their exact implementation.  

N-normative, F-fire, T-tactical, M-mountain, E-engineering, DWMD-defense against weapons 

of mass destruction, R-reconnaissance, MT-military topography, Ph-physical, MM-military 

medical training, D-driving, T-technical, CT-communications training. 

 

READINESS OF MOTORIZED INFANTRY, INFANTRY (MOUNTAIN) MILITARY UNITS 

(SUBDIVISIONS) 

For reserve military units (subdivisions): training hour: — minutes, training day: - hours, 

training month: day, monthly: hours, during the training phase: --hours, during the year: - hours.  

For motorized infantry subdivisions of military units on combat duty and military units with 

reduced personnel: training hour: minutes, training day: ---hours, training month: ---days, monthly; 

hours, during the training phase: hours, during the year: --- hours. 

For infantry subdivisions and personnel military units on combat duty: training hour: minutes, 

training day: hours, training month: day, monthly: hours, during the training phase: --- hours, 

during the year: hours. 

 

FIRE READINESS 

Teaching Objectives 

To deepen knowledge of: 

-combat capabilities and material components of service weapons (armament of a combat 

vehicle), its ammunition and hand combat grenades, 
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-failures and malfunctions that occur during shooting and methods for their elimination, 

- methods for checking the target firing and bringing the weapon (armament) to regular 

target firing, adjusting the aiming devices, 

- procedures for servicing weapons (armament), 

- safety rules when handling weapons (armament) and ammunition. 

To improve: 

-operating with service weapons (armament), preparing them for combat use, 

- conducting target reconnaissance and selecting targets for destruction (in order of 

importance), 

- determining starting positions for firing, 

- engaging targets with the first shot (fire burst) from a standing position, 

- necessary during short stops and movement, 

- skillful fire adjustment, firing at stationary, emerging and moving ground and air targets in 

all modes (in all weather conditions, in flat and mountainous terrain, day and night), 

- secret movement on the battlefield, camouflage and quick change of firing position, 

- tactically competent movement independently or as part of a combat group (crew, squad), 

- firing as part of a subdivision, 

- to conduct fire as part of a subdivision, 

- to open fire independently or on the command of the commander, 

- to maneuver with fire and demonstrate fire interaction, 

- to throw a hand grenade, 

- to eliminate malfunctions that occur during firing, 

-to conduct fire with the subdivision’s small arms and grenade launchers, 

- the squad commander's skills in methodically conducting training for subordinates, in hitting 

the enemy with fire and in controlling fire. 

To develop physical endurance, moral and psychological stability and confidence in one's 

weapon. 

 

Methodological instructions 
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Fire readiness is the main (important) part of the field training of the troops. 

The high level of personnel fire training is ensured by consistent training, proper organization 

of exercises, frequent fire training and effective shooting, and targeted use of modern training 

and technical resources. 

Fire readiness is conducted during: 

-training in the study of the basics and rules of shooting, weapons (armament), and the 

material part of ammunition, 

-conducting fire training and shooting (training, testing, combat) exercises, 

-the trainings of conducting exercises of fire controlling of subdivisions 

- self-training 

Fire training in mountainous conditions is conducted at a well-equipped mountain military 

shooting range. 

Organize and conduct practical training exercises in firing with armored vehicles and large-

caliber machine guns on the routes, in tactical fields, and during field operations, according to the 

"Firing Course." 

Pay special attention to: 

-the crew's mastery of the rules and exercises of shooting (with weapons and combat 

vehicles), as well as throwing a hand grenade at targets located above and below the horizon, 

-training in firing from top to bottom and bottom to top at different angles of the grenade 

launcher's position, both with the PUS and with service weapon shooting.  

Training sessions on the study of the material part of weapons (armament) and ammunition, 

as a rule, are conducted as separate sessions, however, if necessary, for certain categories of 

trainees they can be conducted during fire training at training sites (points). These training 

sessions are conducted in the material part of classrooms, tank training camps, shooting ranges, 

assembly points and fields, using posters, models, samples of training weapons (armament) and 

ammunition, and instructional and training tools.  

The main teaching methods are: 

-narration (explanation) with demonstration of parts and mechanisms, 

-practical work on the use (operation) of weapons (armament) and equipment. 
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In these trainings, trainees acquire solid knowledge about weapons (armament) and 

ammunition, the purpose of sighting and observation devices, combat properties, structure, 

operation of parts and mechanisms.  

           Later, knowledge is reinforced and improved during fire training and shooting, as well 

as weapons (armament) operation and maintenance training. During training on the basics and 

rules of shooting, special attention is paid to the search for targets, determining their distance, 

assessing them, correctly setting the starting positions, taking into account deviations in shooting 

conditions, adjustments to the movement of the target and combat vehicle, as well as shooting 

accuracy skills.  

 

SOCIO-STATE READINESS 

Teaching Objectives 

Socio-state readiness (SSR) is a subject of combat readiness in the system of training and 

combat activities in the Armed Forces of the Republic of Armenia, an important means of training, 

education and ensuring moral and psychological stability of personnel. SSR training is aimed at 

clarifying the content of state policy in ensuring the country's security for the personnel of the 

Armed Forces, expanding the knowledge and horizons of servicemen, unifying military crews, 

establishing harmonious interpersonal relations, increasing the combat effectiveness of 

personnel and developing a conscious readiness for the defense of the homeland.  

The main objective of training military personnel in socio-state readiness are: 

• to equip them with: 

a solid knowledge of Armenian history, the best traditions of the Armenian national liberation 

struggle, current issues of state and military construction, legal norms, and the basics of service 

relations. 

• to form: 

-skills and abilities to analyze the history of military art, events taking place in Armenia, the 

region and the world, 

-feelings of love and loyalty towards the personnel's state ideology, national, cultural and 

spiritual values, 
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-a conscious attitude and personal responsibility towards fulfilling the requirements of 

military duty, oath and combined-arms regulations, and orders of commanders (chiefs). 

 

Methodological instructions 

Socio-state readiness (SSR) is an independent subject of combat readiness. 

SSR trainings, as a rule, are conducted in platoons, small companies (batteries), in the 

composition of these subdivisions. Platoon commanders (deputies of the platoon commander) or 

their replacement servicemen are appointed as group leaders, as well as, if necessary, company 

(battery) commanders, their deputies or their replacements. 

The trainings are recorded in the platoon combat training records.  

As a rule, SSR trainings are organized using the method of lectures and seminars, but at the 

discretion of the group leader, taking into account the specifics of the topic and the intellectual 

abilities and level of preparation of the listeners, conversations, debates, round tables, practical 

games, and other active teaching methods and approaches may also be used.  

In order to improve the level of socio-state training in military units of the Armed Forces of 

the Republic of Armenia, encourage the use of modern methods and pedagogical innovations, 

and promote effective competition among group leaders, a joint competition-review of leaders 

of the SSR is organized and held in three stages during the academic year.  

 

TACTICAL READINESS 

Training Objectives 

To deepen the knowledge of all personnel in preparing and conducting combined-arms 

combat in various conditions, knowledge of the provisions of the combat regulations and the 

basics of combined-arms combat, to stabilize the skills of personnel:  

1. in operations to achieve high levels of combat readiness,  

2. in performing operational duties in a combat situation, 

3. during the performance of combat tasks, including according to combat predetermination, 

in rapidly changing and complex situations, in mountainous and plain conditions, day and night, in 

cooperation with other branches of the Armed Forces, special forces units of the Armed Forces, 
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as well as other military subdivisions, military formations and bodies of other troops, in conditions 

of using both conventional and high-precision weapons, 

4. during the effective use of weapons, armament and military equipment in case of combat 

vehicles and infantry operations, 

5. For mountain subdivisions: using mountain gear when overcoming various mountain 

obstacles. 

To improve the skills and abilities of subdivisions commanders in performing assigned tasks 

and in training for continuous control of subdivisions and fire. 

To form the psychological and combat qualities of personnel.  

 

Methodological instructions 

Tactical readiness is the basis of the field training of troops. 

It most fully ensures the complex training of personnel and subdivisions for skillful and 

harmonious actions on the battlefield. 

Training subdivisions in combat operations should be planned by time of the year and day, 

and conducted in conditions that are as close to a combat situation as possible. At the beginning 

of the training, the personnel should study the equipment (in mountain subdivisions - mountain 

gear), master the technique of overcoming any obstacles, and the procedure for providing self-

help and mutual aid.    

The basis of the tactical readiness of servicemen should be the development of the ability to 

detect the enemy and destroy them with fire, to act independently, as well as part of a 

subdivision, in all types of combat operations in difficult terrain, including mountainous conditions. 

During tactical readiness,  

-implementation of emergency operations, 

-improvement of individual readiness 

-development of subdivision harmonization are carried out. 

The preparation and harmonization of subdivisions implies the development of harmonious 

operations of personnel, assigned and supporting subdivisions with the branches of the armed 

forces and subdivisions and bodies of other forces.  
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The main forms of tactical training are: 

a) during the improvement of individual training - tactical military exercises and independent 

work, 

b) during the preparation and harmonization of subdivisions: tactical military exercises and 

live fire of squads (personnel), crews and platoons, tactical military exercises and live fire of 

companies and battalions, including live fire. 

 

Tactical training, live fire and military exercises should be conducted on the tactical training 

field, and tactical military exercises should be conducted on an additional prepared area of the 

site.  

 

The size and nature of the area should ensure the quality development of the specified 

training topics and maximum learning of the training.  

 

During training, live fire and military exercises, obstacles, including mountain obstacles, 

intended for overcoming in order to ensure safety, must be prepared and checked by trained 

officers.  

Tactical military exercises are the first and necessary stage of subdivision readiness - the 

main way to train personnel in tactical operations, various obstacles, transportation and 

coordination of subdivisions in difficult conditions.  

 

The main method of training in tactical military exercises is the execution of exercises and 

methods of operations (trainings) during the development of tactical norms.  

During tactical military exercises of subdivisions, in addition to the development of methods 

and exercises of operations in combat, the personnel's exercises and methods of overcoming 

various obstacles are improved. Moreover, each exercise and method of operations is first 

developed element by element, slowly, and then completely.  
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The incompletely mastered element of the exercise and the exercise as a whole must be 

repeated until the trainees learn to perform it correctly, within the time established by the norm.  

Tactical military exercises must be preceded by: 

- training in studying equipment and its use, 

-study of means ensuring the safety of overcoming various obstacles, 

-training in developing the personnel's technique of moving around the terrain and 

overcoming obstacles, 

-training in performing self-aid and mutual-aid exercises and methods, 

- training in orientation in the terrain, day and night, and other issues.  

Tactical military training of subdivisions can be conducted "on foot" or with a vehicle. In high-

altitude terrain, where the use of armored vehicles in real combat is excluded, tactical military 

training is conducted only on foot. 

The inclusion of one or another type of mountain obstacle exercises in tactical military 

training should be determined based on the training readiness of trainees and availability of 

mountain gear. 

The tactical situation during training is created separately for each training topic and may not 

have a unified concept. 

During the training, officers and sergeants improve their skills in leading subordinate 

subdivisions by communicating short orders, commands and signals, as well as determining the 

level and quality of training of servicemen and subdivisions.  

Deficiencies identified during the improvement of individual training are eliminated at the 

initial stage of squad training, and deficiencies identified during squad training are eliminated at 

the initial stage of platoon training, etc.  

In order to develop topics of organizing combat operations and implementing cooperation 

between staff, assigned and supporting subdivisions (tank, artillery, anti-aircraft, engineering, 

etc.), as well as subdivisions of other troops and neighbors, part of the exercises approved by 

this Program are conducted as company (battalion) tactical military exercises with reinforcement 

means ("on foot, mechanized" or material part). The first such exercises are planned as 

demonstration exercises under the leadership of the regiment (brigade) commander.  
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Tactical military exercises of subdivisions are directly organized and conducted by 

commanders. In the case when subdivisions of military branches and special forces are involved 

in company or battalion tactical military exercises, as well as when these exercises are conducted 

as test exercises, the training leader is the battalion or regiment (brigade) commander, 

respectively.  

A mountain training instructor is assigned to assist the training leader in high-altitude terrain 

when developing topics of overcoming complex mountain obstacles (rocky terrain, steep, snow-

covered slopes, ice sheets). 

During the coordination and training of the companies, ascents are planned and conducted, 

and tactical military exercises are conducted during the 1-3-day of mountain training campaigns 

on the topics of "Company in Defense", "Company during Attack", "Company during the Military 

March and March Guard".   

When conducting tactical military exercises, new methods of commanding the personnel of 

subdivisions and managing firepower are sought, forms and methods of performing combat 

tasks, striking the enemy with fire, commanding personnel, assigned and supporting 

subdivisions, as well as practical measures to mislead the enemy are taken.  

Tactical military exercises are the main forms of squad and platoon harmonization. During 

tactical military exercises, squad and platoon commanders not only gain experience in leading 

subdivisions, but also improve their skills in organizing combat operations in the field. Therefore, 

the content of tactical military training includes topics of combat readiness (decision-making, site 

investigation, setting combat tasks for subordinates, organizing interaction and comprehensive 

support), as well as psychological readiness, taking into account the peculiarities of the terrain.  

The main method of training during tactical military exercises is the practical work of trainees 

in performing their operational duties in conditions close to combat reality. 

During tactical military exercises, training topics are developed in strict sequence, based on 

a common tactical situation with the designated enemy. 

Tactical military exercises are organized and conducted by: 

- squad commander - platoon commander, 

-platoon commander - company commander, 
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-company commander - battalion commander.  

 

MOUNTAIN READINESS 

Teaching Objectives 

To study: 

-the characteristics of mountainous terrain and their impact on the combat operations of 

subdivisions, 

-the dangers in the mountains and measures to ensure safety when overcoming mountain 

obstacles. 

To develop the personnel's: 

-techniques for overcoming mountain obstacles, steep cliffs, rocky, grassy and snow-covered 

slopes, mountain streams (rivers), canyons, 

- cargo transportation, 

- taking into account the terrain surface and natural phenomena in the mountains 

(thunderstorm, hail, storm, snowdrift, rock fall, collapse, mudslide, landslide, flood), positioning in 

field conditions, 

- when carrying out tasks in mountainous regions, the abilities and skills of effective use of 

weapons (armament).  

To acquire solid knowledge and ensure safety measures when performing operations in 

mountainous terrain. 

To develop the combat and physical abilities of personnel to perform operations in 

mountainous terrain. 

 

Methodological instructions 

During the academic year, mountain training of subdivisions is the basis for improving 

individual readiness and is conducted mainly in January-February, July-August. The formed skills 

are improved during mountain campaigns and ascents, in a complex of tactical military and 

physical readiness exercises.  
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Training exercise to study the specifics of conducting combat operations in the mountains 

are held at mountain training grounds and in natural mountain barriers under the leadership of 

subdivision commanders, involving specially trained mountain training instructors. Depending on 

the level of readiness of the personnel, the battalion commander is entitled to redistribute the 

hours of theoretical and practical training. Initial skills are acquired during planned physical 

training exercises that precede the first mountain readiness exercises. During these trainings, 

the personnel master the exercises and techniques of moving forward with a narrow support 

tool, climbing with a rope (rope) and performing special exercises, as well as develop balance 

and overcome the fear of heights.  

Mountain training exercises are conducted in winter and summer, taking into account the 

seasonal characteristics of the mountainous terrain. Depending on the time of year, the training 

of servicemen is carried out using the "from simple to complex" method, repeating it many times, 

gradually changing and complicating the conditions of their implementation with each exercise, 

introducing new features, and moving to new routes. 

When studying the dangers in the mountains, special attention should be paid to the order 

of operations in order to prevent possible negative consequences. These operations are 

consistently focused on during field exercises, ascents, mountain campaigns and tactical 

exercises. 

The variety of training conditions is an important method for improving the skills of advancing 

and deploying in mountainous conditions.  

Mountain training clothing and equipment, as well as weapons, should be selected in 

accordance with the solutions to combat training tasks, the peculiarities of training and climbing 

routes. In a special training mountain settlement or mountainous terrain, methods and techniques 

are developed for overcoming steep grassy (snow-covered, icy slopes (climbs) and mountains, 

valleys, mountain streams and rivers, gorges, as well as insurance and self-insurance exercises 

are performed. During the training, it is necessary to teach the personnel the rules for correctly 

wearing mountain gear, in accordance with the situation, using the most suitable methods for 

overcoming mountain obstacles.  
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PHYSICAL READINESS 

Teaching Objectives 

To be able to withstand physical and psychological stress and successfully operate in modern 

combat. 

To develop general endurance for long-term marches and campaigns, the ability to 

overcome obstacles, and the ability to conduct hand-to-hand combat. 

 

Methodological Instructions 

The physical training of servicemen is carried out in training sessions, during morning 

exercises, sports and mass work hours, and during combat operations. 

Physical training sessions in a company or platoon are conducted by officers, lasting one to 

two hours. 

More complex exercises, training methods, and actions are studied in the training sessions 

of various physical training departments and are improved in complex training sessions.  

At the beginning of the training phase, complex exercises are aimed at increasing the 

general physical fitness level of servicemen, then the program of professional complex exercises 

includes exercises with two or three sections of physical fitness. 

When going to and returning from combat readiness training, the subdivisions conduct 

concurrent physical training exercises.  

The content of the exercises includes accelerated movements on foot, overcoming natural 

and artificial obstacles, getting into and out of vehicles, as well as other exercises and actions 

provided for in the combat training program.  

The effectiveness of the exercises is achieved by reducing the time of rearrangement and 

movement, brief explanations, simultaneous or group performance of exercises with gymnastic 

tools and training equipment. 

The exercises, training forms and actions developed in the training sessions are improved 

during morning physical exercises, training and sports activities, self-training and mass sports 

events. 



 

@Ե@M?G?F5G Ք5B5Ք5V?5?5G 5M5E6@Ե5F? N5G5AՈU? 7U5MԵGF5? 

HELSINKI CITIZENS` ASSEMBLY VANADZOR OFFICE 

______________________________________________________________________ 

 
 

106 

 

Before moving on to a new topic of physical readiness, instructional and demonstration 

exercises are held with the training leaders, and an instruction is held with the sergeants on the 

eve of each training session.  

During the academic year, each serviceman must be evaluated for the performance of all 

exercises provided for in the curriculum. 

The physical fitness of servicemen is checked and assessed at least once a month. Additional 

training sessions are conducted with physically weak and sick servicemen, gradually increasing 

the physical load. 

During all types of physical training sessions, servicemen are prepared to perform complex 

military exercises and pass the norms of military-practical exercises. 

Prevention of injuries is ensured by the correct methodology of clear organization and 

conduct of training, high military discipline - observance of mutual aid, self-aid and safety rules, 

timely preparation of training venues and appropriate equipment. 

Complex training includes physical exercises in a combination of different topics of physical 

training. First, exercises that develop speed and flexibility are included, then strength, and finally 

endurance exercises.  

 

DAILY ACTIVITY OF THE ARMY 

Learning Objectives 

To know the provisions of the combined-arms regulations and the basics of the legislation of 

the Republic of Armenia defining the performance of official duties of the RA Armed Forces, the 

internal, guard and garrison services of the RA Armed Forces, disciplinary regulations, general 

provisions of the line regulations, personnel responsibilities in emergency situations, safety rules 

on the territory of the military unit, in weapons and ammunition depots.  

To study the procedure for organizing firefighting protection in a military unit, fire safety 

rules, deepen knowledge about the causes of fire, techniques and methods for extinguishing fires 

and outbreaks. 

To be able to use available means, quickly extinguish fires (outbreaks of fire), evacuate 

equipment, weapons and property.  
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To improve the skills of implementing the provisions of the combined-arms regulations for 

daily service, clearly and accurately implement the requirements of all laws and regulations 

during the daily activities of the troops and training, act harmoniously in subdivision, on foot and 

in vehicles. To have an exemplary appearance and strictly observe the rules for wearing a 

military uniform, to take quick measures to extinguish fires and outbreaks using firefighting 

equipment, to evacuate people, weapons, military equipment and property. 

To educate the personnel in the spirit of pride and love for serving in the Armed Forces of 

the Republic of Armenia.  

 

Methodological instructions 

Knowledge of the combined-arms regulations of the RA Armed Forces is the basis for the 

clear performance of servicemen of their service duties, as well as for maintaining military 

discipline and the established order. 

The training of regulations is conducted in military units, specially equipped guard houses, 

military classrooms, checkpoints and other places where there is an opportunity to demonstrate 

the lifestyle and service of servicemen in accordance with the provisions of the combined-arms 

regulations.   

Studying and mastering the provisions of the regulations contributes to maintaining internal 

order in military units and subdivisions, organizing the everyday life and activities of servicemen. 

Practical skills in implementing these provisions are improved in everyday life, as well as when 

preparing for and carrying out the daily routine. The practical implementation of the provisions 

of the regulations by servicemen and sergeants in everyday life is assessed every month in the 

subdivisions.  

The line qualities of personnel and subdivisions are acquired during planned training, morning 

line exercises, during learning other subjects, as well as during all types of daily lines and 

movements. Line qualities include the individual line readiness of servicemen and the line 

harmonization of subdivisions.  

Training for individual line qualities is conducted regularly, throughout the entire training 

period, in the following methodological sequence: training, checking the performance of 
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exercises taught in previous training sessions, demonstration of new line exercises with a brief 

explanation and practical training of these exercises, dividing them into parts or with the help of 

a preparatory exercise (if the exercise is complex, then completely after that, if it is not complex, 

it is necessary to teach it slowly, gradually bringing it to the pace set by the norm); bringing the 

trainees' training to the level of exemplary performance through unilateral and bilateral training 

of the exercise; organizing competitions for the best performance of the exercises and 

conducting an analysis of the exercise.  

The subdivision's line coordination exercises begin with an explanation of the relevant 

articles of the line regulations, exemplary performances of the actions being worked out are 

demonstrated, and then appropriate training is carried out.  

All exercises, as a rule, are held on the military unit's parade ground, using small drums. 

 

 


